
l_j 

AGREEMENT BETWEEN 

THE CITY OF GROTON 

AND 

LOCAL 3355, AFSCME COUNCIL 4 
(Police) 

JULY 1, 2019 - JUNE 30, 2021 

{01281580.DOCX Ver. 1} 

ACLU of Connecticut acluct.org

2019_C_1842



TABLE OF CONTENTS 

ARTICLE I -- RECOGNITION .......................................... .. .... .. .................... .. ... .... ......... 1 
ARTICLE II -- DUES DEDUCTION .................................. .. .............. .... .... .. ............. .. .. .... l 
ARTICLE III -- INTENTIONALLY LEFT BLANK .... .. .... .... .... .... .. .... .. ........ .. .. .. .............. 2 
ARTICLE IV -- SENIORITY ................. ..... ....... .............. ...................... .. ... .. ........ .... ......... . 2 
ARTICLE V -- GRIEVANCE PROCEDURE .................................................................. . 3 
ARTICLE VI -- DISCIPLINARY PROCEDURE AND PRIVILEGES ...................... .. ..... 5 
ARTICLE VII -- SICK LEA VE ..... .. .. ... .................... ............... ....... ...... .................. .......... .... 6 
ARTICLE VIII -- FUNERAL LEAVE ................ ... .. ................. ... .. .......... .. .... ...................... 10 
ARTICLE IX -- CLOTHING ALLOWANCE ................................................................... 10 
ARTICLE X -- DEPARTMENT EQUIPMENT ........ .. .... .. ..... .... ..................................... 11 
ARTICLE XI -- HOLIDAYS AND PERSONAL DAYS ......... .. ....................................... 11 
ARTICLE XII -- OVERTIME .... .. .. .... ........ .... ..... .. ...... .. .... ... ...... .. ........... ........... .. ............... 13 
AR TIC LE XIII -- VACA TIO NS ... .............. ........ .... .... .. .... .... .... ... .... .... .......... ..................... . 17 
ARTICLE XIV -- HOURS OF WORK ..... ............. .... .... .... .. ...... .. ....................................... . 18 
AR TI CLE XV -- EXTRA OR SPECIAL POLICE DUTY ..... .. .............................. ........ .. .. 24 
AR TI CLE XVI -- RA TES OF PAY ......... .. .... .. ............ .... .......... .... ....................................... 24 
ARTICLE XVII -- INSURANCE ..... .... ..... .... .. ..................................... ..... ... ..................... .... 26 
ARTICLE XVIII -- UNION BUSINESS LEAVE .... .. ............ .. .. .. .. ...................................... .. 29 
ARTICLE XIX -- MILITARY LEAVE .............................................. ................................ .. 29 

ARTICLE XX -- IN-SERVICE TRAINING .......... ................. .................................. ........ .. 30 
ARTICLE XXI -- PROMOTIONS .. .............. .............. ....... ... .................. ................. ............ 30 
ARTICLE XXII -- GENERAL PROVISIONS .... .. .... ........ .. ...... .. ............................. ........ .. ... 32 
ARTICLE XXIII -- INTENTION TO RETIRE .......... .. ............ .... .... .. .... .. .... .. .. .. .... .. .. ........ .. .. 36 
ARTICLE XXIV -- PERSONNEL EVALUATIONS ........ .... ................................................. 36 
ARTICLE XXV -- POSITION DESCRIPTIONS ...... ........ .. .... .... .. ... ............. ........................ 37 
ARTICLE XXVI -- RETURN TO WORK!fRANSITION POLICY ............................. ........ 37 
ARTICLE XXVII -- SAVINGS CLAUSE .................. .. ...................... .... ................................. 37 

ARTICLE XXVIII -- MANAGEMENT RIGHTS ................... .... ......... ..................................... 38 
ARTICLE XXIX -- DURATION ............ ..... .. ...... ......... ..................... ... .. .......... ...................... 38 
SIGNATURE PAGE .. ..... ...... ............ ..... ...... .. ..... ........ .. ... ..... .................................................... 39 

APPENDIX A -
APPENDIX B -
APPENDIX C -
APPENDIX D -

APPENDIX E -
APPENDIX F -

APPENDIX G--

WAGES .......................... ....... .... .... .......... ...................................... .. ........ 40 
CITY OF GROTON PLAN ................ ................ ........................... .......... 41 

CITY OF GROTON DENT AL PLAN .................................................... 51 
PERFORMANCE EVALUATION FORM ............................................ 80 
ALTERNATE WORK OPTIONS .... ..... ... .... ........ .... .. ... .......................... 84 
PENSION ..... .. ...... .... .. ..... .... ... ... ... .... .... ....... .. ........ ................... ... ...... ... ... 85 

MEMORANDA OF UNDERSTANDING ........... .................................. 97 

{01281580.DOCX Ver. l} 

ACLU of Connecticut acluct.org

2019_C_1843



) 

l) 

PREAMBLE 

This AGREEMENT, entered into by the CITY OF GROTON, hereinafter referred to as "the 
City", or "the Employer" and LOCAL 3355, AFSCME COUNCIL 4 (Police) hereinafter 
referred to as "the Union'', has, as its purpose, the promotion of harmonious relations between 
the City and the Union, while, at the same time, recognizing the obligations of both parties to the 
public. 

Whenever the masculine or feminine is used in this Agreement, it shall be construed to refer 
equally to either gender. 

ARTICLE I -- RECOGNITION 

1.1 The City recognizes the Union as the sole and exclusive bargaining agent for all full
time, permanent, investigatory and uniformed members of the Police Department with 
authority to exercise the police powers, exclusive of the Chief of Police or his designee. 

2.1 

ARTICLE II -- DUES DEDUCTION 

The City agrees to deduct Union membership initiation fees and, once each month, dues 
from the pay of those employees who individually, and in writing, authorize such 
deductions. The amounts to be deducted shall be certified to the City by the Treasurer of 
the Union, and the aggregate deductions of all employees shall be remitted, together with 
an itemized statement, to the Treasurer of the Union after such deductions are made. 

2.2 These deductions will be made in equal weekly installments as specified by the City and 
agreed to by the Union. Once initiated, authorization shall not be withdrawn until the 
employee is no longer a member of the bargaining unit. 

2.3 In the event an employee's pay for any given week is not sufficient to meet, in full, the 
deduction requested by the Union, the requested deductions need not be made until the 
first payroll week in which the employee's pay is sufficient to meet the requested 
deductions in full. 

2.4 When a member' s dues are not deducted by reason of the conditions described in Section 
2.3 of this Article, or by reason of an extended absence from the Department, during 
which time he is not paid, and such member returns to active duty, the City shall 
reactivate and continue the deduction of his dues. 

2.5 The Union agrees to indemnify and save the City harmless against any and all claims, 
demands, suits or other forms of liability that shall arise, out of or by reason of action or 
inaction taken by the City for the purpose of complying with the provisions of this 
Article. 
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ARTICLE III -- INTENTIONALLY LEFT BLANK 

ARTICLE IV -- SENIORITY 

4.1 The seniority rights of all members of the Department shall be based upon length of 
service in the Department and completion of the probationary period. The employee's 
seniority shall date back to the time of his original appointment as a police officer. 

4.2 Whenever more than one (1) person is appointed to the Department on the same day, the 
seniority of each individual, as it relates to others appointed the same day, shall be 
determined by their relative position on the entrance examination, with the greatest 
seniority being granted to the individual standing highest on the list among those 
appointed and so on down in order of their scores on the entrance examination. 

4.3 Seniority shall not be broken by vacations, sick time, suspension, or any authorized leave 
of absence or any call to military service for the duration. Unauthorized leave of absence 
from work without notice for three (3) consecutive days shall constitute just cause for 
discipline up to and including termination. 

4.4 Employees who may resign voluntarily, or who may be discharged for just cause, shall 
lose all seniority. 

4.5 

4.6 

Rank seniority is defined as the total length of continuous service as a permanent 
appointee to a given rank. 

a. In the event of layoffs or reduction in the work force, employees subject to such 
layoffs shall receive as compensation all vacation time and compensatory time 
accrued and any sick time that is compensable for a retiree under Article VII, 
Section 7.9. 

b. In the event of reduction in the force, layoff shall be in inverse order of 
appointment to the Police Department, and any recall to work shall be by 
seniority. 

4.7 No newly appointed employee shall attain seniority under this Agreement until he has 
been continuously employed in the Department for a period of twelve (12) months 
following the date the employee graduates from the Police Officer Standards and 
Training Council (POSTC) Academy. Additionally, any lateral transfers (POST 
certified) or comparative transfers (out of state officers or state troopers who are not 
POST certified but have similar qualifications) shall not attain seniority until he/she has 
been continuously employed in the Department for a period of twelve (12) months 
following his/her first day of employment. During such twelve (12) month period, the 
employee shall be on probation and may be discharged by the City as an at-will 
employee. Probationary employees shall have no rights to grieve and/or arbitrate any 
termination of their employment. This restriction shall not limit the employee from 
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exercising his/her rights regarding other contract rights. Upon completion of the 
probationary period, the employee's seniority shall date back to the time of his original 
appointment as a police officer. 

ARTICLE V -- GRIEVANCE PROCEDURE 

5.1 Purpose. The purpose of the grievance procedure shall be to settle employee grievances 
on as low an administrative level as is possible and practicable so as to ensure efficiency 
in employee morale. · 

5.2 Definition. A grievance, for the purpose of this procedure, shall be considered to be an 
employee or Union complaint concerned with: 

a. Discharge, suspension or other disciplinary action; 

b. Charge of discrimination as that term is defined in state or federal employment 
law*; 

c. Interpretation and application of rules and regulations and policies of the Police 
Department, which concern mandatory subjects of bargaining; 

d. Matters relating to the interpretation and application of the Articles and Sections 
of this Agreement. 

For purpose of this Article, days shall mean calendar days. 

*An arbitrator shall not have jurisdiction to hear or decide (i.e., grievance shall 
not be arbitrable) a claim of discrimination which has been filed in State or 
Federal Court and/or with a state or federal agency or commission including, but 
not limited to, the Connecticut Commission on Human Rights and Opportunities 
(CHRO) OR Equal Employment Opportunity Commission (EEOC). 

5.3 Procedures. 

a. Any employee may use this grievance procedure with or without Union 
assistance. Should an employee process a grievance through one or more of the 
steps provided herein, prior to seeking Union aid, the Union may, at its direction, 
process the grievance from the next succeeding step following that which the 
employee has utilized. 

b. No grievance settlement made as a result of an individually processed grievance 
shall contravene the provisions of this Agreement. 

c. A grievance shall be processed in the following four (4) steps: 
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STEP ONE: Prior to filing a formal grievance, an employee or the Union shall 
meet to discuss the problem or issue with the Chief of Police or his designee in an 
effort to resolve it informally. Said meeting shall take place within ten (10) days 
from the date of the event, giving rise to the grievance. 

STEP TWO: Any employee who has a grievance must present to the Chief of 
Police or his designee, within seven (7) days from the date of the meeting 
referenced in Step One of the Grievance Procedure. The Chief of Police or his 
designee's decisions shall be submitted in writing to the aggrieved employee and 
his representative, if represented, within seven (7) days of receipt of the 
grievance. 

STEP THREE: If the complainant and his representative, if represented, are not 
satisfied with the decision rendered in Step Two, the employee or his 
representative shall submit the grievance in writing within fourteen (14) days to 
the Mayor of the City of Groton. Within fourteen (14) days after receiving such 
grievance, the Mayor shall render his decision in writing to the aggrieved 
employee and his representative, if represented. 

STEP FOUR: If the complainant and his representative, if represented, are not 
satisfied with the decision rendered in Step Three, the employee or his 
representative may, within thirty (30) days, submit the grievance to the 
Connecticut State Board of Mediation and Arbitration, and the decision rendered 
by the arbitrator or arbitrators shall be final and binding upon both parties. A 
copy of the request for arbitration shall be sent to the Mayor. Either party shall 
have the option of submitting and/or transferring a grievance for arbitration to the 
American Arbitration Association. Any party electing such option shall pay all 
costs associated with the submission or transfer. 

d. The mediation services of the State Board of Mediation and Arbitration may be 
used in third or fourth step negotiations, provided both parties mutually agree to 
the desirability of this service. 

e. If either of the parties related to the grievance process desire to meet for the 
purpose of oral discussion, a meeting shall be requested and scheduled. 

f. Time extensions beyond those stipulated in this grievance procedure may be 
arrived at by mutual agreement of both the City and the Union, and in writing. 

g. Either party shall have the right to employ a public stenographer or recorder and 
operator of its choice at any step in this procedure at its own expense. 

h. The Police Union shall be entitled to submit grievances in the name of the Police 
Union in the same manner as is provided herein for employees. 
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i. Employees and the Police Union shall have the right and choice of representation 
during any step in the grievance procedure, whenever representation is desired by 
either an employee or the Police Union. 

5.4 In the case of grievances over scheduling, the date of the event gtvmg rise to the 
grievance is the date when the schedule is posted, provided, however, that if the 
employee in question is not scheduled to work on the date when the schedule is posted, 
the date of the event giving rise to the grievance shall be the employee's next working 
day. In the case of grievance over pay, the date of the event, giving rise to the grievance 
is the payday on which day the pay is denied or omitted. 

5.5 Arbitrator's Jurisdiction. The jurisdiction and authority of the arbitrator and his/her 
opinion and award shall be confined to the interpretation and/or application of the 
provision(s) of this Agreement at issue between the Union and the Employer. He/she 
shall have no authority to add to, detract from, alter, amend or modify any provision of 
this Agreement. The arbitrator shall not hear or decide more than one (1) grievance 
without the mutual consent of the Employer and the Union. The written award of the 
arbitrator on the merits of any grievance adjudicated within his/her jurisdiction and 
authority shall be final and binding on the aggrieved employee, the Union and the 
Employer (subject to any rights to modify, vacate and/or confirm under Connecticut 
General Statutes). The standard of proof in all cases shall be based on a preponderance 
of the evidence. 

ARTICLE VI -- DISCIPLINARY PROCEDURE AND PRIVILEGES 

6.1 Members facing discipline shall be provided with a written copy of the charges and any 
investigation report within three (3) working days (i.e., Monday through Friday) prior to 
any required pre-disciplinary conference. 

6.2 Any employee who has been disciplined or discharged and who is subsequently 
exonerated shall be reinstated without prejudice or loss of seniority. The amount of any 
back pay, if any, shall be determined by the Arbitrator or, in the absence of arbitration, as 
otherwise agreed by the parties. 

6.3 Discipline for non-probationary employees and those employees who are in a 
promotional probation period shall be for just cause. Employees subjected to disciplinary 
action shall have access to the grievance and arbitration process. 

6.4 Members notified of a pre-disciplinary conference may request, in writing, to reschedule 
the conference to a date within ten (10) calendar days of the original date; the City shall 
grant this request upon a showing of just cause. The parties otherwise may mutually 
agree to a rescheduled date for the conference, and shall reduce this agreement to writing. 

6.5 Whenever a civilian complaint is made against a member or group of members of the 
Department, relating to his conduct as an officer, or the manner in which such officer(s) 
discharges their duties, and such complaint results in civil litigation, said member(s) is 
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entitled to be represented by the City Attorney or insurance counsel consistent with Gen. 
Stat. 7-465. 

Pursuant to Gen. Stat. 53-39a, in the event an officer is charged with a state or federal 
crime allegedly committed in the course of his/her duty and the charge is dismissed or the 
officer is found not guilty, the City shall indemnify the officer for economic loss 
sustained by him/her as a result of such prosecution, including the payment of attorney's 
fees and costs incurred during the prosecution and the enforcement of such 
indemnification. The forum for any enforcement action is Superior Court. 

6.6 Members of the Department involved in any disciplinary action by the City shall have the 
right and choice of representation. 

6. 7 When a member of the Department is separated from employment on the ground that 
he/she is not fit for duty, the member shall have the right to utilize the grievance and 
arbitration process. 

6.8 The Chief of Police or his designee may implement any level of discipline up to and 
including suspensions of ten (10) work days for violation of the Rules and Regulations of 
the Department, Department Policies and Procedures and Operation Directives. Said 
Rules and Regulations are those promulgated in 1983, as may be amended from time to 
time. The Mayor may implement discipline in excess of ten (10) days, up to and 
including termination from employment. 

a. The Chief of Police or his designee will submit to the Union via its President all 
proposed Operations Directives and Amendments to Policies and Procedures and 
the Rules and Regulations for the Union's review fourteen (14) days in advance 
of their planned implementation. 

b. The Chief of Police or his designee agrees to meet with the Union's 
representatives and discuss its concerns and/or suggestions regarding the 
proposed Operations Directives or Amendments to the Policies and Procedures or 
Rules and Regulations. 

6.9 The Union President shall be notified of all Internal Investigations being conducted 
involving any member in this bargaining unit. 

6.10 The Union President shall receive a copy of all discipline that has been issued to any 
member, including verbal counseling (recorded). 

ARTICLE VII -- SICK LEA VE 

7.1 Sick leave shall be considered to be the absence from duty, with pay, for the following 
reasons: 
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a. Illness or injury, except where directly traceable to employment by an employer 
other than the City of Groton. 

b. When the employee is required to undergo medical, optical, or dental treatment, 
and only when this cannot be accomplished on off-duty hours. 

c. 1. Notwithstanding any past practice or any other provision of this Agreement, 
employees may take up to five (5) earned sick leave days in a calendar year 
when the illness of a member of the employee's immediate family, residing 
in his household, requires his personal attendance, and, for absences of more 
than three (3) consecutive working days, a medical certificate supporting the 
illness and the necessity of the employee's attendance is furnished to the 
Chief of Police or his designee by such employee. The Chief of Police or his 
designee may request additional medical certificates. If additional time is 
needed, an employee must use all compensatory time days and vacation leave 
days he may have on the books, except for three (3) such days. Thereafter, if 
necessary, an employee may use up to fifteen (15) earned sick days. It is 
mutually understood and agreed that the above is the maximum number of 
days to be granted an employee in any calendar year irrespective of the 
number of such incidents. 

2. In the event of a FMLA-qualifying serious health condition of a member of 
the employee's immediate family residing in his/her household for which 
FMLA medical certification establishes the employee's need to provide care, 
the City's FMLA policy will be utilized for purposes of identifying eligible 
paid leave to be substituted for unpaid FMLA leave. 

3. Additional use of earned sick leave days, for illnesses referenced in Section 
7.1 c 1 above, may be granted to an employee at the sole discretion of the 
Chief of Police or his designee. The failure of the Chief of Police or his 
designee to grant said days shall not be a grievable matter by the employee or 
the Union. 

7.2 Employees may be absent from duty without loss of sick time and with pay for the 
following reasons: 

a. When an employee loses time because of an injury or illness sustained in the line 
of duty for which he is entitled to compensation under the Worker's 
Compensation Act, he shall receive full benefits equal to normal full pay for the 
period of disability, with the City making up the difference in the amount of such 
compensation received and the normal amount of weekly pay. 

b. When an employee, in the performance of his duty, is exposed to a serious 
contagious disease and contracts this disease, he shall receive benefits equal to 
normal full pay for the period of disability. 
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c. The City shall be obligated to supplement worker's compensation payments only 
until: 

1. A physician certifies that the employee is ready to return to work; or 

2. The employee reaches the point of maximum improvement; whichever of 
the above occurs first. 

3. Eighteen (18) months following the date of injury, whichever of the above 
occurs first. 

7 .3 Sick Leave Allowance. 

a. For employees hired prior to July 1, 1998, sick leave allowance shall be earned by 
each employee at the rate of one and one quarter (1 y.j) working days for each 
calendar month of service, the total of which shall not exceed fifteen ( 15) working 
days in any twelve (12) months. 

b. Sick leave allowance shall be earned by each employee hired after July 1, 1998 at 
the rate of one (1) working day for each calendar month of service, the total of 
which shall not exceed twelve (12) working days in any twelve (12) months. Any 
employee who does not use sick leave during January to March or April to June 
or July to September or October to December shall be awarded one (1) 
redemptory day per fiscal quarter that may be used or taken by the employee only 
according to the operational needs of the Department. Employees may elect to 
receive compensation for these days rather than accrue them or they may 
accumulate up to twenty (20) redemptory days and elect to be paid for them upon 
retirement or resignation from the Department. 

7.4 Sick Leave Accumulation. 

a. All unused sick leave of any employee during continuous employment may be 
accumulated up to a maximum of one hundred sixty (160) working days. 

b. No credit towards accumulated sick leave shall be granted for time worked by an 
employee in excess of his normal workweek. 

c. Sick leave shall continue to accumulate during leaves of absence with pay and 
during the time an employee is on authorized sick leave, injury leave or vacation. 

d. Sick leave shall not continue to accumulate during any form of leave without pay 
except for military leave. 

e. An employee who retires due to disability incurred within the scope of the 
employment shall be paid a lump sum of money that is equal to the number of 

{0128 1580.DOCX Ver. l } 8 

ACLU of Connecticut acluct.org

2019_C_1851



n 
f. 

sick days due such employee, multiplied by the prevailing regular daily rate of 
pay received by such employee on the date of such retirement. 

Any employee, hired on or before July 1, 2013, who does not use any sick leave 
in a calendar year will receive compensation up to a maximum of four (4) days ' 
pay at the normal hourly rate designated for said employee, provided that the 
employee has a minimum of forty ( 40) sick leave days accumulated. 
Compensation will be reduced on a pro-rated basis, depending on the number of 
sick days used, as follows : 

1. Three (3) unused sick leave days = three (3) days ' pay; or 

2. Two (2) unused sick leave days = two (2) days' pay; or 

3. One (1) unused sick leave day= one (1) day pay. 

g. It is mutually understood and agreed that any payments under this provision shall 
not be considered as additional compensation for pension, wage, overtime, or any 
other calculation purposes. Payment of any sums due under this provision, will 
be made by the City within two (2) months of the close of each calendar year. 

7 .5 Medical Certificate and Inspections. 

a. A medical certificate signed by a duly licensed physician may be requested: 

1. For any period of absences consisting of more than three (3) consecutive 
working days. 

2. When it is reasonably presumed that a member of the immediate family is 
suffering from a serious contagious disease, which may endanger the 
health of other employees of the Department. 

b. For prolonged illness or injury exceeding ten (10) working days, a medical 
certificate from a licensed physician acceptable to the City may be required from 
the employee for every two (2) week period the employee is absent from work. In 
addition, the employee shall provide the City with a medical certificate upon 
returning to work indicating that he/she is able to perform all duties required of 
his position. 

c. A medical certificate acceptable to the City may be required for the seventh (71h) 
sick leave occurrence and each subsequent sick leave occurrence in the twelve 
(12) month period preceding said occurrence. For purposes of this Section of this 
Article, the term "occurrence" shall mean one or more full contiguous days. 
Notwithstanding the aforesaid, any employee who leaves work early due to illness 
with four (4) hours or more remaining on his shift shall be charged for one (1) 
sick leave occurrence. Failure to provide the same, if required under this Section 
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of this Article, the Chief of Police or his designee, will meet with said employee 
and counsel him relative to the use of sick leave. 

7 .6 Reporting Illness. When an employee finds it necessary to be absent from duty on leave, 
he shall cause the fact to be reported to the on-duty supervisor not later than one (1) hour 
prior to the employee's scheduled tour of duty. 

7.7 Redemption of Accumulated Sick Leave at Death. Upon the service-connected death of 
an employee, his survivors shall be paid a lump sum of money that is equal to the number 
of sick days due such employee on the day of such death. 

7 .8 Sick Leave Records . The Department shall maintain a record for each employee of all 
sick leave accumulated and shall furnish a copy to the Union every three (3) months. 

7 .9 Redemption of Accumulated Sick Leave on Retirement. Upon retirement, an employee 
will be reimbursed for not more than fifty-five (55) days of accumulated sick leave. This 
provision shall be effective on July 1, 2001. 

ARTICLE VIII -- FUNERAL LEA VE 

8.1 Special leave of five (5) working days without loss of pay, beginning with the day of 
death, shall be granted to an employee in the event of the death of his spouse, child, 
mother, father, or in the event of the death of any relative or relative-in-law domiciled in 
the employee's household. 

8.2 Special leave of three (3) working days without loss of pay, beginning with the day of 
death, shall be granted to an employee in the event of the death of his sister, brother, 
mother-in-law, father-in-law not domiciled in the employee's household. 

8.3 Special leave of one (1) working day without loss of pay shall be granted to an employee 
in the event of the death of his brother-in-law, sister-in-law, uncle, aunt, nephew, niece, 
cousin, grandfather, grandmother or grandchild not domiciled in the employee's 
household, to be taken on the day of the funeral. 

8.4 Under extenuating circumstances of hardship, an employee shall be allowed to use up to 
three (3) days of accumulated compensatory time or vacation days, to be taken within ten 
(10) days of the date of death of any of the persons named in Sections 8.1 , 8.2 and 8.3 of 
this Article. 

9.1 a. 

ARTICLE IX -- CLOTHING ALLOWANCE 

Each member shall be reimbursed for up to a maximum of nine hundred dollars 
($900.00) per annum for the replacement of standard departmental uniforms. 
Receipts for purchase of uniforms are required for reimbursement. 
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Note: A Joint Committee will be formed to identify a sole manufacturer. The 
Committee must finish its work within three (3) months of ratification. 

b. An employee may roll over unused money in his clothing allowance account up to 
a maximum equivalent to twice the annual rate for said employee. Amounts 
exceeding the aforesaid shall be forfeited to the City by the employee. 

ARTICLE X -- DEPARTMENT EQUIPMENT 

10.1 All equipment issued by the City of Groton and signed for by the employee shall be 
returned to the City upon separation from employment with the City. 

11.1 a. 

ARTICLE XI -- HOLIDAYS AND PERSONAL DAYS 

Subject to the limitation specified in Article XIV, Section 14.2, the following 
shall be recognized as holidays under this Agreement: 

New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 

Labor Day 
Columbus Day 
Veteran ' s Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 

b. For those employees assigned to the Patrol Division, a holiday shall begin at 2300 
hours on the day before the actual holiday and continue for the next twenty-four 
(24) hours. 

c. For those employees not assigned to the Patrol Division, a holiday shall coincide 
with the day designated by the City as the day to observe said holiday. 

d. Any time off with pay allowed all other City of Groton municipal employees 
solely as a result of an unanticipated holiday or day of mourning, shall be 
provided in equal measure for those members working when such time off is 
granted for all other City employees. 

11.2 Of the twelve holidays provided by this Article, an employee shall receive holiday pay 
for up to four ( 4) days at his discretion, and shall have either the holiday off or a 
compensatory day for the remainder. The employee shall notify the Chief of Police or his 
designee in writing, no later than March 151 of each calendar year as to those holidays for 
which he elects to receive pay and those holidays for which he elects to receive 
compensatory time. Payment for a holiday shall not be made prior to the day being 
earned by the employee. 

a. Employees may elect to take such compensatory time off at any time after the 
date of the holiday, subject to the operating requirements of the Department; 
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however, any unused compensatory time off for holidays shall be allowed to 
accumulate up to a maximum of eighteen (18) days for any employee. 
Compensatory days may be granted at the discretion of the Chief and/or his/her 
designee. 

b. When the assigned shift strength is below four ( 4) sworn officers on the day on 
which compensatory time is desired, the employee must request compensatory 
time a minimum of twenty-four (24) hours in advance of the assigned shift 
starting time. When the assigned shift strength is four (4) or more sworn officers, 
the request shall be made at least eight (8) hours prior to the shift and the request 
may be granted at any time up to and including the date concerned. During the 
period between June 15th and September 15th annually for the evening (3 :00 p.m. 
- 11 :00 p.m.) shift, when the assigned shift strength is below five (5) sworn 
officers on the day on which the compensatory time is desired, the employee must 
request compensatory time a minimum of twenty-four (24) hours in advance of 
the assigned shift starting time. When the assigned shift strength is five (5) or 
more sworn officers, the request shall be made and may be granted up to and 
including the date concerned provided the request is made at least eight (8) hours 
before the start of the shift. 

c. Subject to the operating requirements of the Department, one (1) employee, and 
no more than one (1) employee per shift, may take time off on a holiday, except 
that two (2) employees may be off on Thanksgiving or Christmas (and if an 
employee is off on one of those major holidays, he may not be off on the other 
unless no one else has requested the holiday.) The Chief of Police or his 
designee, may, at his discretion, waive this limitation on time off for holidays. 
Other employees, including those for whom the holiday falls on a regularly 
scheduled day off, shall receive holiday pay calculated at eight (8) hours at his 
regular straight time hourly rate or a compensatory day in lieu of time off for the 
holiday. 

d. Compensatory time may be used at the start of the shift in increments up to four 
(4) hours if: The request is made more than one (1) hour prior to the beginning of 
the shift and if the shift is adequately staffed. 

11.3 An employee working on a holiday, except Christmas and Thanksgiving, shall receive 
one and one half (1 Yi) times his regular hourly rate. An employee working on Christmas 
and Thanksgiving shall receive two (2) times his regular hourly rate. In addition, any 
employee working on a holiday shall receive eight (8) hours compensatory time off or a 
holiday pay as provided in Section 11.2 of this Article. 

11.4 The Department shall maintain a record for each employee of all compensatory time 
taken and accumulated, and shall furnish a copy to the Union every three (3) months. 
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11.5 In the event two (2) or more employees on a shift simultaneously elect the same days for 
compensatory time off or time off on a holiday, the senior officer shall be given 
preference. 

11.6 If an officer who is attending the Academy has no school because the Academy has a 
holiday, the officer shall report to work at the Department unless he is told by the Chief 
of Police or his designee to take the day as a holiday. 

11.7 Subject to the limitation specified in Article XIV, Section 14.2, each employee shall be 
entitled to two (2) personal days annually in each fiscal year, which may be taken with 
the approval of the Department. 

ARTICLE XII -- OVERTIME 

12.1 All overtime due shall be paid at the rate of one and one half (1 Yi) times his regular 
hourly rate for all hours thereof, in excess of eight (8) hours per day or regular work 
schedule. Employees who perform overtime duty for the major portion of fifteen (15) 
minutes beyond the terminal hour of their regular tour of duty shall be paid for fifteen 
(15) minutes overtime and for each fifteen (15) minutes thereafter, the major portion of 
which is worked by the employee, he shall receive the full fifteen (15) minutes of 
overtime pay. 

12.2 a. Unless otherwise specified herein, employees ordered to work on a regularly 
scheduled day off, whether for a full eight (8) hours or less, shall be paid not less 
than a full day's pay, at a rate of one and one half (1 Yi) times their regular hourly 
rate. 

b. Employees who are offered overtime on a regularly scheduled day off through the 
overtime card system, and accept work on a voluntary basis, shall be paid not less 
than four (4) hours at a rate of one and one half (1 Yi) times their regular hourly 
rate. 

c. Notwithstanding Sections 12.2a and 12.2b above, minimums shall not apply to 
overtime assignments as described in Article XII, Section 12.6 below. 

d. Regular days off are those days when an officer is not scheduled to work. 
Regular days off do not include vacation leave, personal leave, sick leave, casual 
leave days or any other day when an officer scheduled to work is granted time off. 

12.3 When an employee is required to return to duty to perform overtime duties on a regular 
working day, and when the overtime hours so worked are not continuous with the 
employee's regular duty hours, he shall be paid not less than four (4) hours at a rate of 
one and one half (1 Yi) times his regular hourly rate. Overtime pay shall not be subject to 
minimum hours provisions if the employee leaves work prior to the completion of the 
assignment or prior to being dismissed by a supervisor. 
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12.4 Notwithstanding any other provision in this Agreement, overtime pay shall not be subject 
to any minimum hours provision if such overtime is contiguous to the beginning or end 
of an employee's scheduled work shift. 

12.5 In all overtime assignments, sworn members of the Department who have successfully 
completed field training shall be given preference, and the same shall be allocated by 
means of a card file system. There shall be established two (2) separate overtime card 
files, one for Patrol Officers (i.e. Patrol Officers and Corporals) and one for Supervisors 
(i.e. Sergeants and Lieutenants). In the event a sergeant or lieutenant is unavailable for 
an overtime assignment, the corporal is eligible for overtime as a Supervisor. 

a. The Patrol Officers' overtime card file system shall consist of cards, each bearing 
the name of an employee who has indicated his desire for such overtime work. 
As overtime becomes available, assignments shall be offered on a rotation basis. 
The cards of employees accepting overtime, and the cards of employees who 
reject such overtime, shall be placed at the rear of the file. Non-contact shall be 
considered refusal. If an employee's card is placed at the rear of the file in error, 
the employee shall be offered the next available overtime to make up for the offer 
that was missed as a result of the error. All sworn officers below the rank of 
Sergeant shall be in the patrol officer's overtime card file system. 

b. 

c. 

The Supervisor's overtime card file system shall consist of cards, each bearing the 
name of a Supervisor. As overtime becomes available, assignments shall be 
offered on a rotation basis. The cards of employees accepting overtime, and the 
cards of employees who reject such overtime, shall be placed at the rear of the 
file. Non-contact shall be considered refusal. The Chief of Police or his designee 
shall solely determine the appropriate number of supervisors required for any 
assignment. All Supervisors shall be in the Supervisors' overtime card file 
system. Patrol Officers shall not be hired to fill overtime vacancies for 
Supervisors. Supervisors will not work DWI overtime or cover Patrol Officer 
vacancies, unless there are insufficient Patrol Officers desiring such overtime 
work and the hiring of said Supervisors is approved by the Chief of Police or his 
designee. 

Overtime assignments for special events shall be made from a separate overtime 
card file system. It is expressly understood and agreed that said special events 
shall be limited to strikes, boat launchings, demonstrations, public firework 
displays, commissioning of submarines, road races, charity walks and other 
similar public events which are held in the City of Groton. As overtime becomes 
available, assignments shall be offered on a rotation basis. The overtime card file 
system for this Section of this Article shall consist of cards, each bearing the 
name of an employee who has indicated his desire for such overtime work. All 
members of the bargaining unit shall be eligible to be included in said system. 
The cards of employees accepting overtime and the cards of employees who reject 
such overtime shall be placed at the rear of the file. 
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1. Notwithstanding the foregoing, the overtime card file system for special 
events that occur on the day shift, Monday through Friday, excluding 
holidays, shall operate as follows: It shall be the sole determination of the 
Chief of Police or his designee as to the appropriate number of supervisors 
for such events. Once that number has been achieved, following the 
normal order of rotation within the Special Event Overtime Card File 
System, Supervisors may be bypassed, and the remaining openings may be 
filled by Non-Supervisors following the normal order of rotation within 
said Special Event Overtime Card File System. 

2. For all special events, as defined in Section 12.5c above, it shall be the 
sole determination of the Chief of Police or his designee, as to the 
appropriate number of overtime assignments. If the ordinary order of 
rotation does not yet yield a sufficient number of Supervisors, as initially 
determined by the Chief of Police or his designee, Patrol Officers may be 
bypassed in order to secure such Supervisors. 

12.6 Notwithstanding the aforesaid, the card file system shall not pertain to the overtime 
assignments which would be best completed by personnel with specialized training, such 
as officers assigned to the Detective Division, the Crisis Response Team, the Marine 
Patrol, the Dive Team, Range Officers, the Training Coordinator, the Accident 
Investigation Team and the Youth Officer. An officer who has successfully completed a 
specialized course, may also be added to the above-referenced positions and, thus, 
excluded from the card file system. In addition to the above-referenced exceptions, the 
Chief of Police or his designee may bypass the card file system in order to make overtime 
assignments to meet special needs, such as undercover work for which a particular officer 
is suited. The hours worked on such special overtime assignment shall be "charged" to 
the employee as if he had worked an overtime assignment in the regular rotation. Any 
officers with special assignments who are ordered in to work (not contiguous with their 
shift) shall receive a minimum of two (2) hours pay and will be paid at time and one half 
(1 Yi) pay. 

12.7 New employees to the Department, who indicate their desire for such overtime work, 
shall have their cards placed at the rear of the file upon successful completion of their 
Field Training Officer program. 

12.8 Nothing contained in this Agreement shall be construed so as to prevent the City from 
ordering an employee to work in any emergency situation. 

12.9 Subject to the provision of Section 12.4 above, in the event that the need for overtime 
arises with less than five (5) hours remaining in the shift, employees working the next 
shift will have first option at that overtime. Employees working the next shift will be 
called in the order they are in the overtime box, and shall be paid for actual hours worked 
at time and one half (1 Yi ) pay. Should no one from the next shift accept the overtime, the 
person with the least amount of seniority scheduled to work the next shift shall be 
ordered to work and will be paid at time and one half (1 Yi) pay for actual hours worked. 
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Notwithstanding any other section in this Article, if it is alleged that there has been an 
improper distribution of overtime, as provided for in this Article of the Agreement, a 
grievance may be initiated in Step One. If it is found, in the investigation of such 
grievance, that the overtime was not distributed in accordance with this Article, then such 
employee shall be given the opportunity to perform overtime which shall resolve the 
inequity from among available overtime selected by department supervision. This shall 
be the employee's and Union's sole remedy in such a situation. 

12.10 Sergeants and lieutenants may be required to attend monthly staff meetings, as 
determined by the Chief of Police or his designee. Sergeants and lieutenants reporting 
when off duty, including on their scheduled day off, shall receive a minimum of four (4) 
hours pay at their regular hourly rate. Bi-monthly meetings on a certain day of the week 
will be held and posted in advance. Corporal 's attendance at said meetings is voluntary. 
If a corporal voluntarily attends these staff meetings, he shall receive a minimum of four 
(4) hours pay. 

12.11 Whenever a police officer is subpoenaed for a job-related proceeding (other than by the 
Union for grievance, prohibited practice (MPP) and/or binding interest arbitration) on a 
scheduled day off, said officer will receive a minimum of four (4) hours ' pay. Should the 
appearance be more than four ( 4) hours, the officer will be paid an additional hour for 
each portion of each subsequent hour. Should a police officer be subpoenaed on a 
scheduled work day, wherein the reporting time is less than four (4) hours prior to, or 
following his scheduled shift, the officer shall be paid for hours worked and aforesaid J 
minimums will not apply. 

Once the police officer becomes aware of, or is issued a subpoena, said officer will not be 
allowed to take any form of accrued time off during the period covered by the subpoena. 
The police officer shall make reasonable efforts to be aware of the progress of the case, 
prior to the scheduled date, and will, on the day of the scheduled appearance, contact the 
person and/or agency that issued the subpoena to inquire if his appearance is still 
required. 

12.12 Whenever any person accepts a voluntary shift overtime assignment preceding his 
regularly scheduled shift, and for the reason (sick or personal) he fails to complete said 
shift, the absence shall be debited to his vacation leave, compensatory time balance, or 
sick leave, and such debit shall be at straight time. 

12.13 Employees shall be eligible to accept a voluntary shift overtime assignment on a day they 
have taken earned time off, such as vacation, comp-time, personal or redemptive days. 
Employees shall not be eligible to accept a voluntary shift overtime assignment when 
they have taken a sick day or funeral day. 

12.14 Separate from compensatory time related to holidays as outlined in Article XI, 
Employees may earn compensatory time in lieu of overtime wages (i.e. , wages earned at 
time and one half under the terms of this Agreement for hours over 40) for up to eight (8) 
full-time shifts in a fiscal year; at time and one half for eight (8) full time shifts, the ) 
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maximum compensatory time is ninety-six (96) compensatory hours. Compensatory time 
does not roll over from year to year, and must be used or otherwise converted to payment 
at the end of the year. 

12.15 In the event of an inadvertent violation in the assignment of overtime under this Article, 
which violation reasonably cannot be rectified in advance of the assignment as 
determined in the discretion of the Chief or his/her designee, the City shall offer the 
aggrieved employee the next available overtime opportunity, as the sole remedy. 

ARTICLE XIII -- VACA TIO NS 

13.1 Employees shall be granted time off with pay for vacation according to the following 
schedule: 

14 days after 1 year 
15 days after 5 years 
16 days after 6 years 
18 days after 7 years 
21 days after 8 years 
28 days after 15 years 

13 .2 Effective July 1, 2016, the vacation period shall be calculated from anniversary date. 
Vacation shall be prorated in the first year commencing July 1, 2016, no officer will lose 
vacation as a result of the proration. Vacation time must be taken, if at all, in the year 
assigned and cannot be thereafter accumulated. However, up to seven (7) days ' vacation 
may be carried over to the next for good cause shown, provided that the written approval 
of the Chief of Police or his designee has been obtained. 

13.3 An employee's vacation shall be determined on the anniversary date of his employment, 
and department seniority shall prevail in the selection of vacation periods. Choice of 
dates shall be granted, whenever practical, but operating requirements of the Police 
Department shall prevail. When choice of date has been granted, it will not be interfered 
with except in cases of emergency. Any employee who fails to submit his choice of 
vacation by June 1st will forfeit vacation choice by seniority for that year. 

13.4 Bidding for vacation by Patrol Officers shall be by shift. The Department shall maintain 
three (3) vacation schedules for Patrol Officers, one for each shift. One Patrol Officer 
from a shift may be on vacation at a time. If staffing permits, the Chief of Police or his 
designee may approve more than one Patrol Officer from a shift being on vacation at the 
same time. 

a. If an officer' s vacation has been approved and he is subsequently transferred to 
another squad, the initial approval shall not be withdrawn. 
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b. There shall be a separate vacation schedule for Sergeants. One (1) Sergeant may 
be on vacation at any given time unless authorization for more than one (1) is 
granted at the sole discretion of the Chief of Police or his designee. 

c. There shall be a separate vacation time for employees assigned as Detectives. 
One (1) Detective may be on vacation at any given time unless authorization for 
more than one (1) is granted at the sole discretion of the Chief of Police or his 
designee. 

13.5 Employees hired before July 1, 2013, separating from City service who are not 
terminated for cause shall be paid for the remainder of the vacation leave accumulated on 
the last anniversary of the employee' s date of hire and not used (i .e., time actually on the 
books), plus one-twelfth of the amount of vacation accumulated on the last anniversary of 
the employee's date of hire for each full month of employment completed by employee in 
the then-current fiscal year, up to a maximum additional payment of one-half of the 
amount of vacation accumulated on the last anniversary of the employee' s date of hire 
(i.e., if an employee who was hired on July 1 had 28 days placed on the books on July 1 
and leaves employment on September 1, he/she will receive an additional 2/ 12 of 28, or 
4.67 days payment; if the employee leaves on February 1, he/she would receive an 
additional 6/ 12of27, or 14 days) . 

Employees hired on or after July 1, 2013, shall be paid only for the remainder of the 
vacation leave accumulated on the last anniversary of the employee's date of hire and not ) 
used (i.e., time actually on the books). 

13 .6 In the event of an employee's death, his prorated accumulated vacation pay shall be paid 
to the employee's designated beneficiary. In the event the employee's designated 
beneficiary does not survive him, then such pay shall be paid to the employee's children, 
if any, in equal shares. In the event such deceased employee is not survived by a 
beneficiary or children, such pay shall be paid to his estate. Notwithstanding the 
provisions of this Section, an employee shall designate in writing to the City Finance 
Director, the name or names of the persons he wishes to receive such accumulated 
vacation pay, and in the event of his death, such pay shall be paid to the person or persons 
so designated. 

ARTICLE XIV -- HOURS OF WORK 

14.l The regular work cycle for the Patrol Division shall be a 5-2, 4-2 schedule beginning on a 
Monday and ending on a Sunday and repeating every fifty-six (56) consecutive days. 
The scheduled shifts shall be: 

7:00 a.m. -3:00 p.m. 
3 :00 p.m. - 11 :00 p.m. 

11 :00 p.m. - 7:00 a.m. 
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14.2 Employees of the Patrol Division who work the above-referenced 5-2, 4-2 schedule shall 
not earn eight (8) hours compensatory time for Columbus Day Article XI, Section 11 .1) 
Further, said employees shall not be granted the time due day specified in Article XII, 
Section 12.9. The schedule for the Relief Sergeant shall be a 5-2, 4-2 schedule. The 
Relief Sergeant shall rotate from shift to shift each workweek to fill the vacancies created 
by Shift Sergeants on their regular days off. The rotation of shifts shall be circadian in 
nature moving from the day shift to the evening shift to the midnight shift each 
workweek. 

14.3 Within the Patrol Division, there shall be a total of two (2) spare men as follows: 

a. Two (2) spare men who shall be the least senior Patrol Officers in the bargaining 
unit; 

b. The work hours of spare men may be changed to meet the operating requirements 
of the Department, except that, absent an emergency, no such employee shall be 
required to work more than one hourly schedule in any five (5) consecutive day or 
four ( 4) consecutive day period, as applicable. 

c. Spare men shall be in addition to Patrol Officers, if any, currently working the 
same hourly schedule. 

14.4 Employees shall only be required to work the hours of the work period to which they are 
assigned for each work period. However, personnel who are on modified duty due to an 
on-duty or off-duty injury or illness may be assigned different work hours for period of 
time of not less than one ( 1) week. 

14.5 Once designated, an employee's regular days off shall not be changed without the express 
approval of the employee. 

14.6 No employee shall be required to work two (2) eight (8) hour shifts consecutively, except 
in an emergency situation. 

14.7 During each eight (8) hour tour of duty, employees shall be allowed thirty (30) minutes 
for a meal break. Officers shall remain available by radio or phone during their meal 
breaks and shall respond to calls for service, as required by the Shift Supervisor. 

14.8 All work schedules shall be completed and posted on the Departmental bulletin board not 
later than five (5) days in advance of the date when the working period changes, and a 
copy of the same shall be furnished to the Union. At the end of the work period, a copy 
of the work schedule shall likewise be furnished to the Union. 

14.9 Sections 14.1through14.6 are designed to cover the employees assigned to the three (3) 
patrol shifts of the Department that provide the City with its basic police protection. 
Special units of the Department, including, but not limited to, those assigned as 
Detectives and/or those assigned to any other administrative assignments shall not be 
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subject to these Sections. Such divisions shall work a five (5) day week, Monday 
through Friday, with two (2) consecutive days off per week. Each workday shall consist 
of eight (8) hours with thirty (30) minutes allowed for meal breaks. Officers shall remain 
available by radio or phone during their meal breaks and shall respond to calls for 
service, as required by the Shift Supervisor. The Lieutenants shall work a five (5) day 
week, with two (2) days off per week. Lieutenants shall be assigned to positions and 
shifts by the Chief of Police or his designee. Lieutenants shall be given one week's 
notice of any scheduled change, except in emergencies. 

14.10 Employees on assignment as Detectives normally work Monday through Friday 8 :00 a.m. 
- 4:00 p.m. However, nothing herein shall prevent the Chief of Police or his designee, 
from assigning the detective supervisor, a detective (or detectives), the youth officer, or 
any officer working an administrative assignment to a shift other than that designated 
above. Any such shift shall be rotated equitably among all qualified detectives and the 
Detective Sergeant in the Detective Division. Said detective or detectives shall be paid at 
the applicable straight time rate to include applicable shift incentives between 4:00 p.m. 
and 7:00 a.m. A detective previously scheduled for a shift change assignment, shall not 
be eligible for a conflicting overtime assignment; however, he will remain at the top of 
the available list. In addition, a detective previously scheduled for an overtime 
assignment that conflicts with a shift change assignment shall not be assigned that shift 
change assignment, but remain at the top of the shift change available list. The change of 
hours shall be made at the time of the posting of the schedule. No change of the 
employees schedule shall occur after the schedule has been posted unless said employee 
voluntarily agrees to the change, provided however, the employees schedule can be 
changed when an employee is promoted, transferred or demoted. Any such shift change 
shall be one continuous shift and said change shall be made prior to the posting of the 
schedule. 

14.11 a. Exchange of Scheduled Work Days on Same Shift 

1. With the prior approval of the Chief of Police or his designee, police 
officers assigned to the same shift may exchange a scheduled workday 
with another police officer of the same rank under the following terms and 
conditions: 

a) The request is submitted to the shift sergeant, in writing, at least 
twenty-four (24) hours prior to the requested change. 

b) The police officer requesting the changes has found a replacement 
within the same shift and has notified the shift sergeant of the 
replacement's identity at the time of the request or at least twenty
four (24) hours prior to the requested change. Further, both 
participants shall sign the appropriate form indicating their 
agreement and acceptance of the terms and conditions of the swap. 

{01281580.DOCX Ver. l } 20 

) 

ACLU of Connecticut acluct.org

2019_C_1863



) 

c) All exchanges under this provision must be wholly within the 
posted fifty-six day (56) work period. A police officer shall be 
limited to four (4) such requests during any posted fifty-six (56) 
days work period. Each police officer involved in a swap shall be 
considered to have used one (1) swap. 

2. This provision shall not apply to "spare" officers as defined m this 
Agreement. 

3. Notwithstanding the aforesaid, a requested swap under this provision may 
be denied at the sole discretion of the Chief of Police or his designee. The 
same shall not be a grievable matter by the employee or the Union. 

b. Same Work Day Swapping of Shifts 

1. With the prior approval of the Chief of Police or his designee, any request 
to change a shift with another police officer of the same rank from the 
posted schedule for the same work day may be granted under the 
following terms and conditions: 

a) The request is submitted in writing to the shift sergeant at least 
twenty-four (24) hours prior to the requested shift change. 

b) The police officer requesting the changes has found a suitable 
replacement and has notified the shift sergeant of the 
replacement's identity at the time of the request, or at least twenty
four (24) hours prior to the requested change. Further, both 
participants shall sign the appropriate form indicating their 
agreement and acceptance of the terms and conditions of the swap. 

c) All exchanges under this provision must be wholly within the 
posted fifty-six (56) day work period. A police officer shall be 
limited to four (4) such requests during any posted fifty-six (56) 
day work period. Each officer involved in a swap shall be 
considered to have used one (1) swap. 

d) In no case shall a request to swap a shift for a single day be 
approved if the same creates a work period of more than eight (8) 
consecutive hours. Further, no such request shall be approved if 
the same creates an overtime situation for the City. 

2. This provision shall not apply to "spare" personnel as defined in this 
Agreement. 
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3. Notwithstanding the aforesaid, a requested swap under this provision may 
be denied at the sole discretion of the Chief of Police or his designee. The 
same shall not be a grievable matter by the employee or the Union. 

c. Exchange of Entire Work Periods 

14.12 a. 

1. With the prior approval of the Chief of Police or his designee, police 
officers may be allowed to swap four (4) or five (5) day work periods with 
another police officer of the same rank under the following terms and 
conditions: 

a) The police officers must be Grade A Police Officers. 

b) The police officer requesting the change has found a willing, 
suitable replacement police officer and that both participants shall 
sign an appropriate form indicating their agreement and acceptance 
of the terms and conditions of the swap. Such requests to swap 
shift cycle work periods shall be in writing and submitted to the 
Chief of Police or his designee fourteen ( 14) days in advance. 

c) Police officers shall be required to have a minimum of one (1) 
work period on each shift per calendar year. 

d) This provision shall not apply to "spare" police officers as defined 
in this Agreement. 

e) In no case shall a request to swap an entire work period be 
approved if the same creates a work period of more than eight (8) 
consecutive hours. Further, no swap or exchange shall be 
permitted that would encumber the City to any exposure or liability 
to additional overtime. 

f) Notwithstanding the aforesaid, a requested swap under this 
provision may be denied at the sole unfettered discretion of the 
Chief of Police or his designee. The same shall not be a grievable 
matter by the employee or the Union. 

Shift Bidding 

1. The number of personnel on any shift or assignment will be solely 
determined by the Chief of Police or his designee, with officer safety 
given primary consideration and utilizing sound management principles. 
However, regardless of any other condition therein, no less than four ( 4) 
slots shall be available to the day shift for patrol officers to bid. For 
purposes of this section the term "patrol officers" shall include one (1) 
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corporal such that the four ( 4) slots discussed above shall be filled with 
three (3) patrol officers and one (I) corporal. 

2. The bid cycle shall be 5 on 2 off, 4 on 2 off, beginning on a Monday and 
ending on a Sunday for a total of fifty-six (56) days. 

3. Bidding shall be by seniority within the ranks for the first, second and 
third shift, with the following exceptions: 

• Any officer under investigation for department violations or as a 
result of a civilian complaint may lose the right to bid and be 
assigned by the Chief of Police or his designee for the duration of 
such investigation. An officer may also be placed on special 
assignment outside the bidding structure according to such special 
operating needs of the department. 

• Personnel assigned as Detectives and/or to any other administrative 
assignment, are not included in any bidding. 

• Lieutenants will not be included in the bidding but will be assigned 
by the Chief of Police or his designee. 

• Sergeants shall be allowed to bid under the same terms and 
conditions within their own rank. One (1) slot within the first, 
second, third and relief shift shall be available to bid by seniority. 

• Corporals shall be allowed to bid under the same terms and 
conditions within their own rank. One (1) slot with the first, 
second and third shift shall be available to bid by seniority 

• No overtime shall accrue to any person by reason of a voluntary 
change or swap of shift. 

• Probationary employees will not be a part of the shift bidding 
process until after successful completion of their probationary 
status. 

• Probationary employees will be assigned at the discretion of the 
Chief of Police or his designee, for any one of the three (3) shifts. 

4. The City shall make reasonable attempts to publish shift assignments ten 
(10) days prior to the commencement of any cycle. 

5. 
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accordance with the operational needs of the Department. The ability to 
request vacation shall still be governed by the provisions of Article XIII. 

ARTICLE XV -- EXTRA OR SPECIAL POLICE DUTY 

15.1 The terms of "Extra Police Work" or "Extra Police Duty", for the purpose of this Article, 
shall mean police duty for which an employee is paid by some party other than the City. 

15.2 All extra duty assignments shall be made by the Chief of Police or his designee. 

15.3 Extra Police Work assignments shall be allocated by means of a card file system. Said 
system shall consist of cards, each bearing the name of an employee who has indicated 
his desire for such work. As assignments become available, they shall be offered on a 
rotation basis . The cards of employees accepting assignments, and the cards of 
employees who reject such assignments without a reasonable excuse, shall be placed at 
the rear of the file. Any Union officer shall have access to such records at any time. 

15.4 New employees to the Department who indicate their desire for such work shall have 
their cards placed at the rear of the file. New employees shall not be considered for such 
work until they have successfully completed the POSTC Academy and the Field Training 
Officer program. Lateral-entry employees shall not be considered for such work until 
they have successfully completed the Field Training Officer program. 

15.5 Employees working on Extra Duty assignments shall be paid in accordance with the 
following minimum and hourly rates for the duration of this Agreement. Said minimums 
shall be for four (4) hours work or less. Assignments involving more than four (4) hours 
shall be paid on an hourly basis. The rate shall be $48.71 per hour and increase at the 
same percentage as the increases set out in Article XVI of this Agreement. Extra Duty 
assignments shall be paid at one and one half (1 Yi ) times the Extra Duty rate on Saturday 
assignments and two (2) times the Extra Duty rate on Sunday assignments. 

15.6 Whenever a member works more than eight (8) hours in any one (1) day for the same 
employer, such hours that exceed eight (8) hours shall be paid at the rate of time and one 
half (1 Yi). 

15.7 In all Extra Duty assignments, regular members of the Department shall be given 
preference. 

15.8 When available, only Union members shall be assigned to jobs where the project being 
serviced is a Union job. 

16.1 a. 

ARTICLE XVI -- RATES OF PAY 

Each bargaining unit member shall, as of July 1, 2019, receive as a wage or salary 
for fiscal year 2019 - 2020 the amount of base wage or salary he or she was 
entitled to receive on June 30, 2019, together with an additional two and one-half 
percent (2.5%). (See Appendix A). 
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b. Each bargaining unit member shall, as of July 1, 2020, receive as a wage or salary 
for fiscal year 2020-2021 the amount of base wage or salary he or she was entitled 
to receive on June 30, 2020, together with an additional two percent (2.0%). (See 
Appendix A). 

16.2 Upon appointment to the Department, all Police Officers will be classified as Police 
Officer (D) or at a higher grade (up to Grade A) per the sole discretion of the Chief of 
Police or his designee and the City Council, and receive the rate of pay provided for this 
position in Section 16.1. Upon completion of twelve (12) months of satisfactory service, 
he shall be advanced to Grade C and receive the rate of pay provided. Upon the 
completion of twelve (12) months in Grade C, he shall be advanced to Grade B and 
receive the rate of pay provided. Upon completion of twelve (12) months in Grade B, he 
shall be advanced to Grade A, and receive the rate of pay provided. 

16.3 Whenever any employee works in a higher rank than his regular rank, i.e. Acting 
Lieutenant or Acting Sergeant, such employee, for each day of such service shall receive 
pay for the next higher step. Corporal pay is located in Appendix A. 

16.4 a. Additional compensation shall be paid for continuous service in accordance with 
the following schedule: 

5 - 9 years 
10 -14 years 
15 -20 years 
21 or more years 

1.05% of base pay 
1.15% of base pay 
1.25% of base pay 
1.35% of base pay 

b. Said additional compensation referenced in Section 16.4a. of this Article shall 
become due and payable on the next regular pay date following the anniversary 
date of the employee's appointment to the Department. In the event an employee 
is terminated for any reason, he shall receive a pro rata amount of longevity pay to 
which he would be entitled on his next anniversary date. 

16.5 a. Whenever any Police Officer is assigned to an administrative assignment for more 
than five (5) calendar days, s/he shall be compensated at the Detective rate in 
accordance with Appendix A. 

b. Whenever a Police Officer is assigned to an investigative assignment such as 
Youth Officer or any assignment to any regional, state or federal investigative 
unit for more than five (5) calendar days, s/he shall receive the Detective rate of 
pay during the times assigned. 

16.6 Shift Differential. A shift differential of sixty-five cents ($0.65) per hour shall be paid to 
officers scheduled and working either the 3 :00 p.m. to 11 :00 p.m. shift or the 11 :00 p.m. 
to 7:00 a.m. shift. This differential shall not be used in the calculation of overtime, 

) vacations, holidays, pension or any other benefits. The differential is treated strictly as a 
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"tack-on" amount. An employee who is called into work the 3:00 p.m. to 11:00 p.m. 
shift or the 11 :00 p.m. to 7:00 a.m. shift and, in fact, works the shift, shall be paid the 
differential as a "tack-on" for all hours so worked. 

16.7 Effective upon ratification of this Agreement, the City retains the discretion to pay 
employees through direct deposit. 

16.8 The City may, upon mutual agreement with all City unions, and with at least one hundred 
and twenty (120) days' notice, implement bi-weekly pay. Prior to implementation, the 
City will meet with the Union to discuss the process for implementation, provided other 
City unions have agreed to bi-weekly pay. 

ARTICLE XVII -- INSURANCE 

17 .1 The City shall provide for each employee and enrolled dependent the following 
insurance: 

a. Medical Insurance Coverage and Co-Pay by Employees. HDHP/HSA with 
$2000/$4000 deductible shall be the only plan offered. Plan design is attached as 
Appendix B. The City shall contribute 50% of the deductible on July 1st of each 
year. 

Effective July 1, 2019, the premium share for the HDHP/HSA shall be ten percent 
(10%); effective July 1, 2020 the premium share for the HDHP/HSA shall be 
eleven percent (11 %). 

b. Long Term Disability Insurance Coverage. 

c. Life Insurance in the amount of $50,000.00 per employee. 

d. Dental Plan. The City shall provide dental benefits (with rider A) for employees 
and dependents in accordance with Appendix C or any other plan provided that 
the benefits are not less than those provided in Appendix C. The City shall pay 
ninety percent (90%) of the premium cost and employees shall pay ten percent 
(10%) of the premium cost. Effective and retroactive to July 1, 2013, the City 
shall pay eighty-nine percent (89%) of the premium cost and employees shall pay 
eleven percent (11%). Effective July 1, 2014, the City shall pay eighty-eight 
percent (88%) of the premium cost and employees shall pay twelve percent 
(12%). 

e. Safety Prescription Glasses. The City will pay a maximum of one hundred and 
fifty dollars ($150.00) towards the cost per prescription of one (1) pair of safety 
prescription glasses, no more than once every twelve (12) months, provided that 
such glasses are purchased through the City. Additional pairs of glasses with the 
same prescription, or a request for glasses with a different prescription made 
within said twelve (12) month period will be paid for in total by the employee. 
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f. Medical Waiver 

1. Notwithstanding the above, employees may voluntarily elect to waive, in 
writing, all medical insurance coverage outlined in this Agreement and, in 
lieu thereof, shall receive an annual amount of three thousand dollars 
($3,000.00). Payment of this amount to those employees waiving 
coverage shall be made in equal payments (of $1,500.00) in January and 
July. Proof of change in insurance status may be required by the Finance 
Director. Any payments under this Section shall not be regarded as 
compensation for wage, overtime, or pension calculation purposes. This 
provision shall not pertain to employees whose spouse/children are 
covered by medical insurance provided by the Department or the City of 
Groton. 

2. Where a change in an employee's status prompts the employee to resume 
City provided insurance coverage, the written waiver may, upon written 
notice to the Finance Director be revoked. Upon receipt of revocation of 
the waiver, insurance coverage shall be reinstated as soon as possible; 
subject, however, to any regulations or restrictions, including waiting 
periods, which may then be prescribed by the appropriate insurance 
carriers. Depending upon the effective date of such reinstated coverage, 
appropriate financial adjustments shall be made between the employee and 
the City to ensure that the employee has been compensated, but not 
overcompensated, for any waiver elected in this Section. 

3. Notice of intention to waive insurance coverage must be sent to the Chief 
of Police or his designee not later than October 1st, to be effective on 
January 1st of each contract year. The election to waive coverage shall 
only be approved after the employee has provided the Chief of Police or 
his designee, with proof of alternative insurance coverage. 

4. Waiver of coverage procedures must be acceptable to the applicable . . 
insurance earner. 

g. The City shall have the right to substitute benefits which are substantially 
equivalent, with 45 days' notice to the Union, City to provide a side-by-side plan 
comparison, which shall be subject to grievance arbitration regarding whether the 
two plans are substantially equivalent. 

17.2 Retirees. The City shall provide for each retiree who retires with a normal, early or 
disability retirement pension under the provisions of the Retirement Plan for Police of the 
City of Groton, the following insurance to the extent and under the terms and provisions 
of the programs, which are provided to bargaining unit personnel: 

a. Life insurance in the amount of $20,000.00 per retiree at no cost to retiree. 
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b. The Retiree shall pay the same cost share toward the premium/allocated rate as 
that paid by then-current bargaining unit members for individual and spousal 
coverage under the medical and prescription drug coverage and dental coverage 
offered to employees of the Police Department for a retiree under the pension plan 
between the ages of sixty (60) and Medicare eligibility. 

c. An employee who retires under the provisions of the pension plan on or after age 
fifty (50) and before age sixty (60) may purchase the medical and prescription 
drug coverage and dental coverage specified above in Section 17 .1 of this Article 
that is available to employees of the Police Department at that time, for himself, 
his spouse and dependents at his/her sole cost, i.e., 100% of the cost of the then 
current group rates. Should the retired employee or his spouse be employed 
elsewhere after the employee's retirement and have comparable benefits available 
at no greater cost than the City's group rates for insurance, the benefits provided 
under this Section shall be suspended, but shall be reinstated if the employee 
and/or spouse subsequently terminates said employment. The aforesaid is 
conditioned on the City's insurance carrier permitting such coverage. Further, the 
employee must make, in advance, period premium payments in the form and 
amount required by the City. Failure to make such prepayments will relieve the 
City of any further obligations under this Section. 

d. Effective with the execution of this Agreement, or as soon thereafter as 
practicable, the spouse and dependents of an employee who dies in the line of 
duty and/or who retires pursuant to a disability retirement, may also purchase the 
insurance coverage as described above at his/her sole cost, i.e., 100% of the cost 
of the then current group rates, until the start of Medicare eligibility, and under 
the conditions outlined in Section l 7.2(c) above, except that the age fifty (50) 
minimum shall be waived. The aforesaid is conditioned on the City's insurance 
administrator and/or carrier permitting such coverage. Further, the employee 
must make, in advance, period premium payments in the form and amount 
required by the City. Failure to make such prepayments will relieve the City of 
any further obligations under this Section. Lastly, dependent coverage is subject 
to the age limitations prescribed by the City Plan in effect for bargaining unit 
personnel. 

17.3 The City, in accordance with the applicable provisions of Section 125 of the Internal 
Revenue Code (hereinafter "Code"), as the same may be amended from time to time, and 
so long as legally permissible, shall allow members of the bargaining unit the opportunity 
to elect to participate in the City's Premium Conversion Plan (hereinafter "Plan") 
whereby eligible employees are permitted the option to pay for medical insurance as 
required by this Agreement with a portion of their salary, prior to federal income or social 
security tax. Subject to the provisions of the Code and the Plan, the City shall deduct the 
employee's share of said medical insurance coverage by a reduction in the base salary of 
the employee. The reduction in base salary shall be in addition to any reductions under 
other agreements or benefits programs maintained by the City or required by law. ) 
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17.4 Alternate Insurance Coverage. Unless otherwise specified in this Agreement, the City 
shall continue to provide coverage (as set forth in the collective bargaining agreement 
and amended and/or negotiated from time to time. In addition, the City may offer one 
and/or more alternate plans as an option to the primary health insurance plan referenced 
above, including, but not limited to, an HDHP/HSA. The City reserves the right to 
determine the terms, conditions, cost shares and all substantive aspects of any alternate 
plan. 

17.5 Effective, as soon as reasonably practical and consistent with the law, the City will 
provide members the opportunity to participate in a Flexible Spending Account ("FSA"). 

ARTICLE XVIII -- UNION BUSINESS LEA VE 

18.1 The three (3) members of the Union Negotiating Committee shall be granted leave from 
duty with pay for all meetings between the City and the Union for the purpose of 
negotiating the terms of said contract when such meetings take place at a time during 
which such members are scheduled to be on duty. 

18.2 The three (3) members of the Union Grievance Committee shall be granted leave from 
duty with full pay for all meetings between the City and the Union for the purpose of 
processing grievances, when such meetings take place at a time during which such 
members are scheduled to be on duty. 

18.3 Such officers and members of the Union, not to exceed three (3), shall be granted leave 
from duty with full pay for Union business, such as attending labor conventions, 
educational conferences or council conferences, provided that the total leave for the 
bargaining unit for the purpose set forth in this Section shall not exceed twelve (12) 
working days in any fiscal year. All such leaves shall be requested at least one (1) week 
in advance of the leave whenever possible. 

ARTICLE XIX -- MILITARY LEA VE 

19 .1 Any permanent employee who leaves the service of the City to join the military forces of 
the United States during time of war or other National Emergency, or who is inducted by 
Selective Service, shall be placed on military leave without pay. 

19 .2 Such leave shall extend for the period of service with the military forces and for ninety 
(90) days after discharge from the service. 

19.3 Any employee, on military leave, who applies for reemployment to the Police 
Department within ninety (90) days from the date of his discharge, shall be entitled to the 
position he held at the time his leave was granted, provided he is capable of meeting the 
minimum qualifications of the job and provided he shall have received an honorable 
discharge or a general discharge for medical or hardship reasons. 
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19.4 Employees returning to Police Department employment from military leave shall be 
granted all reemployment rights provided under the Selective Service Act. 

19.5 Any vacancies resulting from employees entering the Armed Forces shall be filled on a 
durational basis. 

19 .6 Time spent on military leave shall be considered as continuous employment with the 
City. 

19.7 Military leave shall be granted in accordance with applicable Federal and State law and 
City Ordinances, to permanent employees when required to serve on active reserve or 
National Guard duty. The employee shall be paid the difference, if any, between his 
regular police pay and military pay for the duration of their active duty service for a 
period of up to one (1) year in accordance with City Ordinance #165. 

19.8 Leave provided for in Section 19.7 of this Article shall not be charged to annual leave. 

ARTICLE XX -- IN-SERVICE TRAINING 

20.1 The Department shall conduct in-service courses and training sessions, some of which 
will be mandated in order to meet departmental and other training requirements. No 
police officer shall be required to attend a training session on any day that was previously 
granted as a time off day prior to the posting of the training notice. 

20.2 In addition to Section 20.1 of this Article, the Department may conduct additional 
courses and training sessions designed to improve the professional competence of 
employees. All such courses or training sessions shall be on a voluntary basis. 

20.3 The Department will make reasonable effort to schedule mandatory training sessions so 
as to allow employees to attend during scheduled work hours. Nonetheless, the parties 
recognize that, in some instances, the same may be impossible or impractical and that 
members will have to attend during off duty hours. Members shall attend mandatory 
training sessions and shall only be paid for actual hours worked at the applicable rate. 

ARTICLE XXI -- PROMOTIONS 

21 .1 All promotions shall be by examination. There shall be a written and an oral 
examination. Scoring will consist of fifty-five (55) points for the written examination; 
forty (40) points for the oral test; and up to, but not in excess of, five (5) points for 
seniority. The Law Enforcement Council of Southeastern Connecticut shall administer 
both the written examination and oral examination. Employees shall take the 
promotional examination on a voluntary basis. Members shall be entitled to seniority 
credits according to the following system: 

6 years - 1 point 
8 years - 2 points 
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10 years - 3 points 
12 years - 3.5 points 
15 years - 4 points 
18 years - 4.5 points 
20 years - 5 points 

"Years" shall be defined as "continuous uninterrupted years of service at the City of 
Groton Police Department." 

21.2 A Police Officer shall have at least his/her three (3) most recent years as a POST 
Connecticut certified police officer for the City of Groton before he/she shall be eligible 
for promotion to Corporal or Sergeant. The date for determination of eligibility is the 
closing date of the announcement for the acceptance of applications for promotion. 

21.3 A Sergeant shall have three (3) years of service as a Sergeant before he shall be eligible 
for promotion to Lieutenant or above. 

21.4 All promotions within the bargaining unit shall be made from the ranks of the City of 
Groton Police Department. 

21 .5 Whenever a promotional eligibility list is established, such list shall remain in effect for 
one ( 1) year from the date such list was established. 

21.6 A candidate must obtain a passing score of seventy percent (70%) to be eligible for the 
oral examination. 

ORAL EXAM 

a. Oral examinations shall be administered outside the City of Groton. 

b. All examinees shall be asked similar questions. 

c. To allow for review of the selection process, all oral examinations shall be tape
recorded. 

d. Members of the oral board shall be selected from police departments outside the 
City and they shall be comparable in size to the City of Groton Police 
Department. 

e. The Chief of Police or his designee shall submit in writing to the Mayor the list of 
the top three (3) candidates per the testing procedure listed above upon the 
posting of the results. The Chief of Police or his designee shall, within ninety 
(90) days of the posting, recommend his choices from the top three (3) candidates 
in his order of priority for the Mayor and City Council 's approval as stated by 
City Charter, Article VI, Section 21.3( a) for promotion. 
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21.7 Notwithstanding any other provision of this Agreement or any past practice, the working 
test period for all promotions within the Department shall be twelve (12) months. During 
such period, the employee shall be on probation and may be returned to his former rank 
at any time by the Chief of Police or his designee if the employee is determined to be 
unable or unwilling to satisfactorily perform his duties, at the sole discretion of the Chief 
of Police or his designee. Employees, during the working test period, may voluntarily 
return to their prior rank. 

21.8 Detective Assignment. A Police Officer shall have at least three (3) years as a POST 
Connecticut certified police officer, with the three (3) most recent years as a City of 
Groton Police Officer, before he shall be eligible for assignment as a Detective. The 
Detective assignment shall be made in the discretion of the City following an interview 
with the Chief and/or his designee. Assignments shall be for three (3) years (unless 
ended earlier by mutual agreement and/or cause), subject to renewal, if desired by both 
the City and Detective. In the event an officer assigned as a Detective does not complete 
the entire assignment period, another Detective shall be assigned in the discretion of the 
City following an interview with the Chief and/or his designee. The length of the 
subsequent assignment shall be only for the remainder of that prior assignment period. 
The assignment of the officer completing that assignment period will be subject to 
renewal for additional three (3) year assignments if desired by both the City and the 
officer. 

21.9 Detective Sergeant Assignment. A Police Officer/Sergeant shall have at least five (5) 
years as a POST Connecticut certified police officer, with the five (5) most recent years 
as a City of Groton Police Officer/Sergeant, including at least the most recent one (1) 
year as a Sergeant, before he shall be eligible for assignment as a Detective Sergeant. 
The Detective Sergeant assignment shall be made in the discretion of the City from a 
pool of interested Sergeants following an interview with the Chief and/or his designee. 
Assignments shall be for three (3) years (unless ended earlier by mutual agreement and/or 
cause), subject to renewal for additional three (3) years assignments, if desired by both 
the City and Detective Sergeant. In the event an officer assigned as Detective Sergeant 
does not complete the entire assignment period, another Detective Sergeant shall be 
assigned in the discretion of the City following an interview with the Chief and/or his 
designee. The length of the subsequent assignment shall be only for the remainder of that 
prior assignment period. The assignment of the officer completing that assignment 
period will be subject to renewal for additional three (3) year assignments if desired by 
both the City and the officer. 

ARTICLE XXII -- GENERAL PROVISIONS 

22.1 The Police Department will continue to furnish such equipment as is presently furnished, 
and, whenever possible, furnish such additional equipment that will promote the safety 
and welfare of the Department members and aid in the efficient performance of their 
duties. 
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22.2 Clothing, watches, dentures and eyeglasses damaged or destroyed in the line of duty will 
be repaired or replaced by the City, provided such loss is reported within twenty-four 
(24) hours, and provided further that said loss does not exceed one hundred dollars 
($100.00) per item, with the exception of prescription items. No loss shall be claimed for 
jewelry. 

22.3 The City shall assume full responsibility for any police officer sued for alleged false 
arrest and/or abuse of power and shall furnish the services of the City Counsel and his 
staff to act in his behalf. 

22.4 The City shall give to each employee and to each new employee, when he/she is hired, a 
copy of this Agreement, a Police identification card and a copy of the Rules and 
Regulations, Policies and Procedures and Operation Directives of the Department, and 
policies of the City. 

22.5 The City shall designate one ( 1) bulletin board on the premises of the Police Department 
for the purpose of posting notices concerning Union business and activities or any other 
matter pertinent to Union business. The Union and the City of Groton shall monitor this 
bulletin board and ensure that nothing is posted that denigrates any individual, the 
Department or the City of Groton. 

22.6 Employees shall not be required to make any mechanical repairs, oil changes or change 
flat tires of Department motor vehicles, except in an emergency, and shall not be required 
to wash such vehicles. 

22.7 Employees shall not be required to perform any function normally done by another City 
Department, agency, or private concern. 

22.8 All employees shall have the right to review their personnel files upon reasonable request 
to the Human Resources Director, and at such time that the review will not interfere with 
the orderly operation of the Department or the City. Such request shall be granted within 
ten ( 10) business days (Monday - Friday) of the date of a written request. 

22.9 Employees shall receive a copy of all communications that are to be entered into their 
personnel files and they shall be afforded the opportunity to initial such document prior to 
entry. The employee and the Chief of Police or his designee shall review the personnel 
file annually. Personnel files shall be created, managed and retained in accordance with 
State Law. Employees may request to have any negative material removed from the file 
pursuant to State Law. 

22.10 The City agrees that there will be no lockout of any employee or employees during the 
term of this Agreement. The Union, and the individual employees covered hereunder, 
expressly agree that there will be no strike, slowdown or work stoppage during the term 
of this Agreement. 

{01281580.DOCX Ver. I} 33 

ACLU of Connecticut acluct.org

2019_C_1876



22.11 The City shall budget annually, on a fiscal year basis, the sum of ten thousand dollars 
($10,000.00) for an education fund for the purpose of reimbursing employees for tuition 
and books for courses in Police Science or Police Administration at an accredited college 
or university, subject to the conditions outlined below, and to the availability of funds. 
Should any of said dollars be unexpended in any fiscal year, the same shall not be carried 
over to the next fiscal year. 

a. The employee must obtain permission from the Chief of Police or his designee 
prior to the start of the course in order to qualify for reimbursement. 

b. Such reimbursement shall be made to the employee upon receipt of 
documentation satisfactory to the Chief of Police or his designee of successful 
course completion with a grade of "C" or better or a "pass" grade in the case 
where a course is offered only on a pass/fail basis. 

c. Each year, an employee shall be entitled to reimbursement for one (1) approved 
course on a first come, first served basis until the fund is exhausted. An 
additional course may be added, provided funds are available and other 
employees have had the opportunity to enroll and be reimbursed for at least one 
(1) course. 

d. If an employee resigns voluntarily from the Police Department, the following 
percentage of contribution of the City shall be refunded to the City, either by 
direct payment, or by the withholding of the appropriate portion of the 
employee's terminal pay: 

If the employee leaves within one ( 1) year - 100% returned; 
If the employee leaves within one (1) or two (2) years - 80% returned; 
If the employee leaves within two (2) or three (3) years - 50% returned; 
After three (3) years - no return. 

22.12 Educational Incentive 

a. Any member of the bargaining unit who has attained thirty (30) credits or more 
from an accredited college or university in courses where he has attained a grade 
of "C" or better (grade point average of 2.0 or better), dealing with Police 
Science, Police Administration or in a field relating to law enforcement, or 
towards a degree related to law enforcement, which courses or degree have been 
approved by the Chief of Police or his designee, shall receive a lump sum 
payment of five hundred dollars ($500.00) on October 151 of each fiscal year of 
this Agreement. Said payment shall not be regarded as additional compensation 
for wage or pension calculation purposes. 

b. Any member of the bargaining unit who has attained an Associate Degree from an 
accredited college or university in Police Science, Police Administration, or in a 
field related to law enforcement, provided the same has been approved by the 
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Chief of Police or his designee, shall receive a lump sum payment of one 
thousand dollars ($1 ,000.00) on October 1st of each fiscal year of this Agreement. 
Said payment shall not be regarded as additional compensation for wage or 
pension calculation purposes and shall be in lieu of any payment under Section 
22.13.a above. 

c. Any member of the bargaining unit who has attained a Bachelor Degree from an 
accredited college or university in Police Science, Police Administration, or in a 
field related to law enforcement, provided the same has been approved by the 
Chief of Police or his designee, shall receive a lump sum payment of one 
thousand five hundred dollars ($1 ,500.00) on October pt of each fiscal year of 
this Agreement. Said payment shall not be regarded as additional compensation 
for wage or pension calculation purposes and shall be in lieu of any payment 
under Sections 22.13a or 22.13b above. 

d. Any member of the bargaining unit who has attained a Master Degree from an 
accredited college or university in Police Science, Police Administration, or in a 
field related to law enforcement, provided the same has been approved by the 
Chief of Police or his designee, shall receive a lump sum payment of two 
thousand dollars ($2,000.00) on October 1st of each fiscal year of this Agreement. 
Said payment shall not be regarded as additional compensation for wage or 
pension calculation purposes and shall be in lieu of any payment under Sections 
22.13a, 22.13b or 22.13c above. 

22.13 When scheduling time off for compensatory time, vacation time and time due days, if 
there is a Lieutenant assigned to the evening (3 :00 p.m. - 11 :00 p.m.) or midnight (11 :00 
p.m. - 7:00 a.m.) shifts, it is mutually agreed by the parties that he shall count for 
purposes of scheduling the aforesaid time off. Notwithstanding the aforesaid, the 
scheduling of said time off shall be subject to all other relevant articles and sections of 
this Agreement. 

22.14 Whenever the singular number is used herein, the same shall include the plural, and the 
masculine gender shall include the feminine and neuter genders, and vice versa, as the 
context shall require. 

22.15 MRT Stipend 

a. Each employee shall obtain and maintain an MR T certification as a condition of 
employment. Failure to obtain/maintain same, is grounds for disciplinary action, 
including termination. 

b. Each employee who obtains/maintains MRT certification shall receive an annual 
stipend of four hundred dollars ($400.00), payable in the month of June. Said 
sum shall not be considered as additional compensation for pension, wage, 
overtime, or any other calculation purposes. 

{0 128 1580.DOCX Ver. l } 35 

ACLU of Connecticut acluct.org

2019_C_1878



c. Each employee licensed as an EMT or MRT by the Connecticut Department of 
Health on July 1st of any year, who is designated as a participant in the City of 
Groton' s Medical First Response program or Co-Response program, in addition 
to Section 18, shall be paid a stipend of two hundred dollars ($200.00) per year. 
If such employee is qualified and authorized to operate issued defibrillator 
equipment, he or she shall receive an additional stipend of one hundred dollars 
($100.00) per year. Stipends shall be paid in the following month of June. 

d. The City shall continue to offer MRT training so that employees will have the 
opportunity to obtain/maintain certification. 

22.16 Any position or job responsibility which does not require the power of arrest, including, 
but not limited to training, Fleet manager, computer operations or records clerk, may be 
filled at the discretion of the Chief of Police or his designee, with civilian personnel, and 
in that case, the Union shall not grieve any such appointments ; said civilian personnel 
shall not be a part of this bargaining unit; and said civilian personnel shall not be 
compensated in accordance with the terms and conditions of this -Agreement. 

22.17 The term "years of service", when used in this Agreement, shall refer solely to the years 
of continuous, uninterrupted service earned while employed by the City of Groton. 
Seniority in the department shall be the same as years of service. 

22.18 Each week, based on a schedule set up by the Chief of Police or his designee, one of the 
following shall be deemed the on-call investigator: Detective Sergeant, Detective, eF 

Youth Officer or any officer assigned temporarily to perform investigatory duties. The 
on-call officer is required to carry his/her department issued cellular phone and be able to 
respond to the call within ten (10)) minutes and to report promptly as directed. There 
will be only one on-call investigator scheduled each week and he or she will be paid fifty 
dollars ($50.00) per week. 

ARTICLE XXIII -- INTENTION TO RETIRE 

23 .1 Bargaining unit members will provide advance notice of their intention to retire no less 
than one (1) month prior to their retirement date. Upon written request, the City, in its 
discretion, may waive this requirement; the City's decision is not subject to the grievance 
and/or arbitration process. 

ARTICLE XXIV -- PERSONNEL EVALUATIONS 

24.1 The City and the Union agree to the need for a system of evaluating personnel 
performance. Performance evaluations will be completed within the month of 
September. Performance evaluations will be completed by the sergeants of their 
subordinates, after discussions with the Chief of Police or his designee. Corporals will be 
evaluated by Sergeants. Sergeants will be evaluated by their Division Lieutenants. 
Lieutenants will be evaluated by the Chief of Police or his designee. Newly appointed 
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employees shall be subject to quarterly evaluations during the twelve month probationary 
period following their graduation from the POSTC Academy. 

24.2 The performance evaluation form revised as of July 1, 2016 listed in Appendix D is 
located in the Public Folders file on the City of Groton computer system under HR 
Performance Evaluation Forms: Police CIPU #8 for ease in completing the form. 

24.3 Completed performance evaluations will be retained in the individual's personnel file 
located in the Human Resources Department. 

ARTICLE XXV -- POSITION DESCRIPTIONS 

25.1 New and promoted employees will be assigned a position description, the duties of which 
he/she is competent to perform and which generally reflect his/her work. The position 
descriptions, as amended from time to time, for all assignments will be retained in the 
individual's personnel file. 

25.2 Upon the effective date of this Agreement, all bargaining unit members will sign their 
position descriptions. The original position description will be retained in their personnel 
file located in the Human Resources Department. If a bargaining unit member is 
promoted or assigned to a different position, the bargaining unit member will sign the 
new position description that can be obtained from the Human Resources Department. 
The new position description will be retained in the individual's personnel file. 

ARTICLE XX.VI -- RETURN TO WORK/TRANSITION POLICY 

· 26.1 Return to Work Program. The City of Groton provides a Return to Work program that 
plays a key part in workers' compensation disability management. Potential alternate job 
duties are identified in Appendix E. 

ARTICLE XX.VII -- SA VIN GS CLAUSE 

27.1 If any Article or any Section of this Agreement is declared invalid for any reason, such 
declaration of invalidity shall not affect the other Articles and Sections or portions 
thereof, which shall be valid. 

27.2 The City agrees to continue all benefits that have been authorized and approved by the 
Mayor and Council and enjoyed by the members of the Department not covered by the 
terms of this Agreement. 

27.3 Unless expressly abridged, or relinquished by a specific Section of this Agreement, the 
rights, powers and authority held by the City, pursuant to any charter, general or special 
statute, ordinance, regulation or other lawful provision, over matters involving the 
municipality, and the complete operational control over its employees, shall remain 
vested solely and exclusively in the City of Groton. 

{0128 1580.DOCX Ver. l } 37 

ACLU of Connecticut acluct.org

2019_C_1880



27.4 All Memoranda of Understanding ("MOU") which apply to the entire bargaining unit 
(excludes MOU's which apply to a single officer) shall be attached to this collective 
bargaining agreement. No MOU shall have any force or effect unless attached to and 
incorporated in the collective bargaining agreement. 

ARTICLE XXVIII -- MANAGEMENT RIGHTS 

28.1 The Union recognizes that, subject to the terms of this Agreement, management has 
rights, powers, and authority to manage its own operations. These rights include, but are 
not limited to: 

a. To maintain discipline and efficiency of employees; to prescribe rules to that 
effect; 

b. To determine the need for removing, replacing, and purchasing new equipment; 

c. To determine the need for purchasing from outside sources products or the 
maintenance of said products; 

d. The right to introduce new and improved methods or improve old methods of 
operation. 

e. The right to direct, control, discipline, evaluate, and supervise officers. 

f. The right to institute technological changes. 

g. The establishment and change of standards and quality standards. 

ARTICLE XXIX -- DURATION 

29.1 Unless otherwise specified herein, this Agreement shall be in effect on July 1, 2019 and 
shall remain in effect until June 30, 2021 and thereafter shall continue in effect from year 
to year, except that it may be amended at any time by mutual agreement, or upon any 
anniversary of said Agreement, by giving to the other party not less than one hundred 
fifty (150) days' written notice of intention to propose amendment. Within thirty (30) 
days of receipt of such notice by either party; a conference shall be held between the City 
and the Union for the purpose of such amendment, modification or termination. 

29.2 Pensions are provided in accordance with the terms of a Pension Agreement between the 
parties. All parties agree that there shall be no reopener of the current Pension 
Agreement at any time prior to July 1, 2021. Any dispute over the pension provisions 
may be processed in accordance with the Grievance Procedure outlined in this 
Agreement. (See Appendix F). 
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SIGNATURE PAGE 

"fL 
IN WITNESS WHEREOF, the parties have caused their names to be signed this J.S day of 

S~y, 2019. 
C::-e[JkM &r 

~~ 
THE CITY OF GROTON 

KEITH HEDRICK, MAYOR 

LOCAL 3355, AFSCME OUNCIL 4 

LOCAL 3355, AFSCME COUNCIL 4 

_/~ 
JOHN MILLER 

/ 

/ 
/ STAFF REPRESENTATIVE 
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APPENDIX A -- WAGES 

CURRENT EFFECTIVE EFFECTIVE 
POSITION WAGE 7/112019 7/1/2020 

2.50% 2.00% 
LIEUTENANT $44.78 $45.90 $46.82 

$93,142.40 $95,472.00 $97,385.60 

SERGEANT $39.09 $40.07 $40.87 
$81 ,307.20 $83,345.60 $85,009.60 

DETECTIVE $37.24 $38.17 $38.93 
$77,459.20 $79,393.60 $80,974.40 

CORPORAL $36.28 $37.19 $37.93 
$75,462.40 $77,355.20 $78,894.40 

POLICE OFFICER 
$35.61 $36.50 $37.23 GRADEA 

$74,068.80 $75,920.00 $77,438.40 

POLICE OFFICER 
$34.31 $35.17 $35.87 

GRADEB 

$71,364.80 $73,153.60 $74,609.60 

POLICE OFFICER 
$33.04 $33.87 $34.55 

GRADEC 
$68,723.20 $70,449.60 $71,864.00 

POLICE OFFICER 
$29.33 $30.06 $30.66 

GRADED 

$61 ,006.40 $62,524.80 $63,772.80 

MON-FRI $55.53 $56.92 $58.06 

SAT $83.30 $85.38 $87.09 

SUN $111.08 $113.86 $116.14 
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APPENDIX B -- CITY OF GROTON PLAN 

Summary o f B<ondits and Co,·er:ige: \\"hot tlus Pion Cowrs & \\bar You Pa'" For Co>ered Sen.,ces CoH rage Penod : o-/ 01 / 1019-06/ 30/2020 
Cm· of Groton . Lumenos H SA Pbn Co,·er:ige for: Lldmdu:il - Fanuly Pfan Typ<o: CDH P 

~ The Summ:u·y of Ben<ofits and Co,·er:ige (SBC) document \\"ill help you choose a he:tlth ltl:!!l-The SBC shows you ho\\· you and the 
~ lllan \\"Ot.tld share the cost for co,·ered h<oalth cMe s<on·ices. NOTE: lnfomrntiou about the cost ofthis lllan (called the pr<omium) " ·ill 

be prO\·ided separately. Th.is is only a summary. For more wfocmanon abom your coven~. or to ~r •copy of the complete terms 
of coveroge, hrqn-//roe anthrm com/ rocd1nl aso For general defuunons of common rerms, such as allo"-rd amount ba!ancr bjllme. cojnsurantr 
copa)mtnr dt<luqjbk ~or orh<r under!inrd terms see the Glossarr You can new the Glossary or =>r healthcare eovbbc-eJossuy/ or call (800) 
922-6621 tor<· 

Art- tht-rt- scrYi ct-s 
covered before yon 
1neet your drdnctibJr':> 

Art" therf' o tht-r 
deductibles for 
soecific sernccs? 
\~hat is the J!lll:2.f:. 
po<okel limit for th.is 

lllan? 
~hat is not included 
in the o ttt-o f-pock(t 
Jim.it? 

\X'ill you pa~· less if 
you use :t nfill:lUk 
prO\-ider? 

Do you need a referr:tl 
to St't' !\ 

Yes. Prcvrnwc ran: for L1-
Ken>ork Pro\.,ders 

~o 

55.000 w<Lv1du:il or 
$10,000 f:uru!y All~-

Premiums, balance-bill!nc 
ch>rg<s. :u1d heolth cate tlus 

1bn doesn't co\·~r 

Yes, PPO. See 
'ITTVW anthrm tom or call (800) 
922-6621 Cot a list of ncn>ork 

~ 

~o. 

Generally, you musr pay all of the costs from~ up to the dcductibk amount before 

tlus IW!Jl begws to P"" If you ha.e ocher fanuh- members on the policy, tl1e O\'erall fanuly 

ckdurnbk must be met before the i2lru1 beguis to p•y 

Tlus '1lan conrs some 1tems and ser\'1ces even 1f you luven't yet met the dt<loctib!r amount. 
But• copOlmeot or co10Surance may applr For example, tlus 1!1:!.!1 cot"ers cercam p re>enr»e 
sen-ices ... .,thout co.r-shopne aod before you meet yout dt<luctibk & e a list of co\"cted 
prevenn"e semces ot hum·//www hn!thcacc POV/cottrott/ orcven11Ve-gre-bcnclir£/ 

You don't hon to meet deducub!es for spec1fic sen .. ces 

Tue 0J!!=0f-pockcr hm1r 15 the most you could pay 10 a yeat Cot covert<! sen .. ces If you h2\·e 

othet fonuly members in tlus glan. tl1e O\"erul fanuly 9\lt-of-eocket 4U!!t must be met. 

E ,·• n though you pOI· tllese espenses, the> do1>"t count to\nrd rhe o ut-of-pocket hm1t 

Tius plan uses •~~- You \\-.II p•) less 1f you use a~ u1 tl1e ~ 

.urI:l1'l21k You will par tl1e most 1f \"OU use an om-o f-ncnrork pmJ?dcr, and you nught tece1\"e 

• bill from a ™1.!l£.( for the <Lfference between the p<o\·1dcc'l chnr~ and wli.1r your .Plan 
p•ys lba!once bilhn1>). Be •=te yout ~ ~ nughr use •n om-of-network proy1dcr 

for some sef\'1ces (such as fab work). Check \nth your~ before you get services. 

You con see tl1e •pecrnh.i you choose wHhout a rtlrml 

CT L .~ CaTOR'.;cotonl..nmm01HS.-\.Plm-CDHP XA l rn-L~ XA 0--19 
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!!ta ·~~ell 

Common 

Medical Event 

If you Yisit :1 

health care 
pro\jder'' office 
or clinic 

If you h:we a test 

Services You May Need 

Pfiffiary care nsn co treat an 
lll!U'I_ or illness 

S£>(ci:1lisr nsit 

Pgv(nriv( care/ scg(uine/ 
immunization 

~ ----

If you need drugs 
to treat your 
illness or 
condition 
l.\lore m foonatton 
about prescription 
drug CO\"er?gC IS 

2vailable at 
hnp://www.ant!1( 
m com/ phaqnacyio 
fonnanon / 

r-;ation:U 

If you ha\"e 
outpatient surgery 

If yon need 
i111mediate 
medical attention 

!maw~ {CT/ PET scans, ).flUs 

Tier 1 - Typically Genenc 

Tier 2 - Typically Preferred I 
Brand 

Tier 3 - Typically Non-Prekrred 
I Specialty D rugs 

Tier .i - Trpically ~ 
(brand and generic) 

F2ciliry fee (e.g., ambulatory 
~ur..r;e:Y center_,) ___ _ 

Physician/ sureeon fees 

Emerecncv room aire 

Emecg(nq medjc;tl 

Uxe:ent C2!'.e 

What You Will Pay 
Out-of-Network 

In-Network Provider l Provider 
(You will pay the least) (You will p:iy the most) 

Linlltations, Exceptions, & Other 

Im octant lnfonnation 

0° 0 coiluurance 

0° o co.in~ll:llllCC: 

~o charge 

Lab-Office 
0% coinsurance 
X-R.'ly - Office 
0% coinsur20ce 

0° 0 coinsur:ince 

SS/ prescription (reL-ul) and 
$10/ prescription (home 

delivery) 

$20/ prescriptton (retail} 
and ~0/prescription 

·1omc deli\·ed 

$40 I prescription (retail) 
and SSO/ prescriptton 

20• o coinumrnc( 

20° o coinsurance 

20° o coinsurnnce 

------none--------

-------none--------

You may have ro pay for ~rvices that 
aren't pre\·enttvc. Ask your~ if 
the services needed are preventive. 
111en check wh.1t your l2lrul will pay 
for. 

Lab - Office ~------none------
20% coinsurance X-R<ty- Office 
X-R<ty .- Office Includes cove~age for Breast 

20% co10surance Tomosynth~ 

----- -------none-------20° o comsurance 

Lab- Office 

20% coinsupnce (ret.-ul) 
and 20% coinsU!21lce 

Q:tome de~veryL _ 

20° o coinstYJ!OC( (retail) 
and 20% coinsur20cc 

(home de.live 

20% coinsurance (ret.'lil) 
and 20% coinsurance 

"See Prescriptton D mg section 

~ome delivery) I (L. .. _ - - - -CL}) I 

Not Applicable Not ,-\pplicable 

0% coillsurance 20% coinsurance ------none--------

0° 0 coinsurance 20° o coinsurance -------none--------

0% coinsur20ce 20% coinsurance ------llOllC-----

0°/o coigsur:tnce 20% coinsuranc( ------none------

0% coinsur20ce 20% coinsurance There may be other levels of cost 

"' For more infom1ation about linutal:!ons and exceptions, sec tllru1 or policy document at htt:ps· / /eoc anthem com/ eocc!ps/ aso. 
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What You Will Pay 

Sen-ices You May Need Out-of-Network Common 

Medical En~nt In-Network Provider Provider 
(You will pay the least) ou ~ill ay the most 

Limitations, Exceptions, & O ther 

Important Information 

If you h:n·e a 
hospitru stay 

If you need 
mental health, 
bcha\·ioral health, 
or substance 
abnsc scn·iccs 

Facilir; fee Cc. 

Outpatient services 

Inoat1ent services 

Office \-isits 

If you arc 
pregnant 

Ch.il.dbuth/ dd1very profess1on:tl 
scrnces 

Cluldbu:th/ del.tvery facility 
semces 

Home he:tlth care 

Reh.'lbilimtion services 
If you ~ccd help r Hab.il.itagoo sernces 
reco\·enng or ha\·c I . . 

. Skilled numng care other special -

heruth needs I Durnble medical equipment 

If your child 
needs dcntnl or 
eye care 

Cluldren 's eye exam 

Ch.il.dren's_g!:lsses 

Cluldren 's dental check-u 

± 
1 

0° o coi11sW11.11ce I '.!0° o coms\lt!lnce 

0° o comsuran~ I 10° o coiinu.rancc 
Office \"is1t Office V1S1t 

IDatt that are cootmgcot on how 
sen-ices are orov1ded. 

-------none----

--------none------

Office Visit 
0° o coinnmwce 20° o coinsurance -------none----

Other Outpatient Other Outpatient Other Outpatient 
0° o comsurancc 20° o coinsurance --------none-------

00 o co.ituimmce 20° o coinsurance 
0° o colllsurance _L '.!0°'o colllsurancc 

0° o coinwrance 

0° o COlllSur:ance 

0° o coinsurance 

0° o comsuraoce 

0° o comwrance 

0° o coinsur:mce 

0° o coinsurance 

0° o coinsurance 

0° o comsurance 

Not covered 

Not covered 

'.!0° o comsuraoce 

20° o coinsurance 

'.!0° o coinsurance 

20° o comsurance 

20° o coinsur:tnce 

20° o comsuraoce 

20° o COlllSU!llllCC 

20° o comsurancc 

)./ Ot COYered 

:-Jot covered 

--------none-------

:\fater1uty care may include tests :ind 
services described elsewhere 111 the 
SBC (i.e. ul trasound). 

200 "1:"is1tsf benefit p<;n od. 

1 ~see 111erapy Sen-ices section 

_ 120 d~ l.tnut/ benefir pcnod. 

I 'Sec Durable :\fedical Equipment 

+ Secti 
------none------

"See V1S1on Services section 

•See Dental Services secnon 

' For more 1nfonnatio11 about limirnnons and exceptions, see Jililll or policy document at hrrps:/t coc anthem com/cocdps/ aw 
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Excluded Sen-ices & Other Co,·e red Sen ·ices : 
Sen·ices Your rim1 Generilly Does N OT Co,·er (Check your policy or Jilim_ document for more infomrntion :ind :i list of :iny o ther excluded 
sen-ices .) 

• Cosmeoc surgery • Dental rnre (adult) 
• Gfasses for a child • Long- term care 

• \\'eight loss progmms 
' 

• Dental Check-up 
• Routine foot care unless you have been 

diagnosed with diabetes. 

O ther CO\·ered Sen·ices (L imit:itions may upp ly to rhese sen·ices. This isn'r :t complete list. Ple:ise see your Jilim_ d ocument.) 

• Acuptu1cture Co•erage 1s hnuted to PaJll • Baoat:nc surge!}· • Chiropracoc c3!e 50 'isits/ benefit peood. 
Management 

• Hearing :uds • Infertility ue:ionent • ;\lost co,erage pronded outside the Uruted 
States. See WWl.'<".bcbs2lob:tlcore .com 

• Pn\'a te-dury uursmg • Rouone eye c:ire (adult) I en~n- year . 

You r Rights to Conti nue Co\·er:ige: There are agencJes that can hdp if you want to contmue your co,erage after 1t cuds. The com:ict infom1aoon for those 
agencies is: Department of Health and Human Services, Center for Consumer Luormation and Insurance Oversight, 1-877-267-2323 x6J 565, 

"t<"\vtt".cciio.c;ms.gov. Other co\·erage options may be :ixai.l:ible to you too, includuig buring mdividti:il insurance covernge through the Health Insurance 

l\fo rketplace. For more inform:iuon about the :\1arkeq?lacr , visit \\""W\V.HealthC:ire.go,· or cill 1-800-318-2596. 

Your Grie\·an ce and Ap pe:ils Righrs: TI1ere :ice agencies that C:tll help if you ha'e :'I compL·unt :igainst your l2lan for a denial of a .daim. nus complaint is 
called a grievance or appeal. For more mform:ition about your oghts, look at the explan.1oon of benefits you will recerre for that mechc::il claim. Your illfil! 
documents also provide complete infom1arion to submit a~~ or a g;riev;incr for anr reason to your £!.Ian. For more mfom1arion about your rights, 
tlus notice, or asSlst:rnce, contact 

:\TT>J: Griev?nces and~ P.O . Box 1038, North H:iven, CT 06473--QOI 

Dep(l![lnent of H ealth and Human Services, Center for Consumer Lifonnaoon :rnd Lisurance 0-.ersight, 1-877-267-2323 :-;61565, www cciio .cms.~v 

D oes this plan pro,·ide Minimum E ssenti:il Co\·er::ige? Yes 

If you don't have i\.iinjm\1m E ssrntial Covrrngc: for a mo11tl1, you '11 ban~ to make a payment when you file your rax renu:n unless you qualify for an e~emption 
from the requirement th::it you ha-.e he:ilrh co't"erage for tl1:1t month. 

D oes this plan meet the i\I ini mum Y:ilue St:ind::irds? Yes 
If your illfil! doesn't meet tl1e ::\linimum Value Standards, you may be eligible for a prenuum tA..'> credit to help you pay for a illfil! duough the Marketplace. 

---- - -------To Ht txa111plu of bou fhtJ pla1t l'llJhf co1rr cod; for a J(JJ'fplt PTtdm1/ 11111of1011. su tbt 1tr.~1 lfnto11.------------

" For more mformation about linutaoons and exceptions, see Jilim_ or policy document at hn:ps·/ /roc antl1rm com/ eocdps/aso . 
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Abo ut these Co\·ern(!:e Examples: 

his is not :l cost estim:ltor. T reatmenrs shown are JUSt examples of bow this l21rul ought co>er medic:1J care. Your actual costs will 
different depending on the acru.'11 care you recet•e, the paces your pronders charge, and many other factors. Focus on the cost 

· amounts (deducnb)es, c2paymc:nts and cowwrancc:) and c:sch1ded gfficc:s under tbe plan. Use tlus information to compare 
• 'tlle portion of costs you ought pay under different healtl1 pl;im.. Please note these co•erage examples are based on self-only co-.erage. 

Peg is H :1\'"ing :1 Baby 
(9 months of in-network pre-natal care and a 

bosp1tal delivery) 

• The pbn's o\·erall. deductible $2,000 

• Spc:cialis t comsuance 
• Hospital (facility) coinsuance 
• 0 1her coinsunnce 

This EXAMPLE e\·ent includes sen-ices 
like: 
Specialist office >lSlts (j>mrmal corr) 
Ch.i.ldbU'.th/ Dehvery Professional Serr1ces 
Cluldbmh/ Dehvery Facility Sef\'ices 
Di?enostic tuts (11/tmso1111ds and blood oork.j 
Specj!llist ns1t (011ts1hma) 

o•. 
0°. 
0°o 

Total Example Cost $12.800 

In this example, P eg would pay: 

CostSh•aar 
Deductibles 
Cooayments 

Coinsurance: 
IVhat isn 't rourrd 

Limits or esdus1ons 

The total Peg would p:iy is 

$1,000 
S20 
so 

$60 

$2.080 

Managing Joe's type 2 Di:ibetes 
(a )ear of routme in-network care of a well

controlled condition) 

• The plnn's o\·ernll deductible $2,000 

• Sp c:ci!lljs t coinsurance 0°. 

• Hospital (facility) coinsuance 0°. 

• 01her coinsunnce 0°'o 

This EX.AMPLE e\·ent includes sen-ices 
like: 
Prim:in · c:ire phnici:in office rism (indlfd111!, 
distast td11m11011) 
D i:ignostic tests (blood D ork.J 
Prc:scriptjon dmes 
Dnrabk m c:dical c:quipm c:nt <.gl11rou mtttr) 

Total Example Cost 
~~~~~~~~~ 

In this ex:imple. Joe wottld_p~·: 

CostSbaoar 
Deductibles 
Cooa,·m e nts 

Cojnsu r;l!lcC: 
What isn i roiurd 

Lunits or exclus.1011s 

The total J oe would p:iy is 

S7,-t00 

$1,000 
$1.100 

so 

$60 

$3.160 

M i:i's Simple F rncture 
(in-network emergency room visit and follow 

up care) 

• The pl:tn's o\·er:lll deductible S2.000 

• Spc:ciillist coinsuance 0°. 
• Hospitill (facility) co1DsUD1nce 0% 

• Other coinsucance 0% 

This EX.Al\IPLE e\'ent includes sen·ices 
like: 
Emergencv room care (rnd11d111,g mtdrml s11pplru) 
Diagnostic t('.St r.-..·-roy) 
Durable medical equipment (mlfthts) 

R c:h:ib jlit;ujon sefficc:s fPhp1ml thtmp)') 

Total Ex:imple Cost I Sl.900 

In th.is ex:imple. ~Ii:i would eE 
CostSbaoar 

D e duc tibks 
Cooavmc nts 
Cojosnr:l!lc('. 

lvnat rsn 't roi·md 

Lumts or exclusions 

The tot:il Mi:i wottld pay is 

Sl ,900 
so 
so 

~,- so 
$1,900 

The p lan would be responsible for the otl1er costs of these EX..-'LlfPLE co\·cred services. 
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Language Access Sen·ices: 

(T TY / T D D : 711) 

Al banian (Shqip ): ).!ese kem pyetJe ne lidh1e me kete dokumenr, keni re dreJte re merrui fahs ndihme dhc informacion ne gjuhen rua1. Per te konrnkruar me 

n1e perkthyes, relefono!ll (800) 922-6621 

Amh aric (h"'IC~:- Mtt.ll M.C'.· "'1/l;'tV-V" •r.<'<11 tillsP·7· flt·illl' *1* J.C-'V >.<; .evl cma ml'. r"'l"l7·7· tm•fl ·l' MsP·J-:: M·/·C:>i"'I. fl"'l1'1C (800) 922-6621 .e.C'.a>-(1·:: 

.(800) 922-6621 _,lP ~1 ,,...;... .)' .:...:.:..U! .J.t.i.. -~"'~ .::.:l.._;.b..J!J S.:...L....J .).> J}...o.:..11 ~~'~'1::.. :) . .:... .;..,lj .... ..iLt .;1 d;.:l :JS. t:i) (-1.;;~£11) Arabic 

Annenian (hw11:q1hu). tiah u11u t}mmm1up11?'1 hhm timupJ.wb hmpghp m uhv, qmp 11punJ.mup mhtv uihtJ.lfwp umwlnut oqumpJnt.h l1 

mhJl hlJ.tuu1tJ.mp1mlt <.\hp thqtJ.ntl: f<hupqtf mlttli hhm junuhtot hunfwp qwltqmhtuphp hhU1UJ\Ul hhmujunumhwtfm110tJ.' (800) 922-6621 : 

Bass a ('Bas:J:> Wu@): M dyi dyi-die-ct.£ f>e Mete f>a cee-ct.£ nia kE dyi nf, :i m'.l nl dyi-f>tct.tln-ct.t f>t rh ke gbo-kpa-kpa ke b5 kp:> ct.e rh 6ict.i-wuquiin 
00 pldy i. 'Bt m ke wu<t,u -zlln-nyi> <t.<> gbo wuqu ke, qa (800) 922-6621. 

Dengali 0fl~i'fl) : iffi j~ ~"fCJ:if ITT\:f ;;ff~~ ~ llfl{<I>, ~ :5JT<fiffif i5Tm ~ >rm1li <>,'fl'.)~ '3 15"~ "ll'3~ ~ OIT<f<ffil" ~I 
.'.l~'i C11T1!5Ptl?t lfl~~ <l>"f[ ~ ,'))"i) (800) 922-662 1 ~ <l'<i' ~I 

Burmese @+'1J ) : gDtD?Jo5o:>o-..JC,~~ oo5:no5g ~~oac GQ:§¥:~::JJ~:~Jm 3J"1]CJ3!3'X\Jo5"i.fJ:t~ s.x7;>8?M 8?<>G~:c;;~ Go:4>~nfo 

:l)9~J·x:o:100'Y):[9~ 'lut~c~~ ::n90(lc ~:l)~ om:>:§+ mS~:,9 ocm:ca[p~c'I+ <?+ (800) 922-6621 ~ G<>'T ~01· 

Chinese ci:f:i:X:> : im*<.1I.:t14'.X:f't:ni£fuJ.~€tt~ • 11:nft1'.rEHJ!.l:tn~tf <:':J~'etffi1'H*M.f'1.l~jf{ 1,rum~.$Q. .ll!l:t5 · ~trn~'ltt (800) 922-662 1., 

Dinka (Dinka): ~a nOIJ thieec ne ke de r2 there, ke yin n:>IJ lol) be \i k-uony ku w:or ~Jeu be gEH vie \in ne ilio9 du ke cin weu taiiue ke piny. Te k:>r y~n 

In 12111 \\'enc' rnn 1c 1 hoiq;:c~ir. "-c :'11 c:JI (800) 922-6621. 

D utch (Ned erhnds): BiJ vrngen o;-er dit document hebr u rechr op lmlp en informatle in uw raa.l zonder bi.1komende kosten . . -\ls u een tolk wilt spreken , 

belt u (800) 922-6621. 

~ u.J.L.> ' J ..S:......S .J ..;t..;::tJ>I 

· ~~ v L....... (800) 922-662 1 
u ~JIJ 1.J J..> .,_,.1 · ~Jl.J ..w..... ~' ..,,_.. •.>+-l...-JI_;... ....s..,...:;J>-"' J.J : {,.....JU) Fusi 

•J t_...;. w ·~ Lii ~~ ~ ~ ~ ~·~. ~ ..:.......iLu.> (;Wt)J.)W ;jl..u ~ 151 ~j..a 

French (Fr:\ll~ais): 51 \0 0U5 a\·ez des questions Stl! ce document, vous a;-ez la possibilire d'acceder grnru1rement aces Ulformatious et a une aide d:rns votre 

langue. Pour pa.der a Ull lllterprere , appelez le (800) 922-6621. 
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L<\llgu;\ge Access SerYices: 
German (Deutsch): \Ye1u1 Ste Frngen zu ruesem D okumenr haben, h:iben S1e :\nspmch aufkosre11fre1e Htlfe und Infom1at1on 111 Ihrer Spr.'lche. Um nut 

eu1em Dolmetscher zu sprechen, b1ne w.ihlen S1e (800) 922-6621 

Greek (E)J.-.,·mdc) _-\v E)'.E•E r•x'"' :x;iooie-; ozrn.-:i µe to T.fJ. t.Ov E'(/<>'.X"(-0, E;(E7E 70 O!/aiw;u: 'J'.X A..i~E7E ~or.e: 1 :x .-:u ;;i.r. .. o·~ooie~ on1 'fAWOO:J. 02~ Bwmiv. r i:x Wt 

µt>:i;n<<< µ.e ;ir.01ov otwµ>;vfa , H]f.e;wvi;nre °'o (800) 922-6621 

Gu j:irnti (~"'l'<lrll): r./.1 =->11 :.::'11~r.t :_.i:1 =->ti'~~ ~ 1 <'..ll1;1 ·1~-i1 ~1·~ -11 , ~ 1 ~:·~ 1 :1 "1'1 'l:i:. '->ltll-t'l '>! 1'Wil '"1•-<- :->{~ '"ltfo'1'l >tl\~·~1-i1 '1.'"I~ =->tf-~:;1:. -~ . -~->ur.~·~ 1 ~l~ '11'1 

'.;:. ~1 '{I·~. ; 1.t ;,~ 1 (800) 922-6621. 

H aiti:in C reole (Kreyol Ayisyen): Si OU gen ne npot kesyon sou dokim:u1 sa a , OU gen dwa pou )WClltl ed ak enfomnsyon 11.'lll lnng OU grntis. Pou pale :tk yon 
em~pr~r. rele (800) 922-6621 

Hindi (ftt'r}: Jl7R .~ qra ~ ~ cF aft it~ .;r~;r t ('IT ~fit,~n;:q; 3ftr.f'f Jfl"1T ~ ~ Jltt '71 IO'lihl~ qft:('f m-Cf;T ~ t°I 

~~<lTcfm-<l>~. ~q;t (800) 922-6621 I 

H mong (White H mong): Yog tins ko1 nma1 lus nug dab m nNig crog chim nta"tn" no, ko1 mu.'11 c:u rau nrus kev pab thinb !us qlllii h.'lis ua ko1 hom !us y:un 

tsun irnm nis nq1. Ttl1a'l"m cm th.am nrog nis neeg nh:us !us, hu l(O\' too1 rnu (800) 922-6621. 

l gbo (l gbo): 0 bur\} na \ m"<'ere a1\l1\I o b\1.b gbasara akwu1.-wo a, 1 uwere i.ktke 1uweta em·emaka na 021 u'as\lsl,I gl n.'I nk-w\lglu \lgwo o bl,lla. Ka~ na QkQ'-'":t 

okwu kwuo okwu, kpQQ (800) 922-6621 

Ilokano ( Ilok:mo): ~u addaan lrn iu aninman a saludsod panggep m dnyroy a dokumemo, adda k.'lrbengam a makanla ti ntlong ken 11npom1asyon babaen ti 

lenguahcm nga awau ti bayad un T apno mabmugtoug ti mana nga tagipat.'\rus, awagan ti (800) 922-6621. 

I nd onesi:111 (B ::ih asa Indonesia): Jika Anda menuhki pertnm·aan mengena1 dokumen uu, .-\nda menuhki hak unntk mendapatk:in bnnnt.'ln dau infonnaSJ 

dnlnm bahasa Anda tanpn b1aya. Unntk berb1cara dengan interpreter bnu , lmbuugi (800) 922-6621. 

ltalinn (ltali:ino): Li caso di e•enmnh domande sul presence documento, hail dmno d1 ocen~re asssstenza e 111formaz10111 nella sun lingua senza alcun costo 

aggmnt1"<'0 Per parlare con uu mrerprere, cluanu ii numero (800) 922-6621 

Japanese (8 :.$:~): L:O)::Z:f(L-:~ ·l"~[i::1J'.:"=1-B.~~ 9b:<9)ntf ~~1.::(t=!Jtt1:0) ~ ~-:·l!!ffJ.'t'~~~~ttt0~~1!Je~~1b\1Jl)3; 

9. :EH.Rt~39!t=kl: . <BOO> 922-6621 (t=S1::~~<1.:c~ ' · 
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Language Access Sen-ices: 

Khmer (1'.§S): t::JJ;.lF'll .. Jl::3etJqfllt~Jtlt~Jnt sntlnl\f HO: 

t~4Jt::: t~1·=11~l1JWt.,1~n:tu ~tu-i (800) 922-6621 '1 

11RU10N§gsrucletuo~nFiU10C:r.?ilhl'ltuh.u tnt~:muf'!e:;~e:;ir-;, 
~ CJ \.J y ~ t1 

Kinu1di (Kimnd i): Ugize ikibazo 1co :u:ico cose kuo 1yi nyandiko, ufise uburenganzira bwo kuronka ubufasha mu mrun.i ro-awe ata giciro. Kugira u'l"llgishe 

umusemuz1, almra (800) 922-6621. 

Korean (~~OJ):~ g..A10JI CffOH OJC£1~ g.£>.l.A~~Ol2~£ 21~ ~!f., TJ5~0JIJJI ~ l11<~P~ N~<'>~~ ~OJ£ ~li £% ~ ~.5!-§- ~~ T:!217~ 
21;;; LI q . ~QI A~2~ 01op10~ 2~ ~ (800> 922-6621 £ g. 9.i-~~~ Al.2.. 

Lao (W'):J'):)')O): ~')tfl'lUJJ€l')T)'lJJiC)'.:)rlJOnuceni::J')t>ri, tri')lJJJ~C)~OSUlilO'lJJQOeJC~e cc~:: ;J.t.UCUUW')~')28'.)ul'lUfoe>Gc~ueh 
cw~te;:5'JJnUO'lJJCCLlW'l:J'l, ~OllUlUJ'l (800) 922-6621. 

Na\-ajo (Dine): D ii naalt.soos bilci'igii lahgo bina'idilladgo na boh6necdzj d66 bee abooff t'aa ru nizaad k'ehj bee nil hodoonih t'aadoo ~~ ilinigoo. 
:\ta' halnc'igii la' bichT hadcc~ ninizingo koj' hodiilnih (800) 922-6621. 

Nepali~: <lf?.: <fr 'hl'IJ!ld<t l"<. ~ ~ ~ ~ '>H, m<Fl" ~ R:5F'fl ~ ~ "1 l''l'fil{\ 'lllf tR 1fTN ~~~I 
~ ¥T 1fR.T "'llf1't, ~ ~ ·11<ii 'l (800) 922-6621 

Oromo (O romifaa): Sanadi lrnnxi wa1iin w:ilqabaate gaffi kanuyuu yoo qabduu ranaan, Gargaarsa argachuu fi odeeffanoo afaan ketiin k.-tffaltii alfa argachuuf 

nlligaa qabdaa. Tur1uma:um dubaachuuf, (800) 922-6621 bt.lbilla. 

Pennsyh-ania Dutch (Deitsch): \\-arm du Frooge 1wwer selle Document hoscht., du hoscht die Rc-cht um Helfe un Information zu guege in dei Schprooch 
lllltaus Koscht lim mit en fo-wersetze zu schwetze, mff (800) 922-6621 aa. 

Polish (polsk:i) : \\- przypadku 1akichkolw1ek pyta1i zwi:tzanych z 1U1Ue1szym dob.-umemem masz prawo do bezpbtnego uzysk:uua pomocy o raz 111fom1aq1 \\' 
swoun 1~zyku. :\by porozmawjac z rlumaczc-m, zadzwon pod numer (800) 922-6621. 

P o rtug uese (Portugues): Se ti'\"C'C quaisquer duvidas acerca desre documento, rem o direito de soilc1t.'lr a1uda e mforma<;Oes no sc-u idionu, sem qualquer 
custo. Para falar com um .inrerprere, ligue para (800) 922-6621 

Punja hi('~ : ~~fuHeH3'~'3 ~~~~ ~~~ c}g~f·~t:Pll'483'W~l-fe'e l'l8r:t•ta•dl ~a-Q()e"~~ 

~1 w ~ <"i1'B' dTg adO m (800) 922-6621 3en;--era1 - , 
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Language .\.ccess 5en-ices: 

Romanian (Romann): Dwi :n·e\i imrrbfo refrti:o~re la ~ce<r don11rnt, an~·1i d•eprnl •:l pnmi\1 a·uror ~i i.1form11)ri in limba dumne::i•ooma in mod 
ei:iLUJt ?cLl..1.J ~ \ :t •d1c:>d w1ui i!:iLC!',ncl, cot.l:iCld~ tckfon.ic (800) 922-6621. 

Russian (Pycc1m ii) : cc.ill y Bae eCID KJ.Il!e-.woo BonpocH B omoaemm ~HBoro ~oE~~ema, l!H rrueere npllo H2 oecnumoe no.\;qemJe noimnm n 

lillcpop::..t.anmr 11a DlllIOI .11JUKC. ~hoou co.s::ian.C.11 c ycrm.n1 ncpc110.>.'ITI1'0ll, noloomrrc :Io 7C.\.. (800) 922-6621. 

Samo:m (Samoa): :\fa1e1!111u ou fesili e u1g:i 1 Jeue1 rus1, e 1!11 Jou ' aia e m:ma se fesoaso:uu ma faamatalag:i 1 Jou L1\·a gag:iua e aunoa ma se totogi. Ir1a 1a 
t.'\faaoa 1 se tag:ira faalihu, -.;ili (800) 922-6621 . 

Serbian (Srpski): likoliko imate bilo k;1kv1b p1ran1a \l ve21 sa o\·im dokumentom, .imate prn,-o da dobi jete pomoc 1 l1lfo(maci1e IL'\ vasem 1ezih-i.1 bez ikal>Yill 
troskova . Za razgo,·or sa pre>odiocem, pozov1te (800) 922-662 I 

Spanish (Esp::uiol): S1 nene p'eguntas acerca de este documento, nene derecho a (ecibl{ ayuda e mformac1611 en m 1dioma, sm costos. P:ua bablar con uu 
lllterprete, !fame al (800) 922-6621 

Tagalog (Tagalog): Kung mayroou 1..-ing !UlUlllang k.itanung:in rungkol sa dokumemong 1to, may k.impat:m kang hummgi ng rulong at unpo(masyon s :i 

1yong wik.i nang walang bapd .:\fak.ipag-usap sa 1s:1ng tag:ipagpal.iwa1rng, ta~·agan ang (800) 922-6621 

Thai (l \.1 tJ ): \.11 m11uii Fi1fl1>1 lil•J Lff a1n'l.l Lil n <111uu'l.Jil ti 1mi~'l-11frl-::i ::;'1.Gifom1mhu l\.I ti il thi::'liil>J<1 ltrn ll!tl'll il"\'i l\1 l jl u '1.>iiifi1 t -ll~1a 1~u 1 V11 

(800) 922-6621 1Y1uv1~F\Utl'l.l<'!1>1 

Ukrainian (Y 1qiain cLKn) : Jihil!O y nae o=on. 3:i.mrra1t11J1 :i nprmo.ly u:.oro .>.Oh~-:\leJITa , ou u2cre npaoo oc:ixoWTonno oipmrorn .>.ODO~ory ii 

wtlJopltalli!O llawoio pul!OI-O ~O!SOl-0 llio6 C11p101nu uoc., .. rn ncpn-.a>.:a'!a, l :alc.\ccpol:i)·frrc la t10.\lcpol1. (800) 922-6621. 

c!- ::::' ..,s. .:.4 ::::::-~ _;.. ~ ·c ~~ ~ .s. c?.} ~~ .:.L. Y.... .!..i.. ~~ .:Hj ..s'.'' .JJ' .:..:... §- .. , ; .f , c. J1_,_.; .,S .s. ..,i ..r."' c.....,4 c!- .ftJ':......! ...r' J..1 :(J-> .)) Ucd u 

·...>: .. f• Jl$ ..>J (800) 922-6621 ·d 

Vietnamese (Ti~ng Vi~t): ::-.J~u quf \i c6 bdt k\· th~c m~c uao ,.~ [:U lieu n~y. quf \1 c6 quy~n nh~n S\? t!Q' giup v:\ thong tin b~ng ngon ngfr cua qi1~; V1 hoan 

roan rru~n phi. D~ trno db.i \·&i mQt thong dich •1~11 . hay gQ1 (800) 922-·6621 . 

J'.'! 111.n t'.'! r"19 l"i1 li1N (lf)9~ lll"N l'N Jl''.'!NJllN!>l'N 01.11 l l.lnlj1N) t'.'! O)l.11 ·1 l'N ONi1 Oll.17llj1NI oy11w11 rn'nm ONi1 l'N :l'IN (~·1·x) (Yiddish) 

.(800) 922-6621 0911 ,l)J'.'!)lfl)J:l'N IN 

Yoruba (Yorf1h:l) : Tio lY.i ni hke\li ih~~ nip2 ilkQ~I~ yil, o ni ~1cj Im gb2 :cinw9 im imfi':n ni ~de~ l~)f~~ B~ u·2 ogbtif<) klln ~c.lr9, p~ (800) 922-6621 
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Language Access Sen·ices: 
It's importnnt "·e treat you fairly 

TI1:1t's why we follow frder:il cinl aghts 1:1ws m our he:1lth progr:ims :111d actinties. \\e don' t discrurun:ite, exclude people, or treat them differently on t11e 
basis of rnce. color, n:mon:tl ongm, sex. :1ge or disability. For people with disabilities. we offer free :uds and seff1ces. For people whose prunary language isn't 
English, we offer free l:mguage assisrnnce sen-ices through mterpreters and ot11er wnneo bnguages. Interested m these services;. Call the ~!ember Sernces 
number 011 rouc ID card for help (ITYJIDD: -11). If ,·ou dunk we failed to offer these serrices or d1scriiru11:1ted based on race, color. oation:tl origin, age, 
dis:1bility, or sex, you can file a complamt, :tlso known as :i gne\-:mce. You can file a compl:unr w1tll our Comph:u1ce Coordinator in wriru1g to Compliance 
Coordimtor, P 0 Box 27~1 . ~fail Drop \".-\2002-~ 160, Richmond, ''.-\ 232""'9. Or you can file a compb.lllt with t11e U.S. Department of Healt11 and 
H uman Se!\xes, Office for Ci,.-il Rights at 200 Independence .-\,·enue, S\\·; Room 509F, HHH Building; \\·ashi..ngtoo, D .C. 20201 or by calli.ug l-S00-368-
1019 (fDD· 1- SOO-:>r.7697) or o.nli.ne at hap< onporrn! h!u gny ocr pone! !nbby ,. f. Complaint forms are a\"ailable at 
htrp: \\"WW hh• gm· ocr office file index hrml 
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l'h is Summa!') BooJ...tel dc.cribes g~n~rJll) th1) Benefit l'ro1::1Jm, nh1ch " l\1111.kd h) 1ht l l l~ ol Cmiro11 
Jnd h•1 \\hllh Anll~m Btu<' ( r.'~' .111tl Blue l11dd pcrlunm v:m nu< ndmin1~tramc ~en.ices 

fhi. Summ:l!) H1X1kl.:1 1; n dco;crip11nn of the 13cnclit Progrom onl). JI is ncilhtr 1111cnde<l 10 dc>cribc Jn} 
11thcr hc;1l1h benefit p lJn~ the h nplmcr Urour m.1) 110cr nm b) 1t...elf in1e11J l.'tl 10 be a )umm.11') pla11 de~cnpuon as 
defined in the F.mplo:cc R~11rcmc111 Income s,·curity Act of 19S5, ns ~mended (I RIS,\) In add1t11111, the 
l·mplo~~r Group ma) h.t'<' 1<!qmrcmcn1~ \\ ilh 1cgarJ In rhc .1dnwm1m11011 o l the Benefit l'rogrnm 

rhe Benefit 1'1n)!nun 1, ,clt-in•11rcd health b-'n.:fi1 pl1n II 1s not ~n miurnncc pohc) or undemritlcn 
pro;;r.1m I hi\ Sununar~ Hnol..lcl ha\ been prep.ired h~ i\1ah.:m llCUS 011 b<:hJll ur ,uiJ :st lhc d1rccuon ol the 
1-mplo>~r Gru11r for Ille purpo5c of d1.~cnbmg the bcncii~ the l!mplo)cr Group hn$ agn.-.:d 10 provide to '" 
1-mpluy~'(>, an,I their Dcp.mdrnh under the Bendit Prot\1-1111 I he I mplo}cr Group" n:'pu1mhlc tor \\hcrhcr the 
Sum1113r) Ooo~k! compktd) or m·cunitd) describes the lkncii t l'mc\ra111 

Anthem HCBS perform~ \anou' admmt~tr.11 1\.,. <c1,ifc, '"'" 1 c~.11d to th~ lk11eli t Pru~r,un a.s de>eribcd 
in the r\clntt11i,;trJt1\c '>er' 1c~-.. On!~ 1\grccmcnt lx't\\ ccn 1\mhc1n 13COS Jnd th.: Emplu)<r Group. fhc Lmplo)cr 
{irour Jia, th~ right 10 change t'1c hcn<lih 1111J~1 th..- lk11rfit Pru~1.1m. 'uh1et. t to the tenm 'l'<'''f1cJ 111 th, 
J\d1n 1ni>11;i1t\,' Scnicc, 0111) 1\i:1 c\111~11 t \ chunc;c by the I mpln)cr Grour of the bcncl t5 d~mb\'d 11) 1h1; 
'iu11111111 > lh1<•klcl "ill 1101 he ..J1111111,tcr~J b) Anthem HC'HC 11nl.;,, lhl' term, ul the i\J m111h11 .i11'c S,rvice; On!)' 
Agn:cm~nt , mclodmg notice lo Anthem II{ 13':> of the change, 11e complied "1th b} th: I npll•)"CI Group 
Accc11dmgl). >!\C.:pl n> ,,w, itic.ill} lel)U11,J b} the tCl'l ll> or th<' Admim>lr.!li\C S\'T'ICC 0111) A~rcemcnt, Anthem 
HCl!S ~hall h~'C 110 rc<pon\1h1ht) lo rcr l111m ccrt.111. ,1<1111i111,t1.111w "'nice' "'th rc(?md tu bcndit ch~ngc~ madc 
b) th~ l'111pluyc1 G1oup umkt the Be: 1cl'.t Pru!'r,1m unlns the} Jn: cummu11itJ!~d to ,\nthlom llCll'i m the manner 
pre -c11l>ed w1Je1 th( 1\ d 11110t>lr:tl \( '>~n _..~ Uul~ l\~r .. ..,mcnt l'lca>c he >ure lo rnntuu the hc11d11~ t1.c1rJm3tu1 ,1t 
the: I mplU)Cr Group for mun: infunnJtton conccmm;; 1hc I mpl,1ycr Gr(lup·\ obll;;at1ons under the l\dmini.strall'" 
<;,,._IC•~ Ont\ 1\;.rcc111cnl thr 1-mplo).:r (J(\>Up'' l<<jt•ill·mcnt•, If 011). rq; .. 1dill!! p.1nicip~thlll in tli. u . 11d it 
P1o"r.1m. and 10 obtain 1 ~umm~t;. plan dcscriptic>n uflhc: ~mplu~c.: heJlth cJ1< bclldit plJn 

.\ (u\cl\'.cl Penon's 1ight> tu brndih under thb lknelit l'1·1~r am Jrc >1lbJ<..'\:I to all the ltllll' of rhc 
Ad!'11n1'tr.11i'c: Scl'\icc; Onl) A~rcc:mc:nl Jnd ;ud1 ri!.!Jll\ sh,tl l 1crmmc1tc in ,1cco1.l.incc "ith the term\ nnd 
pi n\ 1 \''llh n ('Ct1l 1c~J thC'n:in 

i\ll th<' Jdinc:d Mll1' hCd" 11 .. , Sum ll;Jf~ nuu~kl h.t\e 1h .. lll<'tllill~> J>(Cfl bcd tu lhc:m htrdn l\ithout 
1d:..-1rncc: lo Jll~ uf the Mti11111om co111.1i11eJ in the '\dmi11btn1ti\c S"'" "<'' Ou lv ,\~1ec111~11t . I he term' of th" 
'\u111111~r. l\uol.kl >h.111 ymun .u1d '"Pl'r.cdc an\ pre' iuu, "cr~1ot\~ of thi< \ummDf) llool.lct nnd an~ <'Ullmcs 01 
Plhc1 '11mnw1e~ ,!J,tnbuleJ h> the I •nplo)t'r (1ruur 11r '\n•hclll BC'I~:-> '"lh re ·P«l I" 1tc H.ndit l'r•';.'r.1111 

' ""' u'uu ll) "'"he •tlJ ll' to ill"""' ~ uur h<•11d"1h <1nc,liun' "' rl'krrin~ to thi' Summ:try h<1oklt•C. If }OU 
11cccl hc:l11 " 1th \ our member.h ip. 1Jcnl'f1h or cl.urn,, r:ill or "riu: the \ km her Ser\ icc' ll<·r1:1rt nll'flf, at 
•\ n thcm llluc Crn•• a nd Uluc 'ihidd. tkdicatc:d tn <t·n Inf! ~our gr<>11p: 

\ kmlk:r \ en •<e; l)t:p;1rtmcnt 
\ulh~m lllu~ ( llh' .mt! Hlu~ Sh1cl<I 
I' 0 130\ 5H 
'tll1h ll,J\ en C r 06-1'1' t:>O I 
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DEFINITIONS 

i\cti\C.'~ :u \\-t,rl.. I he te1111 i\c1i'cl) J\1 \\ wl.. 111can\ the l'lllpl1J)CC must \~or l.. .1t thl llllplO)Cr group· ~ 

tl l.11;c l'f bu~mc,.s or at such pla1:c(>) II> nurnwl bu,mc>' require, , lhc cmplo)cc must pcrfomi all dutic~ 
ol 1hc Joh "' rcqui1cd o l ~ lull-t1111c cmplo~cc \\ Orl..mµ 30 or more hours per \\CCI.. on J 1egu l.irl) 
sd1l·clulcd b~S I > l:J ig1blc cmplO)CCS \\ )10 do not ~Jll~ f ) the cii1e1 1J, "'Id) clue 111 J hc:Jlth rcl:ttcd rca,on, 
ore c,1n~idcrcd i\Ch\CI)' At \\ 'od. for Pll 'll<.'~c nfiniti:il flig1h1hl) under the 13cncli1 l'rt1iir.m1. 

1\mh..,ni BCB._: The tc1111 \111hc111 11(' 11<; 111ca11' i\111hcin 1 lcnllh l'lnm. Inc dome hlh1111:'' "' 1\11t hc111 
flluc C'1u" n11d Blue Shield an independent ltt:cll \Cc lll the llluc ('1,h~ nncl Bl11c ~h~..:ld i-\ssoc iat1on or 1h 

ngcnl\, 1cprl•,cmall\c,. u 1n11;1c1l11,, 'uh,un1r.1ct11rs or .1Hiliutcs 

u, ndil Period . I he kl lll Bendit l'cm-0 1111:.111, the: cllnseculil'C extent of time fo r \\htch benefits lite 
p.1)abk Lnlc>> 01hcn' 1>c de lined a~ a ~riod of da)~ 111 lhc 'ilhcduh: ,,f lknclih th<· lkndit l'cnc'll 
~ho\\ n 111 the Schedule of lkncfiK 

lkudit P10!.!rr1 111 I he k1111 llcnelit Pm!l'·"" .md P1 n1•rnm mc:u1~ th.: cmplo\C<' d..:111ttl b.:1i.:ll1 pl"" o l lhc 
I mpl••).:r. mlmini~ll:rcd h) •\11thc 111 ll( H'i \1 11 h..:halt lll 1hc I mpl<l)CI , .ind dl....:ribcJ 111 thh 'iu1111nJI") 
ll1'1tl..lc1. 

~J i I he tcnn (. Ci.S. mcnn~ ConnC<llC11l (1cncral <;1 ,1l11lc' ,1\ the) lll:t) l'.: amended frnm 11111c ' '' 

lime. 

C';1lc11d.ir 'I ,.1r· Thl' 1er111 Cakndar 'I ,·;1r mo.:a11' '' \cJr h"g111n1n,; on J.rnu.11) I uml euthng 111 1>1:ccmbcr 
11 nl thc ,;ini.: ~ca1. I he ti h l Ca lcml:u Yc.1r \\Ill l-..:~m on lhc Ucncfit l'rog.ram ~ l: lt.;-cti\c l>nlc and end 
un l.k .. ..:mbo.:1 3 I llf the :.um<: ~ ca1 

t\,1mu r.1111:c. l he tt' rm l •rni-uram;c mcam 1hc li\cd 11c1 .. cn1a~c ol !hi: '1.lu~ imum \llm-..hlc 1\1111111111 

for Cmcrc1l <;c;r- i ce .;" "'~" 1hc C ll\ Cr.:d Pc.-..011 " rcqui1cd 11~ p::iy J~ ~hO\\ll in the '>chcd11lc o l 11..-uc lii-

( ' ''' '>hurc I he tc11n ( '"' Sh.nc mc.111' the 1111 11111111 " h1d1 lhl· l'nvc1cd l'cr,011 ;, 10.:qu u"d tn JUI) fu1 
t 11\,·red " '"ice' \\hen applri.:al•lc ( lhl '>h,11c' <1111 l>c 111 lhc !~ trill ut lllJli!)ll\ ..:111\, ( 1111h111.mcc .md llf 
I k duc11hlc,. 

( '"""·J " '""'m: Ilic tc11n Ct\\ crcJ 1',;1 ,1111 11 1o.:a11\ an I h~1lik l'crn111 :is <lclincd in 1hc Lhcihilil\ 
Sc.:1il•n. "ho htis been ac~cptcd for m.:mh.:rship undc1 1h1' Benefit l'rnc-1 ~m .11111 iu \\ h11"· 11.1111c 
mcmlx-r-h1p 1dcn11fo::111on card " '''u.:d 

J.:,.:rih..d 1n 1h1~ ~u111111a11 B.lol-ll-1 .111d lh l.:d 111 lhi: ~dtt«h1lc of lk nclib: 

:i. p.:1 f1111n<·d b~ " l>.:111i\ t .ind 
11.ll tk-.cttll<!d o' l!\.dll,hllh or hn111,111 t11H thrt1111?hout 1his Summat") 8 ooJ.;lct 

1>e1a.1 l ( 111huh.1111 I he lcr111 lkntnl l t•rh ultnnl mt'ans :i Ucnllst \\hO h::ts aa1 ccd tu 1m" 1dc .. rnh11h n~ 
>•f\ kcs m ~,mn~.:11011 with n co, crc<l dental 1rca1111en1 l'' w t\ 1,0:. 
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DLntal 1-nu.:rg.cnc\ I he ll:r 111 D"n1al h11c1!'c 11~~ mc.111) J~ utc p.1111 or n cond iuon rcqu111n1.\ 1 111nu~dintc 
1rc:11mc111 01 1he oral i:ondiri{'O but d llCS not produce a dctmmn• cure mcludrng. bu1 noi I united to, an~ 
di;1gnos1ic !l.Od pallrall\c procedures to: 

stop bleeding: 
~ <1pcn .md clean an rnfc-:11011 ; and1or 

3. rcltc\e pain. 

D-:nll\t ; n rc ter m Dcntrs\ mcJn~ an) lll:\'11\Cd Drntrsl (l>.O .• D.f\1 .D) \\ llll is .1dhcl) cng.11:1cd 111 the 
pr ucti..<." oi lk11ti '>ll) . including but nol lin111cd tn thl' lullo" 1111r 

I. f:: ndodontist: a DcllliSt whose prOdlCC ,, l1111il<."d to trc,llinp dhcn~e and inJUric~ of the pu lp and 
associated pcrinidicular cond11tons. 

:? Periodontist: a Dcn11~1 \\ho~.: pr.1.:11ce i\ li111i1cd 111 the trc.itmcnt of di \C'1\C'i or the 'Uflponing 
1nd •rnm1unding ti~~ue~ of the tceth. 

l'ros1hr1donli'it a l>t.!111,1 \\ ht"c p 1 . 1d1~c j, l11nr1cd h> the n:sl<'1'11inn of tht: nnwr.il tcdh anJ 'ur 
the rcplm;cme111 ,,f llll'i\ill;! lccth "ith .11111ic.al suh,111u1c,. 

l>.:1111'11) I I•• t~rm L>cnlis1) ( l:h:ntal ('arc) 111"·""' 

th" drng111i.1s and 111:aln1rnt ol dr~J'"~ 111 k>r•llh u l th, 111 mth drld ~u1 r,1umhng JllU ,J ,)1i.ci,11r.:d 

~•ru' wrc~. 

rcpl.1ccmcn1 of loM t..:cth b)' .inilicial one': 

.i the !11rni,l11ni:. 'lll'l'I} i11µ r.:1•r1'l ru,1in .• r-.:pr,,l 1d11 µ <>r 1cp.1iri111! an} fllll~lhl'l 1..: 1kn1urr.:. hrrdgc 
apphau, e or 311) 11th r.:1 sl111ct111c II• hr: \\u111rnlhc1m1111h nr the placc:111r.:11t 11r .1d 11'hnc11l 1>I " '<.:h 
applram:c ''' \1rtKtun: 111 the I u111a11 1111•111h 

lkprnd<: 11 I h, k rm Dcpcnd.:•11 me.uh 1111 I lrg1 ('1, Dcpcr ,1c:·11 ,,, cldincd m lhl· I lri;1li1 II ) ~c..:11,10 ol 
this <,urn111.1~ lk><•l.h:t 

0c,._np111,,n ••I Bcnctih The tr.:rm Dc~npllon ol 13cnclits mean~ the document \\llkh de -..rib.:' li•1 th.: 
l:mpil1\ cr the lknclit Prv2ram 

l· ff1Xll\C lhtc: l he term I ffcdl\ c D.11..: mc.111' lht· J .llc 1111<111 \\l11d1 the C fl~cr.-.t Pcrs1111 i> chi;rt>k t•• 
n: ... cl\c bc11cli1' under the lknclil Pm11r;1111 ·" rro' rdcd rn the l::lt1!1b11it\ l'Cli<.>n 

I lr~1b1 ht.)o l hl' ll'rm l::l1g1b1l11' 111cJ11~ q1111lrl) 111g lllr <:11\ c rugc a~cordmg 10 the Summm") 13ool. lcfs 
dc-i<:riptll•ll <•1 I hgrt>k l'cr<on 01 I li1t it>k l>q.~ndcnt 

1·,Nnnrcnt.'ll or hi\ c"1 ig.111 i1•1111I · ·1 he 1cnn I 'l""rirncn1.1I Pr Im r.:'ll!!atinnal means <..:n 11:cs e>r supp Ir<'' 
\\htch include. but arc not limned 10. 311) d1ag11us1~. 11ca1mem. 1>mc:t:d111e, ru~ r lrl) c.:1p11p111cnl dru~' · 
d1110. U'iJ!,1C. d~\ ic.:S Or ~UPi)lr~S \\hid1 cllC deter111i11c:tf i11 thc \lift; dr,crclion nf ~!lll' ll hllllh 1lc'lp1Ulc,f h\ 
\ n1hc111 B( I)<; I l l he r ... 11erimc 11 1.1l ,1r lrtH''llJ.!JllllllJ I 
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In 111.1king 1h dc1ern1111.11111n A111hcrn B( n. \\ill d..:cm a sc:I'\ ice or suppl) 10 lie l'.:-.11<:1 imc:nt:tl nr 
l11\c.,ti1Y1tit•nal if 11 ~'tlli :. fic:. one or more of tl1c follo\\ ms critcrin: 

I he '"nice '" ~uppl) dn1., 1h>L hJ\1. lii1al appn" al b) the ,1ppropna1c o.ovcmment 1co.uh1tol) 
h1xl~ •'r b<.1d1c, or .. uch npproq1l for mnrkc1111g has not 1-een ghcn nt the lime the scl'\'ICC 01 
-;uppl) b futn"hcd. lll 

'.? 1\ " 11111)11 i11fom1cd C\m, c111 !Orm for the specific scr\'icc or suppl) hc1111• '>ludu:d f1;1, hccn 
rl!\ ic" cd und'or has bc.:-n appro\cd or·~ rcquin:cl h) rhc trc.1hng focilit) ·~ lnsrnu1w11.1I R•" 1c\\ 
BvurJ, 11r olhcr bod) ~cr\lni:: a ~ imilar function or if fo,k ral h 11\ 11.-<1uirc' 'ueh re\ ic\\ and 
appro~al: or 

f"lll: \1,! I'\ ICC Or ~llppl~ j\ the ~ubjc,;t Of n p11.\hl~Lt ( , p1olt1<.11J, tlr d!lllC(l ( tn:il ~IUJ). Uf I~ OthCO\ l ~C 
ur1dt:1 '>tlld) irt tlc: ttrnii11111g it- llW\111111111 1olc1a1cd tu\le11~ do,I), ih 111x1c1I), 1h !>llkt}. 11s 

c:fticac\ or iLs cfficac) :h 1.1111111<11cd \\llh ,1 ,1.111dJrd ml·J11' 11ftl'\'atnicnt •lf dwgn••''' 

f\•)I\\ 1th\tanding tl1t ul'>f.1\ c, ~en i~.:\ Ill wpplic> \\ 111 11\ll be co11>1d.:r.:d L:\pcrnncnlal if the) ha\c 
>llCCC,)full) Clllllplctcd a l'ha><: Ill d1111cal 1r1.il \II the r cdcr.d FooJ anJ Dru_;! AdminiqratiC'ln. for the 
al ln.:" 01 wndlllllll l><: i11g t rl:,lll'll. \Ir the di:l)!n<.))is for" hu:h it is bcinc? p1 ~er ibcd 

I. Puh 1,hcd n~port' .1ml arhdc~ in th.: au1h1,11t.l11\.: 111.:d1<<1l, ,.;1c1111lk uml pen n:\ 1c\\ litcr.1111rc: 
or 

::! I he \\ttltcn piol•i.:ol 01 p111h"'o1, thc<I b~ th.: t rc~llmg focilll) vr b) anvthcr ln.:1111) ~IUd) 1nr 
~ub,1:111tmll' thc );1111c ,11 uc. Jc, ice. 111cd1c.1l 11c.111rn:nt1•r pni.cdurc: or 

J I he \\ iilkn 1n lor111ul Cl.llhcnl uwd h) lhc t1':,t1i 11i: f.h .. ilit) or b~ a11111hcr 1:1, iht.' 'tu.I) 111~ 
~11b,1a111 1.1ll~ lhl' 'lllllc drug. dc' ll:C. mcd1cal 11·c.itm.:111 nr pm,c,lurc 

:'.1nx1111t1m :\llO\\,tblc t\m{lunt 
ln llm'l11;i 

I. 1'.111iup;t1111g Dcnlh t I ',;cpl .1, 11thc""'.: pnl\1duJ h' la\\ .• 111 Jt1rn1111t 11_;:1ced 111i.111 b) \ 11thc111 
JI( B'i and J l'an1crpJti11g n.:1111' 1 .i- foll c111111>c1i-.1111•1' 1,1r l lncr..:J ,•n 1.:--:. pro' 1dcd rn a (O\crcJ 
Pcr'''n \\'hc11;1pplicahl.:.11 i' th,· ( 11\..:h.:d l'ch1'11·, ••hhg.1111'11 lu P•') (u,1 ~h•u~ Js a .:omp.1nc111 ol 
th" \ l.1\111111111 \II'"' ahlc: •\m"unl I he .111wu111 \ nthcm l:K B'i ''ill pa)' \'11 li.:!tall u l I 111plo) er for 
(. Oh'l\:J ~en "-L' \\Ill be the M.i\111111111 Alln\\.Jblc 1\ innunl t•r the billed chaf!,!c,, \\lt1chc\c1 1, 
ltl\\t'r 

:! 1'011- P.~rt1cip~t ini: Dcnllsb: f::-.ccpt a~ c. tht:'l\\IM! 1 cq1111cd b) l,m. a r.;,,,(>n,1hlc an1111111t J' 

d..:1<1 111111..:d b~ •\ l\thcm IH B\ .11\cr c1•1i- i1kral1t'll <•I 'll~h indu-tn 1..lht 1 c 11 11hur"~mcnt .1t1d 
u1 ili1.111on data clnd indkcs. as 1\nthcm BCllS de..:1110, app1<>pri.11c 111 ih di,~r.:1 i ,111 "hid1 j, J"l)!ll..:d 
.I\ I cimbu1-.;c111.:11t fo1 ( .. I\ crcd "en ICC~ rr<>\ 1dcd h) ,\ ( tl\ .:red l 'cr~C'ln OJ i\11 ,11nout1I negol l!ltc,( \\ ith 
,1 :-.on-Parttcipal tnl! Dentist for C'o1 c1 cd Sci u 1..c' prm idcd I<> .1 Cmcrcd Per'"" I he a1111 111111 
l\nthcm ll('BS \\Iii pn~ l<1r ('mered ~en tee> on behalf 1•1 Lm plO)Cr I\ 111 he th.: \l,l\ 111'1111\ 
Allv\\abk !\mo11111 or the b11lcd cha1u,c~. \\ hid1c\ cr '' ltmcr 
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0 

his the Co\ercd l'erson·~ obh~a11on to P·" Co'I %arc:~ <l' a c.:omponcnl ofthi, M3'1.tmum J\110\\nhlc 
Arnt1u111 u11J illl\\111111' in <:\cc'' of the M,nimum 1\llo"uhlc: J\moum. l'le:h" no1.: 1hu1 the \h1"1.1mum 
/\l!m,ahk J\mou11l 11ia> be greater 01 Jc,, thun 1111: P<1rt1cipnting Lkntist's or 011-l'anic1pnting 
Dc11tbt'1 billed ch.irgc:' for the Cover,·(! S.iv1cc 

Anthem BCl3S shall ha1 c d1:.crcllonal) authonl) !O co;tabh~h. <h II do:enl\ !lpp11>p1 i:itc tli<: Mawnum 
Allo,1ablc /\mount under the lkndit Pn>gr,1111 . 

Mcdic11lh Nece<$'1D t a1c LM~hc.ill) 'ccc".11y N \1ctl1.:.1I 1'.C\:c"''t}) I h.: tcnn \ k d1•.ill) 
f\c1:cso;;tr) C'.1n: CMcdknll) ccc>>il~ or \kdkitl t\cn:,,it)) mcnn' 1cn 1~"' 'uppl1c' or t11.;11tmcn1 
n:ndcrc<l In a l'tm i<lcr "111..:h. 111 thc j11dg111~nl t•f 1'\n1hc111 fK llS •~or an.-

appropnntc for. and consistent l\lth, the ') mptom~ ,.ind pn.>pcr d1a1mos1s or tn:almcnl of the 
C.\l\crcd Pc.:r,011 s cond111,m. illness. d1sc:as.:: or m1ul')~ 

'.! pro1 idcd for. and consi, 1cnt l\Jlh, the prn1>er dia~1m"'· lll the dirC\;I ~.11 c 1111d 1r.:atmcnt of the 

C'(,\crcd Pcr•on'' condition. 1llnc''· d1,ca-;c or inJUI): 

in :icc0rdancc "ith 'Iii ippli.:ahlc prof.:~~hnal an,! letal ~ IJndn1d' fo1 the rcml11 u111 uf h.:.'llth .:ore 

pc:1 t.11nrnt• tu 1hc P111\ i<kr in the t.1h: ol C'nnn~11c111 vr Ill the pnnirnlar -en ;;c 1c111.h:rL'<l tl> the 
( ·o~cr<'d Pe1-..m. 

·I the I 10,t oppnip11,111: \ llflph OJ IC\CI ut \\:fl ICC th.11 can >il k I~ he JlN\ ich:d hi the< °cl\t.;I d Pcr>llll 
n11d \\h1d1 c inntll he 0 1111 ttcd under the proh:,~ional stan<larJs rl.' t,•rcnc.::d rn 3 .. obo\c: 

6. 

not L 'l.pcnmcntal N tmcsug::illonal: 

11111 1111111Jnl~ 1.,1 the \\lll\c111c11cc ol 1hc Co1c1cd Pcr,011. the (\ncrcd l'cr,1111·, 1:11111 1 ~ l'r the 

l'n" :Jcr. and 

not .1 p.m ol N as~o.:mtcd w11h th~ ~d1ol.h t • .: cduc.111011111 \11<:.1111111.1111,1 ·1111i:• ll ti <: p.1ticnt 

\lcd1.:.uc. I he.: tc11n llkd1c.11c me.uh the prn;tr.-1111 nl he dth ~.m: '''' till.' aged .111d d i, 1blcd c ... tahli•hcd b' 
1 itk XVlll nf the <\oc al Si:.:111 ii) Act ,,f tQc., :I\ r1111cn<lcd 

\Jon-l'.1rl1\"tp.1tmg L>cnll~t I he term 'Ion l'ar11c1pa1111g lknll~t means Jl1~ app1<)p113tcl~ lt.:en,cd Dcnti,1 
"ho '' not :1 l'an1c1patmg l).;<111tst under Lhc 1c11m " ' thi' lkndit Pmgr.1111 

Open l:111ull1111.:nt l'l. r iod. I h.: 1•·1111 Op..n Ln1 ulln11.:nt !'•11,t<l 1111."11' lhc pcn1><l ul t1111c dur111i: \\hi~h a11 
.:111plo~o:r gw11p Jil""' o:mpl·>)l'C' 1u ":h:.:I group dental Ct'\Cnt!!C, 

l'art1.;1p:iung !)cnci-t I he tc1111 l'.irt1<.1p:1t111i:; fknli't mcm' .10) ~ppn>prntcl~ liccno;cd lknti-t 
dcsi!!nJ.tcJ and accepted .1~ a Pnn1cipJ.t1nt! IJ,nll~t b~ ,\nthcm II( B\ tu I'll" 1dc CP\cti:d 'icn 1<:c' I<> 
co, crcJ l\.r,011~ under the tc11111 <>fthi' llo:11~1it Pn>~· r.1 111 

l'l3n I he 1crn1 !'Ian 111c:111~ m1~ pl.in 11 l11"h p10\ 1Jc, bc11dih • 1 'c1' I<.<'• J,ir h1"pit.1I mcdi1:.1J ',u1 )(l..:al. 
nr «lhcr hr.tit' c.irc.: 1ha;;11<>'" trc.1t111cnt 1111 :1 g111up '1.:t'I' . I '\.,1111pk' ,,j !!lt>llp pla1h 111,lmk hut lite lhll 
ltm111:,I tn n111p or fr.lie• P.t hl.111ko.:t i1 "t.rann•. l!r<>up P' .1ctKc 111d1\ldu.il prad:.:c other Bhic l rt''S 
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and or Oluc Shield Plans, lahor-m,1n:igc111cnt lru,tcc plun. un ion \\d faR pl.111 . cmplu~l l 1lfg1111i1.1t111n 
pl.111, or cmplo) e<: lJ<:ndi l or11;111i1<1ti1>n 111:111 

Prior ~11t h11r11ahon t PnN \ 11th1'111c, I) l hl' tum J>rior Authon1.:it1on (Prn•r Authori1cd) mc,tn) that 
piior appnl\a l h.b b..-cn ubt.iu1<:J fi om Anthem BC B). \\ l11d1 cunblcs a Member 10 rc.;c1\ c bc11cfih fo r 
cc1u1in C1>\crcd <.,cn 1Cc\ 

Prcx•I: I he term Proof mc1m~ BO) infonn:1t1on th:it mn' he req11 11cd b} Anthem BCll'i 111 nrdcr lo 
~:it i~foctoril) determine a Co' crcd Pci.;011 ·, 1 .. hg1hdit) or l •m1ph.11Kc " 1th a11) prn 1· 1~i o11 of th 1 ~ l3~n.: fi 1 
Pt\)gn1m 

1'111,1hc 111: Ocv1ci:: I he tcn11 Pro~thcuc Lk~ ice mcnns nn) device or apph.111cc rcplac mf' one or more 
m 1ss111g teeth and/or !\:quired nssocum:d ,tn1c111rc) 

P1 0\ ider I he 1<! 1111 l'nw1dc1 nu:.iah 1111) apprnpnalcl) licc1N.·<l nr ccmlied hc:1 hh care pr,11c,,i1111,1 I 
pn>uding he.11th i:.uc ~er\ k c' nr \ II pp lie' \\ l11d1 a1c ( 'm cacd ""''ice, 1111.!cr the wnn~ 1>1 thh lk nctit 
l'wg1J 111 

Kidc1 l he 1<:1111 l{1dc1 111c;111, .111 .1d<l1t1nnol hc11di1 ol thi> lk11di1 l'rol!rnm. \\ lm:h h.H b.:cn purcha.~cd 
h) the I mpk~cr (rniu p. 

<;11111111.aQ Bn<1J...k .! I he tcnn Summar; llo<>l.lct mean~ th1' d,i~1111 1c11t pi <" 1JcJ to c.1d1 C mered Pcr~on 
\\ hid1 dc~crihcs the b.:ncfih, terms Jlld C<' 1 11 l i t i l>11~ appli~.1blc h> the Bendit PrClj!I 1111 

I ol!lll) l » <.Jl>lcd I he tc1111 1 ,11.111) 1)1..ahlc,1 11lc:U1' th.ii bcc!lll '>(: ol :m itl)llr') 1>r d1~Cil'C the ( o\crcd 
I 111ph>)CC ,., unublc h> pcrlonn the duhC> l>I 1m occup;itklll IC>r \I hu;h the Coh 01\.'d l.mplo) cC h ~u11cd 

h) 1c,1"111 ul LJUcJllllfl. u .i i11111e 0 1 l \pcn c llc l 

:\ Dcpc11Jcnt \\ ill be con~ idcrcd I otall\ 1)1,;1hlc<l if he'111t~c ur an i11;111~ or d1,c.i'e he Pr ,fie j , 

1111.ahlc ll> Cll j!:lgc 1n w h,11111ti·1ll) :111 nf the nnm1al a'"' 111c' of pc1~C111~ of liJ...c a;:c uud ""' in f!,•'<•d 
hea lth 

1\111 11,·111 llC'B'> \\I ll J ,·1cn n 111, ii a C mcn:d l'c" ''" i' I 01.1 11~ IJ1;11blc<l undn the term; ot thts 
Ucncli1 Pmgrnm. I h l· ( 1.>\CTl'J Lmpl0;cc \\1 ll prn\ 1dc prool o1 continued dh,1ii1lit) 11 A111hcm 
l!CB~ n:qucsi.;; 11 

I l l olllllCll t Pinn rh, ICllll I 1c.11111c1 I Pl.111 m..:.111- .i "1111\'ll r..:p.'11 '"'"""!! 1hc J1t1 t,:ll•hl~ .111.J 
rccn111111..:ndcd ln:.llmcnt of .m) tknta l d1-.:;i ,, dcf<ect \II in jUI) rr··r~ • l!<l h>r .t ('(l\ <C ll:d Pe~Oll h~ ,, 
Dcnlt't ·"a 1.:-uh ,,f Jll) c\J111111al 101, made h) '11.h J>cnlhl "hit.: the (Ll\ Cr1.· J l'c~•n i> c.:1.wcrcd und.:r 
tlri- lkn.: lit P1<•gr.1m \ I rc.11111c11t Pk111 t\•1 p11. <ld..:rn1111.i11011 ol b.:nd 1h Ill.I\ Ix )Ubnullcd it th1.· 
nnlll'Jl· tc.:d ( ,>\Cfl<I '-en ilc, Ill n .: .. 111-..: 1 I ll l'.tllllllll c\.:c.:d S:!Oll 
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2. :i currcm cmplo)C.: \\he is nnl \c1 i1el;. ,\1 \\ or!- ,Jue th a \Dr!-. rd.111.J inju~ and the 
cmplo~ cc i' rccc11 ing \\'ori-cr·~ Compcn~tt''" l>cnelit> untl<.:1 the l<•<mcr c111pk>) 1.·r s 
\\ orl-er"s Compern.n1io11 pion, nr 

.1 fonnc1 en1pl<1) cc ''Im ck.,.;h lo contirrnc c11rolh11cn1 a~ n:quir.:J b) lhc Co11,,11it1.11cd 

Omnibus BudE?cl Rc.:oncrl1at1on Act \ll Jl)~S. n' amended. <•r umkr the Co1111l·.:11cut 

Continuation R1~lus, CG') >S:r 55·1. M 

4 ,1 IClllC\! o f' the I mp!O)Cf \\hll lllCcl> the l· 111p)O)'cr'> Crrtcrin for f.:. hg1bilrt) for group 
co1cr.igc. 11ho rs cnh1 kd 111 gr.1up hcuhh l!OH.:1ugc 11111.l.:r 11 tru\I ogrccmcnl or compnrablc 
:1grccmcnt •Hu.I 11 ho " eligible for benefits for Ccwcr.:d . c~ ice~ under this Bene tit l'rogrom 
"' mutual a~.rcc1uu11ol 1\ n1hc111 Bl BS and the Lmplo~cr 

ll l·:1.1c;1BLE 0 1 l'I i\l>C 'I An L11g1blc Dependent 1> 

2. the unm:\rricd. unJ c age Jt) lkpcml.:111 clu ld ul 1hc I h1;ible Pc1"111 1 r 1.i" lul '11011,c. 

includin ~ ~ ' te1l\:hi1J a .;hild lcgall) placed for adopllt'll a nd .i lcgall) aduplcd chi ld. <11 

'· the unman icd, 11mk1 .1gc 19. Dependent ch ild for 1\1111111 1hc J'1 1~1hlc flcr-011 lll lm\lul 'po use 
h.1s Pl'\:11 .1ppnintc<l h' th<- (:<lltn ,1, I.:~ 1 I guard .111 111 for " h11m lhc l· lli;1hk l'-r "'" ur 11111 lul 

,pou'c h,1, hccn J1" 1~nakd '" 1hc rc'P'""'hlc p:rr1) t.ndcr C.,>11.1h lil'\I l\kdilJI <..luld 
\up[Xn Onkr 11..l\1( 'iOJ <'I 

J , .1 11c\\l><•rn 111t.111t ol .:t I hg ihk l'cr•<'ll t>r enrolled lkp1. 11Jc111 >hall Lw l'11!!1blc k•r bcnclih tor 
Co\c1cJ ~kn kc~ holll bu th 1l11uu!?h Jg< JI d.1~., 11mkr the lkndll l'rugr.1111 t• l lhcir p.1rcn1. 

,uhJcd IP an) upphc;rblc 111.ma~cd c.1rc or manai;t:d l>cnctil5 prO\ ""''1' ot tlm Lk'1.np111111 
ol lkndit' 1\11111fa11 1 ••t1C 1:! Ja)s or t" ~r 11 ho meet> the critcn.1111 13 : or 13 1 is c li cthk for 
bcudits for l o\Crt·J 'lcr"cc'> th B D1:pcnJcnt duld, m 

5 1hc• unmamcd. Dependent child nr o I h~ ihlc PcN1n or )3\\ful ~ JlOU(C \\hG· 111cCI\ the 
... ritcria in 13.~ or 13 ~ nbml, " u11dc1 19 1e.ir~ 1)f .i1<c. and i, a lull-1i1nc ' 1111lc111 .ii .1 
rcco!,!111;cJ cnlk •c 111111cr'll) 1·r I ad, ,,hoot for \\ hc,,11 \nthcm H( B\ 111:11 u:quuc ~c.1rl ) 
1m><>f' nf ,1udcnt , 1,1l1h. I he lei 1•1 n:~og11i1cJ .:,11lcl!c. 11111H·r,i11 or 11,1Jc ,d11l< I mean' 1hat 

the college. unil c1 ; it) 01 m1dc \du'>ol '' a~.:1cd11cd h) 1h ... 1me,1llm1h11~ tr ,1dc or prnfc,,1onnl 
u 1 l,!.1ll iMll111 1 0 1 il J11'"'' cd b) the ( on11c..:1iu11 talc l>cf11111ntclll ul I d11l.H1011 1•r l'ubhc 
I le.11th "' e qu11 ,1l1:rll li..:en\11111 .lcp:u lmcnh in nthcr >l.lh:>. 01 lhc u111n..trt1L"tl. d1"1hled 

l>qx11dcrr1 chilJ 1>f lh1. f-hc-1blc l'ch<lll or la\\ l'ul 'l,.""c n i,.1hlcd 111co111 ' l lr;it the clulJ is 

rnc:ipahlc ul '1"1:r111111g cmpl11~ 1111:111 b) reason ot ph) >IC.ti or mental l1J11d1cap l he d1>.1blc,I 
dulJ nia1 u>ntinuc u' J l>l:pcndcnl he) Ond tin: a!c!c I 11111 'd forlh 111 tlu, Benefit Pw11rJm 

fllO\ 1d1.'ll 
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t '1) the child hl"\;;ll llC tli 1hk'<I p111n 11' the age limll ft•1 " Dcp.:11dc111 clultl 'cl forth in the 
Benefit l'r1'1.!I am under " 111-.h the child " "' ch~ibk for bcn< flt> k•t lu1 cl'\.d Sc" "C): 
mtd 

(l) the ch ild h.ul rnmp;imhlc ccl\cr;lgc os n l.X~ndcnl al the umc of .1pplicnt 1C>n for 
Fl i f,(ib1lil~ fo r b.:nclils for (.01crcJ s. r, ICC' under Cius Benefit ProµrJlll 

I he lkpcndcnt child age l11n i1s shall he c\tcnclcd be)(llld the aforcmcnli(lncd ,1~t'' 1f \ nthcm BC I)<; 

und Emph>) cr hil\ c 111uluull) agreed upon such :111 CMct1sio11 

Qualifo:tl Mc:tlic.11 Child 'iuppl'r1 Ordc1' (Q\1(' 0) •\ lk!p<ndcnt ch1hJ lll:t) hc.:rnnc c li11ibk for 
hcncfil , 1,,r C11'c1c<l Scr1 i-.c' a' a Cllll\l'l:juc11.:c ol ,1 d llllc,11.: n:l.t1 1ons ordcr 1~sucJ by a state court 
10 '1 d1H>1u:d p.ucnt " ""I\ 3 ( t•Hl"C<I Pcr,on t nrullmcnt lll'1~ l>c n.:quucJ C\lll 111 lirt:vm)t,mce:. in 
\\ h1d 1 1hc child \\3~ lllll p1c11m"I) u uollcd 111hlcr lh1' lknclit l'roµram .1ml m1cht n<>t other" 1~c he 
dlgthll: lt11 ~m crnge f ur Curt her 111fonna11011 concern mg. mcd1cal child 'uppon orJcr- ,111 tJ the 
cmplo)cr's group s pmccdurc, lor 1111plcmc111i 11s, ' uch order. 1hc C n \ crcd Pi:r.;;1'11 ~h1)11 ld cnnt;ie1 the 
cmpf,1) cr'' gl'\)up hcncfi1, co<>rdinator or 1hc admi1m1rntor of th<. cmpln~<'I !'"'"P·~ hcuhh to.ire 
benefi t~ Plan 

C. ruillL l>A'I E 01' ~: l.lt;Jllfl IT" t\ ' ll ~ FFtC J l\' l, DAI~-

.., 

If 11 11 unnual Op,·11 l 11roll111c11t Pciit1d '' mutuull) agreed to b) AllllH.'111 IK 13~ and the 
L:inplo,cr. apph.:utit•ns from l:h{c!thlc Pen.on-; and thei r Dc1~ndcn1> ~ha ll b..: cffc.:ti\ c n!I of the 
llcuclit Prugn11n 11.:11.:11.11 date pro11dcd such apphcatmn' ate ,uh111111cd .11111 ;11.:ccptc<l h) 
\ 11!11,·m IK 13<; 111 Jd' an<. c ol the rc11..:1<,d date ApplkJllOllS ri.·.:c11.:d nr JC<.CpkJ .iftcr the 
rcnc1<.11 <lall" ~h,111 nN be con~1Jcrc<l u1111l 1hc nc't .inuuaf 0 1•c11 1'11n1ll11w11t Pcri1><I 

1\ pplkauons fr11m 11c\\l1 l 'l i ~1ht.: l'cr-;1111' aml nc\\ I~ rli>;iblc fk pcmknt' 111.1~ bc submmcJ 111 

n,h.111.:c of 1hc inni;i l dale 0f I lc ~1h i l111 lc11\\~1c1 l1<:n<: l1h lll1 t°<>H'n:d ">.:r\1<.c~ ,h.111 U•'' h.: 
cffo..t11.: p1111r ll' t'lc inili,11d,tlc1>f f I 1h1ht) \pplk.t1 u111, rl'<.Cl\<J 11 .t<..:<.ptc-J h) \nll1c111 
fl( 'JI'. 111011: than ~I cla1 ~ twm the 111111.11 date ul I hl(1h1hl) ,h.111 11- I lx· ~··11~1dcrcd u1111 l 1hc 

uni a111111al 01l .:u I nrollmcnt Pc111'1d 

I It,· ini1ial ,tall' 1•f I lil! ihilit~ nf 111.:11!1 I l1g1hlc l'c1 ""' .1 ml 11c"I~ I lci,t1hlc l>cp.:n<lcnts arc a~ 
f,1 1111\\ ,; 

(.ti ' "11 hue, and their Dcpcndcnh ,ire an1ti,1ll) ch1!1blc ''"the fir, 1 ol 1h~ llh'llth tnll1111111i• 1hc 
«mrlo1~c·, c"mptettM ot ~o d,t)~ "I N:ini: Actiicl) .\ t Work (unless a dilfo1e11t \1,11111 i; 

period h.1 ~ been 111.111.l!i!!!\' agreed lllK'!l l)l Antlmn HCn'\ ,11111 lh..: 1' 111pl11) cl) 

(hi 'It·\\ ~ri111w~ .111J nc\\ "cp..lul<lrcn a1c 1111wtll) chg1hk the liN ol 111'' llll>nth lollt1\li11g the 
dale 111 the 111.trriui,ic " ' lhc UC\\ ~ 1'<1lh0: ll1 lhl l::la~1bk l'c1>,ll) rru• t<lcd .\nthcm llCOS 
rcccl\c' an .ippladlt11n h•r Cl'\ctagc \n1hcn1 llC. H':. must rccc11·c an apphcath)ll I• r 
.:m·cra~c "1lh111 ~ () ,In)~ t.'l th<· mnrt 1.1;-<' 

(l I '''\\{)<)m cl11ld11:11 l•I the chgibk flcrson 01 la\\ fu l Sfl<'U'c 11rc i11 ili.dl~ clif ihlc ~~ llf the 
mnmcut 111 h11t h l·m C\l\crag« 1<1 " 1111111uc be~ ond the fir>l J I davs of life. A111hc111 BC f\ 
llHi'I rccc11 c :in .1ppli,;i11on for c1weragc '' 1th111 J l d.t)' of the -.:h1ld ·, hirth 
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(d) l\c\\ I) odopt<.d ~h1ldn:n .ind cl11ldrc:n placed ror adoption arl! in111all) clit11hlc a~ of the dale 
!111.) cnkr 1hc hou>d1ol<l ot th'- 1 hgiblc Pc.nt1n or la" ful •pousc l·or co\\:rage to 11111in11c 
bC)Olld lhC lir\I 31 d.t~ (olJO\\ lllfl placement. J\11thc111 BC05 11111\l rc~1.·1 1ve illl apphl.ttliOll 

101 co\l.•rugc '' 11hin 3 1 dt1) " of pln.:cmcnt. 

(c) ()c.:pendcnl children for "hom the Eli~iblc Per-<111 01 l:l\\ lu l ' POtm: h,1, liccn ,1ppointcd b1 u 
court o f hl\1 a.~ leg.ii 11uardi.m or the r~Jl<lns iblc part) under a Qi..1li licd Medica l Child 
Support Order arc initial!) elig ible '" of the dale the 1:011r1 order j, 111 effect for co\crugc 
tn continue bc)ond the fir~t 30 da)S follo" ing the oppointrnc111, 1\ nth1,;111 BU3S lllU)I 

rccci1e an applic:iti1111 forcu1cn1rc "i1hin 30 da}' of the dattJ the court 1.mlcr '' i11 clk ct. 

(i 1\ lo1 Cl cd PcJ'><ll , h,111 compktc and ,uhmll hl /\nlhclll ncn ; uch .1pphcal1ons or other 
fo1111~ or ' l.itc111c1 h '" \nlhcm BClll.i ma) rca,onubl) 1••11uo.:'t 1\ Co" :1cd Pcr..on )!llllrantec~ 

111.11 all information ..:nntainc1I 1hc1c111 ~ha ll be tnll', corrccl nnd complete 10 the bc\1 of the 

C'mcn:c.1 Pc1,r111·, kmmk<li:l .11111 hd u.:I nncl 1hi: (.01crcd Pcrl>on ,ll:cept> thnt all right' 111 

hc11di1, u11dc1 thh lkndit t>ro!(ram arl' condit1onn t upon '111d gu.ir.1111cc . °\;o -;1,t1cmcnl b) the 
('o.1' acd Pcr:.on 111 h" .ir h.:r •• r pliL.llion shall 101d Lh21biht\- o r I><.; 11,i:d 111 :111) lc).'nl 
pl\..:ccdin~ unlc"' si" h :ipphcauon or nn C\BCl cop) thcrc0f is 1111..ludc:d in or auachcd io .tu) 
c11dcnc .. 111 co\.l.•1,tgl: 

D. F LIGlllILIT\' REQl IRf.M£.' rtS 

r h< [mplo)cr agrcci. lh3t rctr1'Jl:liH crcd11 ... add111on,, clclclin1h or re l 1111!- 0111,1 he appr111 cJ 
h1 \111hc111 11( n <; 

rhe I m p lO)Cf ar1w' UJW ll rcqun l Ill f111111>h lo <\111hc111 BC II ~ \llCh 111h>n11,11 in11 ih lllJ) be 
rc4111r..:d for undo.:1\1111111< 1c1 1c" .111d t.1 permit an .1uJ 1t ul ~mplo) 111cn1 f\.C<•1J, b~ ,\nthc rn 
Ht'B'> 1cpn:,cnl.lllh.' 1.1 c11,u1c C••mphan.:c 11ith undcm nting rcquircmc'lts 

< <1 '> S1.•c11011 18a-"1 I rc:<1uirc, 1lw l\h1n both the L11g1bk l'Nson onJ ' Jl'''"L urc cmrl1>)cd 
b1 th, ,;imc cmplu,,·r unJ b1 reuwn 111' c1npk>) 111cn1 both p•irtic1patc in the gmup i n~ur .uu.:c 

pl.m. the lx.'liclih dc,cnlwd i111h1s ummnl') Booklet 11111 bL .1~.11l.1 hlc t•\ l'a1.h 'l")u'c l1flth a\ a 
d o.:rx·11dc11l dlld '" an cmrlv)'cc In nu C\ cnt sha ll l>cnctit~ p1 O\ iJcd 11 11dc1 1hi' ncnclil Prn!!ram 
c:-..:i:.:d I oo> ol charge, ror .:01 crcd .:'pcn'cs or ...:n 1cc' 

~ II the LOY~r.:d l'Lf~llll 1s 1Mt \ct i \l:I~ Al \\ ork on the date up1111 '' 11ch ~1·1c1.1rc "' uld 
othcr"isc become cl1cctl\c fo1 the Cmc11.."tl Pc"ni1 the 1 1Te1.1i11· DJk 1•1 i;,11 c1<1~c C11 the 
C'111 c1cd Pcf'un .ind l11.'pcnd1·n1s "ill be dcfcrr.:d 1111111 thc d.11c that th.: cmpl1>)0.:c 1• ·\t111.:h ,\1 
\\or!... l:k11d 1h unJ c1 th1, l'IJ11 h•~ 111c employee :ind .111) DcpcnJ~ni- ilr..: cll•"-lllc i 1r nll 
lmncd '>cnKl'> except those lor 11111.:h 3 J'11•1l full~-111-urcd he.11th pl.111 i' rc'P•llt'1blc t1l 
p11H 1dc. 

\ 11thc111 BCB'i h.1, IL1.. right 111 tcn11 n111tc lhl\ lk11dit l'ro!!ram pur;uant to 1hc Cic11cr.1l 

Pr" 1o;11H1' Sc~ 1n111 1>1 1h 1, 11mmal') lfooklct 11 the l:mplo~cr at an~ time """' nnt mcc1 the 
l-li)!1b11l t ~ llcq11 rcmcnh 
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ELIC, IRl. f. DF.PENO F.~TS: 

SCH EDULE O F ELIGIB ILITY 

ll 'l\1ARIUl .I> lll LOllliN 19 ) EA i(~ ,\~ Ll~llTI'\ (, 
,\(; f. 

, ClllW ULE OF DENTAL BENEFITS 

llF l·:FITS 

{'0\ l•.l{lo;D SER\ IC ES 

Or.ti c'a111i11.11inn. i11cl11d111::\ I 1.:a11ncnt l'l.111 

T1,p i~al llttomlc dJ'lj)lka1io11 1<11 
Co\cicd l'cro;o1h 1111dc:r ai;:..: 9 .! p..:r (. O\\Tcd l'\'r'<'ll per ( :1lcnda1 Yc:11 

Rcpa11> of broken. r.:m'"'' able d.:ntun:s , r\'p.1 ir per (\" crcd Pei son per CalcnJJr Yc.ir 

Ruu1i11.: lill111g~ con~i.t.ng. of ,tlu r .unJl!'illll 
and 11•01'1c,•lor111;11c11al' 111,l111lt11t' ,1a1nk" 
>Jed UO\\llS q>nma~ tccth1• I p.:r 10,1th ,1irlac.: in .m) ,,,nsc,1111,c I:! momh p.:m>d 

h 1d1'1l1•1111c,. includm~ pul1wtv1n). 1111.:..:1 pulp <1tpp111l' ,111d r,x>t canal 1h,•r,1p\ (c\duJ1ng 
l t:,t<>l Ill 1• •rlJ 

• P.t} lllCllt t.ir .111 inla) .• 1nla~ M cnl\\11 "'" cqu,11 the .1111,111111 p.1)ablc lor u thrci:->urfo,c .111Mli;:am 
fil l in;:" hen the: Ct" cr..:d Pc:r><•n is not covcrcd b) Rider :\ Additional DJ5ic Lk11clib 

• •P.1) 1111:111 1\,1 ,1 ' u' ~ i..:.tl c\l 1,11:t ion 111 ,1 h i:1111wll1<111 "ith wm rc11111' al \\ill <:<.ju.ti the ,1111nu11t pa, uhlc 
rm rt ,impk ntra ... ti1>11 "111:11 tlw Co' c1,·J l'cr"•ll j , 11.11 C<ll crcd h) R1dc1 ,\ 1\ dJ1111•11a l li.i"c 
lku~lih 
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!'AKI J(JI'ATl :'\G Dt:l'iTIST Bl·.Nl:VI rs 

\ ruhcm 13CUS "ill 1:.a) on bchJlf of Emplo}cr 1hc lesser of the Panicip:itrng D.:nli,1', rMrdl d1111 ~c or 
the ~ln.\1111urn Allo1\ablc Arnounc a~ determint:<I b1 A111he111 BCDS The Par t i cipalm~ Dcntlsl 11 ill 
:t.:ccpt .\nthcm !3CDS'\ 1><1)'111c11t in full :md mal..c no .1dd111on.1 I charge 011he Co\cred Pc1)1'n c'o:epl a!> 
othcn11-;c specified 111 this Se.:1io11 

NO:'\- l'AUTI CJ PATrONC l) El'\Tl~l llEl\£FITS 

Anlhenr Ht. Ii~ "'ill 1»1> on l">Chalt of I mplO)CI 1he MU\llllllnt •\ ll1l\lablc /\111011111 a' dctc1111i11cd b} 
i\n1hc111 nc. B<; I he: ('(11 cretl Pcr'>nrr '' rc:.po11s1hlc lor nny dlli"crcncc bct\1ccn the amount pa id h) 
Anlhcm IKB~ and the rec ch:trgc<l b) the lXnu~t 

l>E~T,\l. llF.NEFITS 

"iuhJ<:~l lo lh..: I \Chi-ion'. t ondrl•t'"' und L 11n i t.t11on; .111d :S hcd uJc, of Lli!!tbtht)' anJ Bcnc l rb ol 1h1s 
~unmHll) Uool.. lcL a (o\ercd Pcr~on h cnrnk-d i.1 t>.!nd ils lot Co1e~d Scl"\t~e, ,,, dn,1ih.:1l 111 1hi\ 
Denial Bencll1' <;cction for \ kd1ca ll} 'l;c..:cs.;.11) (',re " hen prc~cribcd or' rckrcd h1 i lxn1i,1 I he-.: 
L>e111.1l l kncfil~ appl) •.:paratcl) to cJ..-:h Co1 ercd l'c'"'" 

I h1· foll rm ing pro\ bi on> 11ppl) to the l>cnlltl lh'n1•fit~ unth·r thh Plan onl) \\he n n ·Occl<'ll on ) our 
cheduk of Henc!its. P lcasr rrfer to )Our 'cbcdule of Ucnclils to confirm that the follo1\ in ~ dcntul 

scr\'ic1•; :m: Co\ c rcd Ser' ice . 

\ . IH:NT \L PIH)VISIO '\S 

lnit i. rl Orn( r \.1111111,11 inn D1.1.'nrhi, md I 1111 M11 1111 '>er ic' l'f \ -1,t) ~ (If Ptmllr. t'lll\. '\ ·t.I) \\ ith 111 

\\1llt1•ut B 1h:\11ni;., \ 11thc111 BC. B\ 11rll p10•1dc hc11clil" un bo:h.111 uf h11ph•1c1 un~c 1>c1 

t\1HrcJ Pc" "" in an) thrc~ .:1•n11•ur111 0: C .1k id.t ' c.ir' 

I •'P •~.sl ~ luo1 J .: 1\ppli,.;,1lll•l1 lor l'm ' ' 1·J I '.r ~1llh uri.kr ugc 1 ll. Rou1111c Ota I l..\.s111111J11011 .111d 

l'roph) lll\b '\nllll·rn lK H':l 1\111 pr<'' 1d1 L>.·ndil> en !>.:half ol l:mp1oycr 11 r l\\1' 1 1s1L~ rxr 
Co' cn:d l'c 1~n ,,,_., ( 11lc11d.11 \ ~.11 

3 0 11.:11 Ill' \-r.1), - Anthem Bl H~ 1\ 111 prl.)111k bend its 1111 N:h:ill o l I.mp lo) .:r on.:c r cr lNcrcd 
Pn"lll per <.alcndar 'I cJ r 1111 u >.:ric, t• I t1• 'bu,.,, 1111; \·r.t)" 

I. Pcriapical X-rd)' - :\11lhc111 DCB 11111 prcwidc bcncfih on bchalf of Emplcl)Cr. 

:- . l'r11ph) f:i\j.; tdc.mmg) 11r Pcri11<.IM l,1l ~ lain1,-.,a11.:c l'r1x..:du1 c. incluJinµ .,r.il h\ ~1c:nc 

in,1111~11011. 

l\\l~C per Co,crcd l'er~<>n I'~ ' ( nlc:nd.11 \ e.1r llc:nefil, for ( t11t·11:t! "icl\1<:e' '"" n11t lie 
pro\ldcJ 101 . l \.l!lllhllllll lOll t•f llHlTC th .111 ll\11 111111111CIHlll<:C pro.:cd111 C1 lfl lhc ':llllC ( ,1k11i.J,rr 
\ l:lll 

ti Rdrnmg 11f lkn11111:• Anthem llC'll..., 1\lll pn111dc bo:nctil~ on l>ch.tll ot L mplo~cr on.:c per 

lo' .:f\:d l'~rSl'll 1n .Ill) l ll L' .:o ll~C~<.11 11 c laknd;ir \ cars lor a denture relrni: .\mh.:m llC. U'i -.111 
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rwt rro' idc heni:tit~ <>11 h<:l1,1lf uf fmrl·i~a l\lr" <knturc reline '' 1111111 the 1ir,1 t\\<:l\c months 
fo lio" in~ placcmcm 

Rc1lair of Denture, \111hc111 BCB\ '' ill prm iJc benefit> on bchall ol LmplO)Cr once per 
C<•,crcJ Per.on 111 Oii) llllC { ak•nJar \'car 1111 ,, 'unpk tknture repair \nthcm BC BS \I ill not 
prm rilc licnclit' un hch.111' uf h 11pluycr tor ··~tCll>i'c rcc(111strncnon or for the 4dd1110 11 nf teeth 
t1l un l'\l>tlll!; Jcmurc, u11 1c ... , the C 1>\ cn:d l'cr~un •~ enrolled in Rider Ii 1'10,th11d11nt11.s 
Anth.:m BCB " 'II not provide bcnctii;. on bchnlt nl I mplnycr for a denture repair within the 
fu \I twcl\ C nwmh ' folio" ing rcph1,·cmc11t. 

S 1'.tl li,t11\ c l:mcr)!cncy I rcatmcnt Anthem llC ll"i " ill pro' idc benefit' on bch tit of I· mplu) er 

for the ll•llo'' ing ~t'n i1::cs. "hen rendered on a no11-sd1cd11lcd cmcr~cn1.) t"1''' (1wt pa) ahll 
\\hen ot11.1 ~er'\ ice, are Jl"lforrm:d 1111 th1: 'Ullll' d 11c). 

Plu~c111c111 nl' wtl.111\ c tl1c" i11p" 
1 n:atmrnt of a.utc wal nll•..:111111,· 

Prc,u1hrng nf' Jrug~ f11r p,1 i11mtd ·,,r111k.i1011. 
Oixnint? o l pulp dtJm!xr 11> 1\:hcn p.1111 (1101 parl of cndo<lonth .. pm,.;:durd 

'I, I 11l101!\ - J\111hcm ucus will flh1\ 1Jc he11clih \Ill be hull or rmpkl) Cl on,c l'•"I ( (l\l 11.:d l'C:Nlll 

per t1ioth surl:1.:c in dn~ c1•n)c.:11t I\ c I\\ ..:I\ c n11>nth pc1 iod 

11 l·m!mlo1111.;:, , 111d u.l111;t 1'11 lpo10111) and 1)1r,·..:1 Pulp l app111~ J illi Root l'an,11 I 1c.it111cnt 

<\111hcm BCB'> "rll pw;iJ1: bcnc lih 1111 heh.ti I 111 I mpk•) er for pulpolllm) 1111d J 1rcct pulp 
.... 1pn111c but Tl{'! " lll·n a rl'lll c.111.11 111 c.\U,1d1u11 j , 1><:1 t'1•r111c<l on th-: 'mm: tvoth " ithm three 
1111111111, ,\111111:111 JI( B'i " 111 pro\IJc benefits t•n b<:halt ol bnplo) .:>r !nr H>\ll c.111.il 11 • .itmc111 

11111;c 1>1:1 tooth l\><ll 111 .i CoHrcJ Pcrwn ·, hfo11mc. 

13. OTllFR PIW\'ISJO'i S 

II, dur ini.: the c1•11r'' ,,f lr<.Jlin,•nt a cl\C i, h ,1 11'lu 1c il 1111111 •'Ile D.:nti,1 t• 1111<'1".1.:r lk11t1)l l•r 11 

11w1c: than 1d1e (},111i,1 e111lc'' 'en ""' f1u 1>11c: p1<1~1:Jurc. \ nth,m BC'B'i '" I pa\ •11 hd1.1ll ot 
Ftllp O)Cr onl~ the amount 11 "''uld h:r\c p.rid 11 1•11c lknl1'1h1d n:mkn:,l 1h.- wn ICl' 

\111h,·111 HC:H<., rc....:n..:' the 11gh 1 111 11" 1c\\ 11 1 1~ of lhc wn kc1st on ,1 'ubnllltcd cln11n "' 

dctcmnnc \\h1d1 -.ct'\kc:(') I .ire l <l\C1c.I ~cl\h.:•'' \\ l11d1 wr~ 1u:(.) ' ' .11c cli1;1bk for 
1 l!1111bu1 ".'ntcnt and 1111: appl ic:ihlc Jllll'llfll 111 r.: imbur,cm~nt for such Co\ cr.:d '>er' 1cd ,J 
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OE' ffAL -ADJ)ITIONAL BASlC BENEFIT (RID ER A) 

II i ~ ugrccJ t hi ~ lkncfi l Prn~·ra 111 1' amended a' folio\\ ~ 

i\. ht aJd11m11 to Ille \Cl> ICC"I '"tcd in the d K-dulc or Uentnl Benefi ts. Amhcm BCB~ ~ ill pr.1\ idc 

bcncliL> on bchall o l l:mplo)cr for th, toll"'' mg 

lnla) ~ (nor pan ol bridge} 
Onla) S (not pan ofbriduc) 
{"ro\\ll\ (n\lt 11a11 o r J hriJgc) 
<;p;u;c Maintainer.; 
()1al \ltrgl!t) CUllW•hll~ 11r: 

I per tcx,th C\ Cf) S Calendar 't car., 
I per te)()th c1Cr) S \ 11lcntlur Ycnr' 
I per tooth C\l"f) :> C'nllndar YcJ r' 

Fra1..turc and dblo..::ation u·cauncnt: 

D1:1g 1hl\I\ ,111J 11c.llmc 111 o l <:)"'I nnd ,1b!>C•">'-C>. 

Surgica l c:\tracllons and 11npa1.t11111, and 

/\ pi 1..ll~'\!lll lll) 

lntl111du.il crowns. ml:i)s and onln}s /\nthl:lll m BS \\i ll prnlidc hcnclit~ (\11 ochal( o f I mplCl)Cr 
for thew pn><:cdurc, 011 1~ " hen nm.1lg11m or S)nthctic filhnu~ \1ould 11ot be ,.11i,1.1ctc•1) for tlK· 
n:tcntion of the tooth. as dcu:rmincd h) i\11thc111 IH B\ 

,\nthcm IK B'i '"" 'l •'I p11•\Hk bcncflh 0 11 hdult ot I 111pt.>)'" tor H rcpl.tccmcnt \\h1ch I' pro11dcd 
le\~ th,11 liH: )C.lr\ l<l lfll\\ '11' .1 pl.1C<; l1 H: ll l \Ir rcpl,11.'l'ltl\lll \\ l1t.:J1 \\Jl> Cv\<.:i.J Ulld.:r l h l> UlllC lit 
l'r\lcra111 •\ nthcm Bl Ii'> \1111 1101 pru\11.k bcnc lih 1,11 111d111d11. il 1.r<l\\tl' 1 11),,~, 11r nnla~' pk1ecJ 10 
a h.:r 1 c11 ic,1l d 1mu 1,11 111 1,11· lht· purpu,c• 111 prc.:1\n111 11ll.1d 1rncnt ,,f dcnt11rc1,, or when the\ ntc 
sphnt.:d tn!!cthcr for an) !\.':mm. 

(. Ir the <. 1n crc<l Pcr..on is not CO\ acJ u 11dc1 tlu~ llc1 l!f1l l'n•l.'1.1111 h~ th..: Dcnul l' 11hthod1mti1. 

Ridc1 ll licuclih rn· hch.df 1,I Fmpln) .:r " II be p1 '" rd.:<I h• tbc fo ll1m 1 11~ t) fl<'.' o l 1. 111111• .. mla~' 11r 

1 nla\\, 0 111 onh 1\hc 11 th.:1" j, clmk .11 t:iidcn\:c lhnt ani.tlj!nlll 111 ') llthcttc li lhn~' 1q111IJ nut he 
\,11"r.1ct11ry f11r thl! 1c1c111 inn ,,f tht! h'<1th ( \ 111hcm llC ll\ "111 mal.c that dct1.•r111 111a111m on l>dm ll "' 
[ mpll>) l'I } 

On.: l·»•lh <•n c11hc1 ~·d.: or t\\ ,, tl.:th l'll 1Jn<.: ~cJ, <I a 1 cpl.ic1.·mcm tc.1r 111 1 ~-ing. k 1:th. o, pJ rt ,,r a 
ft\cd h11Jg.c 

1'.o benefits 11 d i o.: pr<'l\ tdcd fo r the l<\Oth rcplaccn1..:11h 

l;p,t-.<. ma111tainc1' tl"11dib \\ ill he prm id1:d lrn dc11.:c' IP prc-cr\C ,p.tu J ue ll prun.tlurc 
' '"' nf prnn.tl} t.:l'lh. h 11t 11"1 for it 1u.:<:pt11c ••nh11d1•1 trc tlc1 tee' lk11dih '' ill Ix· PH" 1dcd tor 
up w 1 110 J1.·11.:1. ~ Jll'r l'n1c1cJ Pc1,u11 p.:r ltfctunc 

l'.\J{ I IC'll'.\'I I c; l>E'.'ITIST BE'\ f'FIT . 

\mhun BCUS \\ 111 pJ~ on hchJll »I I mpl"~cr the fc,-cr •ll° ~o •of the l l.:1111~1 ''"ual d1.1q;c ar 
'\()" uf tl-tc \ln,11111111 \llo\qbk \ mC11111t a< dc1~111:11>c J h1 \111hcm Bl II>; 011 l>ehalt 
I 111pl<'~C 1 I he l'ankiplttOU Dc1 ·t ,1'' 111 .1 ~ ... cpt th..: allm1 In-'' 1p .. n 1~h1d1 th, pavn11:111 , hJ,c,J 
,,, p. 1 ~111i: 111 111 full .md \\111 111;1)..(· 11 1 aJd1tinnal d1arg.: 111 tr" L •\ct,J ""'""' L"\.:cpl l(ir till· 
1c111 i111 11~· Cnin,uran•c hJ lan,c 
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1\ 111hc111 BCflS will p.1)' llll beha lf ol Lrnploycr 50"·• of 1hc ~faxmnrrn Allo"nhlc 1\mourr t a~ 
dctcrmincJ b) Anthem 13<.:0S. I he CO\ crcd l'cm'n h rc'l)()Mihlc for an) di lli:n:m:c bcl\\ccn 
the umnunt prud b} A111hcm 11\BS :ind the fee ch:trgcd b) lhc Dent1~t 

I· wept o, .uncnd•·d . thh l:kndil Pm~r.ini r cmai11' unchanged 

EXCLUSIONS, CONDITIONS AND LIM ITATIONS 

In mldition tu the ('\Clusions tle~Cl'ibcd in this Sccliou, othe1· nclu•iou~ and/or limiluliun' found 
th rougho ut thb S ununnry Booklet arc :also :1pplicablc. 

/\ Anthem IKB "'II p W\ld l' bcndirs l'll bl.'half of the l::mploycr onl) lt>r scn 1..:t•s: (11 ~JX·c11icall} 

Jc,i.:rihcd in th" Sumnm1') llnokkt: ('.:!) rcmkrcd o r 11rdi.:1cd h)' ,1l)l.!nlr11,0) ,,j1Jnn the \corc-,1fthc 

D<.!11t1s1· s I i<:'cnsurc: and ( '1) \\hr ch constitutes Med really N~ccssnry <..arc for th.: proper diagnosis and 

trc;llnwnt of 1l1c Mc1nbcr 

ll. l~xccpt '" spccificnll~ !HO\ ided in thi.~ • u1111nn1') llool<lc:1 or in an> l~idcr attach{'d to thi.-. 

• ummary Bool.lcl , 110 bcnclit.s "ill ht• p ruvi1kd untlcr till· lknt•fi1 l'ro~r:u11 for the folio" in:;: 

l>uplsratc Co\ cragc and Other l hml Part) I in In ht) 

n. \\ (>1 l..c1 '. ( UlllJlcn-.at \Ill \)I (_ O\Wagc l'r.n idcd h~ I ,l\\: ' n hcnclih \\ill he rn1\ 1dcd for 
W f\ l~l' paid. p.1)ahlc or n·qutrcd to llt.: prm 1dcd under ,111) \\ 'orl-c:r:.· ( Clntpc11,,Jln111 Lit':. 

or l\ h 1d1 h~ hm , Hc'rc n:111kn.:J \\itho11t "'Pl.!11'<' lO lhc \kmb~r ,\ nthcm BCB'> \\.1ll 1hll 

c11 1c1 lllh'I an\ ,\);\tnlllcnl rn oblr!!Jlllln unJi:r 'd11ch .;,ncr.1!!..: unJct thh Hcn,·lit ProµrJlll b 
made or 1s i:on~t rucd lv be primnr~ to or in pl:t..:c• of' :In) oth..:r hcnt•fi1, co1.:1c1I or obt;11 111:d 
1111tkr .1 \\ o rl-cr-. · ( 'rnn1lCn,n1to11 I ;1\\ 

b. l\.o I ault fo the c'lclll pcnnissiblc by la\\, no benefi t-.\\ ill be pm\ tJcd f0r SCI'\ ices p.tiJ. 
p.1~;1tik or l'CIJlllrcd In he prm rd<:d ,h B,1\1.: Rcpnr.111\)11' llcnclit' under C ( .. s Scd1<'ll l Sn
J65(al .1r simi lar b.:nef'i h under :Ill) othc1 'o I .1ult ,\mon10bilc ln<ur:rncc I..!\\ 

1. \n uniohur c.I lllllh>r 1,1 ''ill he o..111i-idc11.:1I IP he ,df-in,un:d. <\nlhi.! lll ll( BS "111 11111 I><: 

rc•qurf\'d to <"\l<"nd benefits " hith nr{' rcqu r.:-d h1 he pr<'\ 1ded under an' 'o I ault 
\11l<•11lllb1lc hi-ur.111,c I .i\\ 111 the e'lenl pcrnoi"iblc b~ lrll\ 

d. Du1>licJl{' C'o\cra~c. If t11c f\1cmbcr is enrolled in another Phm. hcndib ''ill be subjc...t 111 

the ( (l<'rdm.n rnn ,)f lknc lih p1n\ i-i<m' 111 tin' '>111 11 1n.tr~ Brn.>1- lcl. 

e Righi nf Ret: ('l\CI'\ To Ilic <!'tcnl llCllll1"1hlc In l;m, <\nlhelll n< ns ,h.tll lld\C ,, riitht ,,, 
1 .. 1111b11"cmcnl f,, ,. bcudih I'll" 1dcd undt•o the rcrnh n l rh " Bcnclit 1'1ug111m "hcrl' tlu: 

\.h:onl,_;r nc" i'c' 11i.:ht' l1f rc~I'' er' ai:.;1111'1 th onl par l ie'. I h1.· \.lcmlx-r 'hall ,·,ecuk ,md 
ddt' er ' uch i11>t1111Hc1il\ JnJ 1 a ~c 'nd1 otl1c·r .1ll 1<'11' '" ,\ 11thc111 llC BS ,h,tl l rc111111 c h> 
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1111plement thi\ pr\I\ bion. Ole \ kmhcr ... fmll do nothing Ill pr..:Jutl1cc the nglns gi\cll to 
Anthem 13CI)<; b) this pro1 is ion 1111hout 1h cou,ent 

\1ed1care If a ~lt!mhcr h eh •1blc for Mcdi..:ar.:, 111Hl st ill <'O\Cl<'d untlc1 this Bcncllt 

Prop.1am. \ nthcm HCBS 1\lll pro1 nlc the bcnc lih ol llus l:knd i t l'rogrnm, except n~ 

rcqum:d h} ln11 I l1mc"cr, thc)c bcnc!it.> will be 1ctlucc<l to .in umuuut 11hich, 1\>hcn a cld~d 

It' the bcndih 1c ... c1vct.I purw.1111 10 l\.lcdican: ma!' cqu:il, but not c:..cccd th..: ac1t1JI ch.ir~c~ 

k>r scr1 ICC> rn1..:1l'tl Ill 11 bl.lh: 01 111 r» irl b} either thb Dene lit Proj?ram 01 l'a1t.\ .\ and fl .ir 
\lcdicun:. 

C. 5.crv1ccs Spcctficall} C\cludcd: Anthem BC'B'i \\ il l pru11dc nn hclml f of the hnplo)CI uni> the 
bcnd ib 11 hi1.:h Jrc described in this ummt11'\ 11001..let BencJi1, 11 hi.;h ;1ri: unt pro1 itlcd indutlc h111 

:11c 1101 limited 10 

I. I luu'..: ,,111 -., 
2. An) Set i kc' ti11 01 1cl,11ed to the i.J1a1tnt'~i\. <::11 c ut trcauncnt 1i l 1c111poronr.tmhbuh1r JOlllt 

D) '>function t l \1J or I MD). 

J. Onhognathi..: "llf"l!CI), 

1. l ~ of am l-\f1c11111.:nta l or h1' c,1 1~.llil'fla l <l1a)!n1»1>. u,atmcn t. pru,cdul'\:. lac1ht). 
cqu1r1111cnt drug,, tlru{! m.i.,,, 1lc\1\!c' 01 >11pphl"' <\n;. '"'rl "c ll'\l c1a1,'(! 1111h 01 a~ 

foll1m- 11 p t,1 an) 11fthc ;ib<.1\c i> lll'I u Co,cr,J ~cr1 1cc; 

5 lh!pl.1l:<'mc11I ul 1'11hlhc11.: l>c\ ices due lo ll'>S or th..:I\, 
(1 \ppli.:nti,•n 11f \lahnh. 1,ga11llc'~ o f rc.MHI 1.111 1c ..... 01hcT11i'' sp..:dlictl If the pt11ic) 

'Pc~ 1 tic, ,u1c1.1!!c ,,.,i1.1111s 11111 onl) be co1crcJ on IH'n-c:iriou<., p.i 1111ncnt li N 111,1 

\c.:t'IHJ lll1ll111' 
1 ucncrnl Jnesthes1a t d~p 5Lxlat1('1n } .ind 1 11tr.i1c:nou~ scJ ation. 

8 i\n) h11,111t11I 1.1r mpallcnt J:i, illl) t',;;i: 1e,11ll111g h111n ,,:"ice' pcrl1lll1ll'd in a lwsp la l '" 
inpa11cn1 tilctlit). 

"I. l osmtllc >Urccr) or ":" Kc\ 1>e1ton11c.I 'old) h• 1111 pr<1\\' .1ppc,Ha111. c .111J 11111 .rc,1g1 1.:.f t11 
r.::storc bod) lu1Kll0n or to c<'11cc1 dcforn111v 1c,11h111c fi111111h..: trl'at111e'll ..t 1nnht!n1111n 1•1 

ph)'k.1l t1a11111.t 
10. \II) SCl \I c, IN,., 1d.1tcd h a ,c1f-111lli.:tcd i11j11r) 

11 1\n) .;er\ ice~ Im 1 r r-:l:itcd to an UlJur~ 111 cnmht111 11 "" "h1d1 bcm:li1, c-.i,1 1111d1 1 
\\. oil.er'' ("11111pc1h.1ti1111 t111'.:c11p,1t iun.1I dhCil'>\!. 

I ' \11) ,cf\ ice-; 1\11 •'' 1e1.11.:-d '" .1 d.,n1.1l 1rc.11111c11t \\h1,h 1' p10\11lcJ b~ " frJc1al 01 ''atc 
.1µc: 1 H.:~. 

11 lkn,!ig fo1 ~en ,,.,, rc,uhm!-( 1111111 "ar t'r an) a.:t of11.i1. 11hcth1.:r Jc~ lnscd ''' undcd.1rcJ. 
or 11 hilc in 1ln: m 111cd fo1 cc' ,,f .111~ countt). 

I ·I llcm:ti1, 1<11 wr1 ice~ 11 h i~h arc ..:1>\ ct l.'J uni.J..r f\kd1..:an. 111 the Su.: 1,11 Sc..: urll~ \cl: 
15 \11\ ~cn i.:c o r ' upph pctl,1rn11.:d" thout fun.:1ionnl or r .1lhl)fog1..:al ne<:t.I : 
I (i ~l)ofun.:1i111111 I thc1 .Ip): 

17 Rcnwu1l nfth11d 111c1lar (11."doi11teeth)11.hcr1· thcl\. is rw c11d,n.:c ot d1s..·as.:: 
18 \ n) 'LIPPhC' 1nh:111kd f<•r h· 1111\! lhC ~l: !; l\lllthbru,h. 1k11 t.1I fl<•))_ llll'Ulh\\ ash. i1 ril!.l!('I ,). 

l 'I \11~ wn1~c' 1c"'c11ctf fn11 11 11 dcn t;il or m.:-i.Jrcal dcpanmcnt mn1111m11cd h) an cmpf.>)cr 1 
mu1tml b<·m:(t ;i ,,.,~1.1111.•n l.tl>-11 11111<111. t ru,tc~ 1•1 1.Hhcr >tmilar pt:r~,111 l!I roup. 
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Ait) ~er.ices for \>hich the /l.k ml">t:r 111..;111' no liabil il), or " hi,h un: 'l:r.k,·~ of 11 l ~J><.. 

ordmnril~ pcrfonucd h~ ~ ph) , i,.. ian (1\1 0 ) or chnrge.; '' luch \\Ould nnt hnH: li<:cn maJ c 
if insurance \\as un:l\ nilJblc, 
An) 'er. ice rcla1cd to con~cnll~I malforma11011,, dct.1r111111c, nnd tlclic1, ncll'~. 

An) sci\ ice,, OeJt1nc111 m \111ipl11:' furni\hcd b) or JI tho.> d ircd 1l•n 11f iln~ Hl"cm111cnt. 
~talc or p<>hl1'al subd"1,ic111 

I O\l or •h1lcn denlun:' \lr dcntuh: duph,111i Ill, 
Gold foil 1""'''m1 m11\; 
Tcmrx.,rnry appli1111cc' ,111d ~cl\ 1 ... c, , 11ch a, iooth pn:p.1ra1ions. temporary fil ling~. brulttc' 

and denture' and tcmpoml) Cfl'\\ll. c \ ..:i:pl u' pnl\ i1kJ in the l'X:nt11I Uenc li ls. 
An) serv1cc,, J\ dctl·num,·d I>) i\n1l11.•m B<.ll on bdtnll ofl.mplo)cr, thnt ore rendered 111 
a manner conlrtll) lo ac .. cplcd d,ntul pracli'c 

'!.7 1\ n) ">Cr• ice' \\ h1ch arc ~rlonncd due 10 occlu,nl \\cn1. cruMon. abr.t~il'll. nnd 'or surfo..;c 
Jcfl:ch oflhe 1c,1h l11 h 1 Jltcr t>r c.:t•rr·· ~t \CTll_.al d11ncns1ons: 

:?8 lmplanh and 'N crv\\ n~ .aml li\cJ 1111<lgc\\orl. placed on implants: 
-:9 l'in). filling>. build-up~ and'or post and c~1 c~ "hi~h ,\1c p1:1'c.I under u 1m n " r bnd~c 

11bu1111c111,, 
JO. An) scn1ccs 1cndc1cd h) J l)c111i,1 h> h1111,cl f l1r hcr..dfor 'cnic,.., rcndcrcJ i.1 h" t11 hn 

1mmcd1a1c fumi l) 111dudmc p:ucnt,. \f>011w o1 11d ~hildm1 

11 l·,tcn'i'c rc..;n11,lni1.1i('ln l•l dcn1ur1. h:hcs ill\('ll\ inl! a11) at1a1.lu11c"I' and nr compkt..: 
rcb:i)inc: 

1::! Replacement of liwd 01 1cmo \ ahlc l'1<hthc11.: De' ice' " 1111.h :m.: k" th;1'1 fih ) .:a1 > uld 
(if Pl.111 'fX"-i fie, "" cr,1~c Ii 1r Jlflhllll'l(llinl i1. 'l. 

i; Pr.:scr ipunn d1 lll!'· 
l 1 '\1.·n ice' m ph>H~clurc, \\ l11d1 ;uc nut c1•111plctcd pr1w I•• lhc ' 11 l>1111"iP111•1 thc cl.1im. 
1~. l'c11odo111al 'Plillllll~ PT 1,;1<m II' ~phnll·d 1ni::1.1hc1 lnr 1111) r1..a,1•n 

;c, Sp.ice 111ai11111111t>1-. fo1 .111: 1c.1,n11olht·r1 hu11 pr,·m:Hur,· lo>> of pnmaT) 1ccth: 

17 ( h.iri:c' 111nck O) l11hcr th.111 ,1 l>cnl"l '" lll l' 1k111ul 1rc.1t1ncn1 ti: oth1.·r th,111 a Dc1111~1. 

C\l'<'l'I 111 the C\ c1H of ckan1111t or sea Imµ of 1.:clh \1 h1ch arc 1>crh1nncd I') ,1 li1.c11\c,1 
dental h\ iiicni,1 .md 'ud1 111.atmc.:111 " I 111 ni,hcd u11do:r lht• >UJ'CI\ 1s11 . .>n and direct111n nt .1 
D..:111ist 

'8 ( h;U!_(C' in.:um:d \\ft1lc 1lu: \kinb.:r \HI> n01 CU\CJ'l'd under th< lknl!lil 1' 11)~1an1, 

JI) \ II\ dental "'" , .... , pa~ ahlo.: unJcr 1111) 11her cu\ crai:c prv\ idcJ under this llc11.:tit 
l'rogr.1111. N under .lll) other l' lan p1ondcd b) ·\ n1hen1 llC'Jl ')"' o:mph>)CT ,,r lhc \k11:hcr 
,1r Dc:pc11Jc11t in r~·)po:cl 10 \\ hom ~uc h c'pcnsc, \\oul,f h;!\e 1•lhcl\1 j,1: t>crn c•l\O:rl:J 
d,nrnl l>encltls unJ..:r thi\ lk11cli1 Prof.I am. 

10. Charges incurred for the foih11 c h1 keep a 'd1cdulc<I ,1pp.1111tmcn1 \\ 11h lh I >cnt " ' 

·1 1. h"t1uL111111 for nr .11 c.irc: 'll<.:h ·•' h) r!IC:nc or lli..:t 
I'.! C'h~rct>~ b\ a 1>. 11t1,1 f.,1 c.1111p l~ 1 111, ,1c111.1l ln111h, 
.n Tn1>th impl;m1 .1111•n •11 r.· 1111pla111at1<111 

l I I 1!-SU• bi01h\ 
·I' "urgical rt:f1'1'i1i11nin!! 
.16 v6t1b11lopbst) . 

,17 1~ ,d~i,1 11 nf llt•nc '"'"~· 
IR S1ir;;ic.1I in.::i,,inu,, 
19 Oi,1!!1111\ti, 1:.i.;t\ ;111d ph1111>1--1aph 
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50 RcmO\'ablc onJ li\cd npplian..:c~ to control harmful h.tb1h (i c. thumb wcJ.. intt- tong.u1. 
thrust ml!). 

SI Occlu.;.~I odju\tmcnts; or 
5:?. An) iltlll' 01 pr1.l\.cd11n:s 1101 ,pcc1fical1) [J,1cJ 111 1111, Bend it Progrmn 

( \l\cmgc ")rx_"Cili.:nll) pro\ ided b) name 1111h1s Plan, or 
'.? l'o,crugc o l th" churg6 ,., rc•1uir1.'\l t1ndcr dny la" that applic~ 10 the C<)\cr,1gc 

L.:1.cq11 a~ 01her'1 i'e pr''' id<!d for 111 tht' Rcncfil Prncr:i111. Anthem BC B\ 1\.1 11 nut pnJ' rdc bcnclits on 
bchall of the rmployc1 for ~1.n:icc' or p11..:.:d11rc, pcrfonnc,1 or ordered b) a l'rondcr ( I} 11 nhout 
O::l!.tnl for ' l't."C di1:. <.111111..11 111d1c.1tion~ (:!) ll>Ultlld) lu1 e1roup, or 111J1,1du .1 I ~. or (3) \1h1ch are 
pcrformc,J wkl) for n:1car1.h purpo~c, 

t\ nthcm IK B · \I.ill not pro~ 1de bcne111s for ~c 1 vicc1 rendered by a Pro' idcr to h 1rn~dt u lu.>r~dl u1 for 
~er\ ice~ rcndcrcd 10 his or her imnicdiatr f~m il) in~ lnding p;ir<'nh. 1pou\C und d11ldr,·11 

An1h1.m B( BS ''ill 1111t pr1111dc bcncfi1' ft r an) .md all 1.\fl\:ll,1.1 rd atccl Ill c,1.,111c11c )Url(CI') or 
pl'O~lJll t c~ 1x rfnnm:d (lri ma11 I ~ to impll1\e olJ'(lC.lrUl1Cc unJ 1101 LlC >1gncd lO rc,tNC ti. .J~ IU!Klll)Jl <lr In 

l<lllCd Jehl.llllt) 1c,11l1JJ1g lrmll rhc lrcatmcnt o f mohgnJnC} llr ph) ~ iCil l tr.111111<1; 1111 fc1' othcrni<e 
Jctcrmrncd b) Aiuh..:m B<.. B~ to be Mcd1"11l ~ l'\cCl''"ll') 

\nthcm 13Cll!:i '"'II not pro11dc bc:it: Ji t, for 1Cl\ ICC' and 111pplic, 11111, h Ok I \llCrimcntal CH 

Im c' ti1•.i t in11.1I Such \Cf\ 1,c1 nr 'uppl ic' 'hall 111, luJc hut 111>1 Ile 1111111.:J 1<1 .111~ 1hR!ll<'-J'. treatment. 
prou:dnt< f.1~il1t}, cquipmcnl. drng> Jru111 u,.111c 1lc1 1.:c' 1ir >t1ppl1c> '"l11d1 .1 , J1.k1 mmcd Ill th< 'Ille 

d1,1.1 cl H111I LOmnltant( ') dc11~1Mtcd h} \nth.:m Ill B'> In he I \1>1.11111c111ul 111 l 111 .:,t 1 ~ .1111111al. 

i\n1h1." I ['l( II'\ \\ ill 11\11 r r,11 ,,ic b.:-ncfih l lll ' cl\ 11.'.C' .ind suppltc' (mc;111111~ an} lrcarnwnl. pr0<.:cd11rc, 
t.Killl1. <:q11 1p111cn1. d111 i:;'. dru L• u ... 1gc 'k"'''· 11r ~uppl 1n) r.:qu1 1111!.' k J,·1ul ''' other ;;<•\cm111c11l.:il 
~i:.:-nl~ ~PP ' ''' ,1l 1111l fnnh:d 11 the tlllll 'c' 1 ic.:1.\ Ill I" rcmlcn:J 

\11thc111 Bl ' ll'-, 11111 11111 pn.•11ck lxnclit> lor sen 1<:cs or pr1'Ccd11n:, 11 hich h.11 c t>ccomc <>l>'l'ILlc n .11 c 
no longer nwJ1coll) JUSll l i 1.d a' dctcrm111.:1l h~ .1ppwpnatc medical ~p, c1alt1c> 

1'11t>cn<li t~11 ill be p101i,lctl fot (\11c11.'\I Scni~''' rl·ndcrcd lxfurc lh<. \kntbu ·, Hli:d11c D.1tc under 
lhi1 llcnt·lit P 1oj,1r.1111 

II "'hied t' " ' Jppr<11 cd I '" 'tmcnt Plun 111 thl Sd1.:Juk of llcndib. l'O I~ en ices rendc r ... d 111 
;i,.;,1r<ln11,, 11 11h th,· I 1c.1t111cnt 1'11111 .11 c Cm c1cd St•r11-:c> 

"'" 1,,·11clit' \ I ill l>e .1111l.1blc f,,, 111a1ntt• n:11Kc •• uc \l h1d1 1~ (I) tre.1um.:nt pro' 11.kd for the ~kmll<! r' 1 
c••lltl'lUcd \\ell b..-111~ b1 p1t.'1cnt 111~ dc1cnw.1t 11•n ol the f\lcmbcr's chrour.: ch111Cill .;ondition; .111J [:'.;) 
111.11111cnan..;c .if :m 3.:hi..:1cd >l.111onaf\ >IJlU> "h1d1 '' a po1111 \\rcrc lllllc o r no m.:a~urabk ol11C<li1c 
imp 11.·mcnt 111 mu~ulo ' """•II l1111ct1<'ll "dfc.:tu.ttcd dc-,prte 1hcr.1p~ 

R..:1mburs,·mcnt of tx:n,• lih "-'r pro..:..:du~s bllkJ under unspcoeificd Ph}si .. i:111 s l 1111cnt l'r""'"'lw.tl 
I c1111111t•log' (C.'I' I) or (),,11t1 >t'' Amcrk.rn Dent.ii ,\ ;>0ciauo11 ( \I)\ I code' \\tll he clcnicd 

.\ nth.:m Ul'B 1s not oblrgJ1cd I<'• n:1111h11f\cmcn1 pf c'l.ri:n.;c~ for C 01 ... rcJ "'"'ice,"''"" 1h1.· \k111b,1 
" rwt l.:,:_J II~ rc,1uircd ll' pa\ . 

{0128 1580. DOCX Ver. l} 69 

ACLU of Connecticut acluct.org

2019_C_1912



EFFECT OF l\lF.DICARE 

C:on:rcd Scr. icc:s "ill be chanµ\•d for Jn) person ''h1lc cli:;ihlc for \kdic111.: 

1::1,i.:cpl for, if nppli1;,1bk. ~Ill) Optinnal ">chl.'dulc: for Jh:nt.tl Bcncfii- ,\nthcm BC'BS " ill not 

pro' ide benefits for sen ice~ 1 cmkred to u Mcmhcr nOcr the '"'' da.' of till 11111111'1 prcccd111g the 
mt'nth m ,,Juch he or -.he 1e;1chc, age 6~. ii nl the lllnc ~uch >crv1cc> \\ere n:n<.h:1c:d the \k111b.:r 

\\ ll~ cli~ iblc lo be a lx-ncli iur) ol Mcdicn1c. 1111Jc., .. 01hc1"1'~· required b) "'" 

~ lkn,'li ti. pa) able under thl> lkndll J>r,1gru111 for wr. ices rcndcrcd to ,1 ~lcmbcr ''ho. at the time 
~uch st'r' u.;cs \\cl\: n:ndt>rcd. wns o bcnctkinl") o t \.lcd1carc, \Hll bc rcducccl to .m mnount 
1,J11d1, \\hcn 11ddcd t,11111.: bcncli t~ rc~ch c;d pursuam 10 \kdicarc. ma) l'qual. but nt)l e\cec.1, lhc 
actual charge for services cu' crcd in ' 'hot.: or 111 pan h) ci1hrr 1hi; Bendit Prn,.:ram Clr Path .. \ 
,u1d U ot /\kdtc:m: unlc5> othem 1 ~c rcquu"('d h> la1'. 

COOHDl~ATION OF BE:'-IEFITS 

Al I l>cnctit .. p1ll\1Jcd umlt:r th h lknclit P1 ll\:rnlll arc '"hJ''' t tv l (\{lrJ11ml1011 ol l.kncftl a> d,·sa1 b,·J 111 
th is ccl1vn 

lkfi11 i t ion~ 

In .1dd11mn ''' the dcfincd tcnn' li~tcd in the I >ctinitit'll~ Sc,11on (lf 1hi< <.umnl.ll') B•l\. ldct Ilk fu ll<"' 1111: 
tern" .111d i1111cnthnc11h ul'(' ,1ppl} 

Cl.11111 lkll"r 1111lillilln l'c11od: I h,• tcnn ( l.11111 l l1:1<:r1n i1wt11111 l'cm•J m..:,ms :i (';1lcnd11r Yc.1r I his 
pcrn'J '11l l 1wt bcgm bd orc or c\lcnd nllcr the pcri,1d 111 "h1ch a \kmbc1 \\a, W\C1cd h~ tlm Bendit 
Pr0i:rJm. 

Cm c1 c.I Sci\ it;c l'\•r lht: J1111('Kl'l"' 11f thi, '>1.·~ 110 11 the mcJnini: <' f Co\Crcd <.«n ll:l' h .11ncndl.',I tu 
111, ludc w n ice' c1.111.'Jcd 111 \\hole 111 111 p.11 1 1111dc1 .Ill) I' Ian 111 \\ lu..:h ,1 \1emht 1 1, c 11111lk·d I he 
r\0 .1,u11,1hk· '-·"" ' alU<' of ea..:11 C'o•c1<xl \c1' ice "111 ~ dc.:mcd the b,•nclit. 13rndil> pa~ abl\' unJ,1 11th.:1 
l'l.11h 11 h..l t1d<' tx:n, lih 1h.1t "ould h.I\, hem 11.1~ a hie 1f :i da 1111 h.1d hccn 111.llk 

l' J.111. I ,1r 1hc purposes ol this \ccuon. thc mcJ1un,, ,,, l'IJn "nmcndcd 111111du,k .i dc,cnptu'n ,,f h''" 11 
j, ;1pplicd 1111: t.:nn Pl.in 1, npphcd 'cpar;ltcly '' ith rc~pccl to each arrangcmcnl f(\r hcndih "' ~en i ... ,., 
.md 1,1 th.11 P<'nton of an~ arr.lllccm.:111 \\hid 1 1cwnc' th.: ri.d11 l<' 1.11.c lhc hcnclil' 01 \Cl\ i ~c' nf 11th.:r 
Pl 11h 11111• cp11,idc1al11'11, i11 th.: tfctc•11111i.1111 •n ,,, l...:11di1-. "hnlc '". 111 pan 

( O\J>ITIO \ S t.\D Rl I.ES I-OH COOl<J)f,\ I I JO.\ OF BJ:..\J:.FJ rs 

I 111 ( ·,., c1 ctl ~ct\ ice' I •..:'<'I\ cd d11r111i; .1 11~ ( lnim I >ctcnnunhon l'eno<l. p;1) ai.1k unJcr lhh licnctit 
1'1 <l)\r:llll Jnd an~ 01hc1 l'h111. !Ill lvllo\\ 111g , ,,11J 1tll•ll '> upp l) . 

. \u1h,·m LK 13S " i II n:ducc lb bcnclil pa) ml'nt under the llcncti1 1'11lgram h~ rhc .111wun1 m 
"l11ch pa) able bc:ncfit, c \cwd the d1ari:c> for(\\\ cred Ser. ices. 

2 11· a1h~1hcr l'lun co111,1111 <. u pri"i"o11 ol .:nMdmntitln ,,fit< ben efit~ \\1th thi, lknctil 1'11>f11 .1111 
>U.:h that the bcnelib o t th1~ l3c11d11 1'"1!.:r.1111 <lit! hi he dctc1111 111cd tir>t ·\111hc111 0\13<; \\ ill p.J\ 
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llcncfils on behalf ol Lhc Ernplo)cr ac.:ordmg to th1' Benclit Prngrnm rule'>'' 11hout regard lo the 
vtl1c1 Pl,111 "' lx:nd ih 

J llc11cfi1' an: pU}ltblc fi r t, according to the follo'' ing ruk-.;, "hen the hcncti1, ,,fa Pl:111 cowr •I 
\ !ember ns: 

a. o!lu;r tlwn .i Dependent. 

b d' n Dependent <>f n pcr~on " h"'" d.11.: of h111h lll{·11th ond da~, c.\d11J1ng. )Car ol birth, 
o..:cu" earl ier in the Calcndur Year If b,11h parcnh hm c 1hc ~Ille hir1hd11). the bcnctit' o t 
the Plan \\hich CO\l!rcJ the parcnl lon11c r ore do:1,·m1111cd bdon: tlW>I:: of tlic Pla11 which 
'°' cretl the N hcr parent for ;1 'h111tcr pc1 10tl of time. 

The u~c of tho.: carh.:r brrthdn) '' ' " .rppl) except v.hcn the \ fcmlxr ''a d rid IJepcndcnl .if 
d i ,nr~cd or cp~r.rlcd pa...,nls in wh ich a co 1111 d,...:rcc N cu'itod~ ll\Cl llllc' thi'> rule 

c. ·' ' rhc child Dependent of J \lcn1l11!r tn \\ J11d1 u 1,;nurt dcc rc' plu'c' thl linm1ci11I 
1c,pon,1bilit' l<ll 111.:<li~.11. d.:nt.11 .ind other health car.: 

ti. ,,, the d •ild Dcpc11Jcnt pf a \lunb.:1 \\llh cu,t1>d) 111 the chili.I 111 the ncot of nu court 
,!.:en!.: and n 11e111.11n.i,;c ,1fthc J\kmb.:r 

c "' lhc ch rid l>c pc11,k11t vi a J\k mb.:r \I uJi cthtud) \\ho hu~ rcrn.irrrc.-d. the IOllu" in~ bcncih 
p1i.111t\ .11>plics the 1\kmhcr (p;rr.:111 \\llh custod) ). lhl' stepparent (~p.111•c ,11' llkml>cr" th 

, 11,11..J~ }, thl·n the p.ucot " 1lh.>ut Ll1'1•.J) 

\\ h, 1 thc dctcnn111.1lnu1 1111 P•')llll'll l l•I lx·nclib cannot be clcarl) made h .1wd nn rule• 1.,1 

1!1ni11g.h c nltt•\C. lhl' foll'''' mg. rul•• ol duration .1pplic-: 

lk11cfi1> arc pa) .tblc trN under l11" ll.11dil l'lllj,!l ,illl rf thc hcndit' ,,f th r' "1111ma1) B,'<1!..lcl 
c.,,~r~d the \lt!mhcr 11 h1,~c C'[X:ll'C the ~him'' ha,ctl llll l<>r the lt•11i:c1 l'•" '"<f of u 11w c\npt 
"hen thi , ncnclit Prn!!ram co1c:I\ \k111hcr' "h'' arc lnid ,,ff ur rclm:J 

If 11111llht·r Plan h.1, 1111 pnn i,tc,n 1da1ing t1> thi: ,u"dcr of lienc.-lit dctcrn11nal1<'ll. the l-cnclil\ under 
rh.11 l'!.ln " ill be dcl..-nn111c1I before th, b,11.:lib u11Jcr tlm Bcnclil Proi:ram. If another l'IJn <lcic 
w1u.m1 rule, relnl 11 g t•• the orc.kr ~>f tx·ndi1 dc1cm11nallon. hut • 11d1 ruk, .In n11t c'lta'11 1<h the 
~a11 1 urdcr ol bcndil tlctc1 minJllun rule, 11 ~ tlm Benefit Pro~ram. then th.: hc:11.:li t-. under II II 
I' rr " 111 be dcterrmncd bclim: the bcnclih under thr' !lenclil Pro~rJm 1111lc~~ under th<' hendil 

tlc1rn1111111t11'n rule, of lxith th t.> lkndit Prngram nnd 1hn1 l' l:ur, the lknclil Pn•:;1 m·, lxnefih 
arc dctcrrntnC'd lir,t If anuth.:1 l'la11 pro\ idc' thnt rh hcnelits ar..: ··c\u·,~·· 01 ··.11\\ l)> 
)c.:<•ndaf) •· ,111.I i i thb Dcnciit Pro,.rJm rs dc1crn1i1ted to be <.:.:nnd.11") under th i' lk11, 1i1 
l'flli!t:lnt '> (OOrdmatron OI ocnclil p11l\ i'1"n'. the ,1m,11mt nfbcndih p.l)iihlc Ill d..-r lhh lknclit 
l'n,~ra111 ~hall l>i: dc1cnn111cd c>n the basi~ oflhi.; Bendi t P11wr,11n l:>eini: 'c~1 nd,11' 
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Rff;l/T TO RECl;.11 '/I 1IND R£L£1SJ:.' .'\l:.CJ:.'SS IRJ' l\'FOR..\JATIO.V 

ln l.11ma11011 " oh111111cd or rclc.1 ~~d in 1hc d~tcnn11i:111on and 11nplc:mcnlalio11 of 1lw ( nordtn.ttl\l ll 111 
lkncfil~ cction of tins Hcncfil Program. 01 that of 11Mthcr Plan Anthem IK 13..; mu~. "11hn111 111>l1l, 10 

the \I cm her .111d \\llhout the Mc:ml>cr', cnn~c111. rdc:a'c <11 11h1.11n mfonnUlion " h .:h i\11thcm lK'BS 
feels is nl~cssa0 froin another J' l,111, 1>rg,mi1.itiun, •'r pcr"rn t\n~ \ lcmb.:r clc11111111g hcnctih 11111k r 1h 1~ 
Bcndi1 rr,1!!1,1111 must fum i'h 111for111a1i1>n ' '' !\111h,111 IK BS 1hul ,\ nlh.:m ll<.. BS dctmnmc~ it nccc,\al) 
for the ('ix,rdination of Hcncf11, 

1-:-1ourr Vr' l'A YM1:.·.11,·1 

\\ h1·11ncr p.t~mcnb should ha\ c l~en mudc under thi' Oc11cfi1 PrC\j,1ram 111 ac1:1>1d.111ce \\ ilh this 
Pl•" 1sio11. l>ut the pJ~mc111-. h;l\ e bl-en m.1dc unLlcr 1111uthc1 l'l.111, 1\ nihcm BC B'i h .1~ lhc rig.ht 10 pa) on 
hch,1l r o f the I mplo~cr hi 1ho•c org.11111:11it•r" 1n.1k 111g the 111h1·r p.1~rnu11> am .unouuh 1\111hcm BC!lS 
dctc1111mc:. hi be ":nr.intcd to ' "'i 'f) lh<' i nt~nl ,,,. thh pw, 1>1011 1\ mo1111h p.ud \\Ill be deemed to he 
hc11ctih p;11J under 1 hi~ Bendit 1'1ll!:!fllll1 .111,l m the c\lcnl ut the p.1:mcnl for Conrcd ~"''ace,, Anthem 
IH ll"i \\tll h.l\c fu ll~ d1,ch:1rgcd its obhgations on bchal1 ol 1hc I mplo}cr under tlm fkndit Pr•>j!r:tm 

Rf(lllT OF RF.C01'£R r 

\\' hcnc,·cr Anthem BC'B<\ h:h in~Jc pa)lll<'llt- on hcha ll ''' the hnplo) er for l\111m:J ~""Ile> 111 
c'""'' 11!"thc \l,"inium 1\lhm,thlc \ rlll' ;nl llf IX" m<.nt llc<.c".i.r: 111 thJI lame 10 'Jl1,f;. rhc 111tcnt ol 
llH' !)I •" " I( n. 111 c'pc,tJ\ c ol Ill ''hum p.ml \ 11lhc111 Bt BS ha, the nght 1<• r<-c•1\ c1 lhL ncc" 
pt} 111cnt fn>m c>flc' ur morc of the fol l"'' 1 1g an) JlC"''"' lo <ir ll•r ' ' lwm 'uch pa} mcnt> ''.:re mndc. 
an) 111,11 .incc u1mpnnil"' <'r ,111\ other 1>1c.11111.111111l\ 

~ I '1,• (.'0,c1cd l·111rk'}ec pcr~onall) anJ on lk.h.dt 111 ha. lll hc1 Dcpcndcnh "Ill. lll><lll r<.·1111cst, 

c \cc111c ·uul ddi1 cr 'uch d1N.·11111cn1, as 111;1~ l>c rcquir.:d and du "hatc~.-r else 1s nt·.:c,s:iry to \Ccurc 
\111h,•nt IKB~, nchb 10 1c..:u1c1 ,.,c'"" pa: 1n,11b l h.: (\11cn:d Cmplo;.cc'> 1;1ilurc II' c1•1111)1' 

mn) rc >uh in a" 1thd1al\;tl of l>cnclits nlrcnd) pro\ tlkd or J <lcn1.d ol hcnclih r..:t1uc,tcd 

GF. ' E l~AL PRO\'lSIO!\S 

JJE \f:.'FIJ S 'JO II /JIU/ .llt:JJBL'RS . IRI:· J:.'\iTITf.£ {) 

,\nthcm llCllS's '"k t'hht,at1<111 ""' :id111i111,k 1 <' ti fldl.l lf ol th1. I 'llpl«,~r. 1l1c l"nclih 'l"'cifi1'\I 

in 1h1s lkncfil Pw!!r .un. 

:! l\I) pcr~on other than a Mcmb...r 1s c11llt!cd 1<' f<"CCl\C hc11clit' 1111dc1 the Bendi t 1'11 l"r.1111 .\ II 
t>c11clih (ind11J111i.: p.1~ 11 1c111') due o lo bc,·1>nll Ju, all pcr~1•na l t<l lhc l\lcmlK:r aud .1rc 11n1 
il>\l;,?1tahk 1>r lran,fctJhl« h;. lhc 1\.l cml>cr h• Un) 11th1·r pn;un 

lkncfo, l.ir ( \l\ c1 cd "icl\ tee• ' pcc1 licd her,· in 11 111 Ii-: prl'\ 1dcd onl) for <;er\ 1c~.; and ' "PJllic' thnt 
.ire r1:nd..:n;,I b~ ;i Pro11tk1 and r .. ·ptl.11 I) 111dmlcd 111 •u<h l'ru\ i<lcr·~ char!!C~. 
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RECORDS OF .\1£.l!BERS El!G!Bfll {) Al\ 'D CllAJ\'GES IS MF.MRl~'H l~l.IGJJJILI n' 

I. ( lcrn:11l cm'r.; or rcJ 'l'n:iblc dcla}S in 11'"'"l111g or rcpo1 l111i:: dutcs \\ 111 1101 i111 ahdatc <.'O\ cr.1gc 

\\ l1tch \\ Oll ld 01h1.r'' i,e he in forte or continue cmcragc ''h ich \htuld othcl\\ i~c 1cn11111Jll' 

TER111.YA /'/Of\ OF MCMBER 'S COi 'ER IGE U1\DER 1'11£ BENEFIT f'ROGR.1UI 

I. ,\ Dependent cluld ''ill 1.ec:bc to t>c cm crcd under t111, llc11di1 Prugr,1111 on the lirst of the month 
folio" inp 1h~ month 111 "h1ch he or , 1i .. ,. 

b. I'> 110 longer dependent on lhc to,c1cd I mpl11)ce lrn 'llflP""· or 

<.'. rcachc:. the h1111ti11g ag.c nllm,cd 11111kr 1111: nenclit Prngr.nn 1111lc'' lh\J d11ld i ~ ph]\lcn ll) ur 

mcnl:1ll) h.111dicnppcd: or 

d. reaches the limitini: JI!• alln,\cd li>r .1 full-time ' lllllcnl .1t .1 rc.:oj!11i1.:d 1:olkgc, uni\c1,1t) or 

1r.1dc 'ch1wl. or 

II 1s th1: so.>l\J rc~pvm1b1hl) vf th, t\>H:rcJ l ' 111p l11)CC 10 noli l} Anthem 13CUS 1,f an) ch.ingc in ;1 
lkpcmkni"' , 1,11us 

,\ lk 111:111k11t SJ"'ll'C '' 111 .. case to !'tc .:m.:red under th1' tkn.:f t l'ru;?r.1m "1"'11 the li"l d.1\ 1111h..: 
month r,, llo\\ ing a d i,01c, ,,, an11ul111cnt 

I c1111111.1 11111 of the \~1 cc111c11t bc1" L'l: ll I mplo) er .mJ \ nth,·111 13<.. B Jutot11J111;all) 1c11mna1c, all or 

the C 11\\~rc<l l'l.'r~tlll '.:11\ cragc 111:i.:c 1• rd1111~c" 11 '1 the tl.'nns vi sa id i\grccmcnt 

lun~tilidJtcd Omnib ui. UuJg....t R..:.:011.:1lia11,111 \cl of l'lSS !COOR \J P L. 9Q ~72 

1. f\lcmbcr' 111 grou p, >UbJCd to the C'1>11"1I d;i11.'tl Omn1h11' 111111}-ll R~·.:r·11.:1li.11111 11 \ ({ uf 191\5 PI 
<I'>-..,~~ ( COBR .\) Ill.I} c .'ntinuc meml'Cr-hip in th" llcncti1 P1 't" 1111 In 1!11: ntent 1'•'1 lll itkd b~ I 1\\ 

I h..: I 111pk>)Cr j , rc,pon,11'>k ll>r noll l)lll)! th,· \lcmtic1 rc~.Hd111:,. \\hcil•c1 the I mplo)cr 111 \ nth.:111 

DC BS \\Ill b..: aJminii.tcring the pr1)g1a111 Co\cr.1gc 'hul l .ii"' be a\a il,1hk h ii d uld horn 1t1 111 

pl.Kc<l I< 1 .1dvptwn 11ith lhc Member "l11lc th..: (o\crcJ l'cri.1111 I> co111111 u11tH .:11\·cr:1gc pur,11,1111111 

l'C IHR.\ 

a l1.,n 11nua1:1.111 ol C<•\..:r,11:-L t"r up t<> '6 11 1,111lh\ 'h.ill be J\Jilublc for an ~nrollcd Dcpcndcnl 

le Ihm mg 

( i) I he dc.ith of the (. 01 crcd l'i:rson: 
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( iii \ 1 he Co, crcd Person's entitlement 101 \kd1.:.1rc, 

(i' ) The attainment of the hmit i11g ,1gc fiir nu cnrollc<l Dq,u uk nt child or ''"'k ilt 

b. Con1111uati•)n o fC•)\ Cr.1gc for up lo IS month' , h.tll ~ tl\ ailahlc ton ( mcrcd l'cr>.tin nnd hh or 
hc:r C'Or('l llcd Oc.-pcndcnt~ fo llov. ing 

(111) I ay-on rn tcrm mallvn of the Co,crcd l'cr,011 li'>r :lit) rc~•on (nlhcr than !:?'°" 
m1..:v11J m:t). 

:! n add1litm.il 11 mt>lllhs shall Ix: n' ailablc t1' a Co\ clc(I Pcr~on and ,1n ,·11mlk cl lkrcmlcnt "ho'': 
dctcrm111cd to l>e di-;a hlcd under Tit le II or Tii le X\' I of thl' -;,,,,a( 'wcuril} \ ct .11 th.: lln1c he or , It,• 
becomes chg1blc for extended co11timi.it1111t 1>1 u l\ cr.1f;!c unda C OBRI\. 111 b...cnmc <1 1 ... 1hlc,f ut .m} 

time d11 nn~· the lil"i t C.Cl d3)' of COBR \ c;>11111111.itw 11 t.<l\Cfm.!<' l hc (o, cr<·d Pcr>t.•11 or cnrulk:d 
Dc1>end..:nt mm t pro\ 1J c 111>t1cc nf rhc di-ah1lit) d<.:1c1111111.1t11•n to A111l1c111 HC ll '> 1101 Inter than 60 
d:i) ~ :ifkr the date nf the ~nc1.1I '.->e<ur 1 1~ ·\ dm111h l rntlllll ' dd u mm.1111111 nnd hdmc the end ut the 
i111l 111I I !11110111!1' \If ('OBI< \ C\lllllllllall\!I\ CllWJ.l~C 

If it ;, dd • •mincd 1h,11 rh.: \ti:rnb..:1 " 1111 1 .. 11gc1 ,1i,.1hkd th( \'.'\lcnJcd nint,nua11cn or "' \cl.tfC 
1><:11<1,l Gilt he 1c11111n.1tL'<l >n the tir>I of th,· montn lolfo\\ llld '10 Ja~~ aflcr the linal dctcrn111i.1t11'11 
ll l'll~C 

The co1111nuu1ion 1il' ccH:ra11,· must be c4ual to the l'C11c li1, ,l\ ,1i l:1hlc tn , urrc11tl~ c111plu, ..:d t '" c1e.t 
l'c1 Miii \. A :\.lt:111hc1 " Ion" chl!ihl<: lii1 l111111111a 1"111 ,if t:<• \ l.'t.o gc 111mt he Pll" 1d"tl "1th :u k.i>I {)ll 
d,1~' in "hid 1 t.• clcd 'ud1 l(\\l.'ra gc ,\ Member·, I lt):1h1hl) IN ~1 11.:h nintmuauon ,)t \:•l\cr.igc 
c111h c.11 hc1 thJn the ah"' c 1..:111xf, 1( 

n I hl' l\.k111l>cr h..:0.:11111" d1g1bk for ocnctits under anN hcr l?l•'llfl he.11th pl.111 ·' ' .1 r..:,11 h <If 
"1111i1, ,, 111..:111. ,,. ,•mph•) ll t<ll t. ''' 11ia11 t.i ):C. \'Xc«pt '' hen the nc" plan cm11.1 i11' am c\cfu, iun 11r 

h111it.iti1H1 rcl.11111~ t.1 ,in~ prC-C\J'lt in~ ~•l1 1Lht1<111nl 1hc l\kmh,·r ;ir 

b 11.L jlfclllium lu1 .:1>11t11111ullun <lf \:<l\Crn!l'' t> not pa id on mnc: or 

.\OJ'/CI:.' Or CL 11..\1 

Anthem £lCB$ \\I ll 11''t be obligated (tl JllU..C" •>1t l>ch.tl fllf r111plt•~.:1 '"'' d;11 111 I\ I t>,,11.:ti l\ for 
Co\crcd Sen ICC' 1111dl.'r the ncnclit Pni11r.1m unk,s P••' J>cl 111111\:C I\ lu1111shcd tii 1\ 111 hcm Hll3<., 
that Covered Sci'\ kc, ha\ c ~en 1c11<lc1cd t<• .1 C'cl\c1c,f Pcr"111 \\'n11..:n nut1(c 11111,1 h..: g1wn 

\\ llhut 60 d.t)' itlkr .:omplclinn n f lhc ( fl\.;rc:d "cn1t.c' t he 11<>hcc 1mi-1 1 ri.:luJ~ tlw dtitu 
necnS.11'} fo r Anthem Bl HS to dt:tc1111inc l>c11efi1, \n C\f'-!11«~ \~ i ll hi.' C•'ll't<lcreJ 11 curr.;,! t'll 

the JJk ~""KC M '11ppl~ "•" rc.:ci\ccl 
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2 r:i1 lul\' tn i;h;.- nntic< tn \nthcm BC l!C.. "llhm th<· llml· 'f>Cc1ficJ will nol reduce.:• an) b.:ndit ti!! 

i, ' hcmn that the 11ot i1..c: 11a' ~i\l:n ·"won.~ 1c:i\n11abl) p.>~1blc. Liut an 110 c1c11t 111 11 \nthcm 
BC B ·he: requ i~<l h> .1.:ccp1 noli.:e mJrc: lh:in l\\u )Car> :iftcr Co1cr.'<l ~cr\1.:e> or-: 1.:cc1h:d. 

R fl. I:. IS/; Or /\ FOR.HAT/OS A \IJ CO,\ fl /JE.\'1111 1.11 > 

Anthem Btl3 · rccogn11c:. 1hc 1mportuncc of protl.'ctmg lhc conlidcnuaht) of the \ k mhcr'' medica l 
record •. ,\kmbcrs 1113)- be rcquc-;1cd 10 fom11,h to l\nthem llCB'i nn} mformntion rcJ,11ing lo an 1ll11c~~. 
iniul")', d 1ap11o~is (.'Ir l rc~tmcnt for \\ hkh bcncliis arc claimed unde1 rim Benefit l'r11grn111 Anthem UCB\ 
11ill ~p..·cif} and may be requ ired 10 speci f} the nnturc llf lhe 111 fonn.1tinn. Such 111fnr111.1tion ~hnll 
in..:ludc. b111 i' 1101 limited to :Il l ) medical !\.'\:Ord' and medical in formJtion includml\ Jh~chmtr ic, 
P'~ i.:hul11gk,1I, ncn Olh nt.:nlul. \uli.111ncc abu,c (cg :il1.:1,hol .md drug ubu"I.:) tmd ct'111idcnt1al HJ\ ond 
Ill \' rel:ile<I infonnalu.ln fl) ol:it.11nin~ mcmbcr:.hip 11 11Jcr thi:. lkndll l'rog1.i111, the \ 1cmbc1 ugr•n lo 
l"urn1sh :.m:h 11110lll13ll01l tO l\nthclll 13('!1') Ulld ~\lll~Cllh lu lhe rclc.1~c of' such in fonnatiOll Jnd 110\ Other 
infommtion that he or 'ihc mn) h,l\c in his or her pos)css1on 10 othe1 ent1tks or person, a.~ t;l.i) he 
deemed ncc.:~~al")' b) J\111J1cm IKB~ i\nthclll II( BS lit.I) h.t•c tu turni'h 'uch i11tiu111,11i1111 t11 l'thcr 
cn11hcs and pcr<>on' . uch cn1i1ic' ('r pcrwn' nin) include but arc not limited 10 a~c11b rcp1e,cnW1t•c. 
con1ra.:101 s, subconuactor' or Jffihntc' Before ,11d1 111h>rt11.1111111 1\ fum1,hcd ,1 rcc.:c:I\ mt pcr.,nri o• 
c11t1t) mu't fir-t 11!'11...: to "ccp thi' i11l(11m:111on confith:111ml (,cncrnlh. n 1\l 1llcn cnnfidcn11ahl) 
'cntcu 1.:nt 11111 Ix oh1a111cd lwm 'u"h pt.;r,1111 (ll 1.11t1t) I hc rclhOll' )('r the d1,1. l1»111c ol :.uch 
111 lurmat1on '''other cn1i1ic, tlr pcl"'>Vn> nm) m, ludc the toJJo,,mg as u rdatl s to an 11lnt"ss. IOJUI), 
d1u(;\no~1, c>r trcn11ncn1. 11 1s ncccssnl) 111 connl'c.:lion '' ilh admin i,tering the pn.l'1sion~ ,,1 1l11s [kndit 
rruf!ram: k•r use m l:iona fide mc:J icJI rc,c.trch and cdu~Jlion: for mcdic:ii. fin:indal or prm idcr 
amlillfl!'· 01 \llCh other aud it inf th n1R~ h1. lcgall) rc<1u ircd 1ir it 'ucc111cd nc.:c''-'r) t>~ \111hem ll('J1<;, 
\\hen 1~'\1uc,1cd thi: \ lc111bcr 'h.i ll furni'h to \nthc111 RC A Jn} rcqui1cd :iu•h11 ·i1;111011 IC' enable 
l\nlh.:111 BCll'. lo .idoni1110,tcr the: fllll\ i'"'"' 11l 1lm llcncfit p,,,~r.1111 

LI.ill l '.-11 JO/\ ' Of- A CJ'JO,\ S 

'" lq;.il .1i:1t• 11 111;1\ he ll1"i:11 h• r•con 1 l>cni:lih 1\l l h i11 611d.I}'111ic1 "1,11icc o l l 1.i im li.1' l>e<.:n 11i11:11 .1~ 
six, 1fi.:d ahiH· "'' lcl.!.11 pn>cccd111\! Il l.I) be broul!ht unJ.:r the l.lcnclit l'rogram allcr 11 t\10 ~car period 
l"n> lll 1h .. date 'Cf\"ICCS ar1. ~CCl\Cd 

I ' f I \[[:,'I\,. or BE.\ EFI/'.\' 

I. ,\nth.:m DCB is at11hC'rt/cd to lll.lhC p.1~ 111\!llh ,,, hchalf 11f r •11plt>) CI dirc<.th h• Pri•\ i1lc1-
lurni•l1111, Co\.:rc,1 'icn ice~ l<>r "hi ... h hcnclii- ar, pnll 1.fc,I under 1h,· lkrdit l"11g1.1111 111)\\Cl<.'I 

C\CCpl ,,, 01h.:r"1": 11111\id.:,1 r.11 " '" l~ p.ull..:1p.1111w •t:rccmcnl '\11th1:m A< R rc'c IC' 1h1.· nvin 11 
ni:il.c pa\mcnt~ on bchall of I n1pL)~Cr d111.'\:th t. ••11hc1 the ('''"red l'"t"'" '" th1· ( mc1cd 
I mrhi)w' ;ii \nth:111 [l("ll<;', d1,ue111111 In thl.' :i'"i-1.'n~c of a part1c1p.111n~ :1~ 1 1c11 1cnt . and one 

p.1r1:111 11r '"'tmli.in '' "'' h:h '' 'lt'.l) uf ,1 1111111•1 duld D1:1>cndcnt l\nthc111 Bl B\ "il l 111 ,11.c 
p.1~ ncnt' 1lll l:lchall nt I 1nplu~cr hi 1h:11 .:mlt>d1al p.ir.:nl •ll .:thl1lJ1..1n 111 .1c .. 11ttlJ111:1.: 1\ ll i l l ( , C.. 

~c.:111>11 ·16l• S·I < ~> 

~ 0 11.:c Cm crc,J <;en i.:c, Jre 1c11dc1.:d h)' ,, 1'11111dc:r '\nthem LH .. .'U~ \I ill rc1•·ct the :-1<.:rnbcr'> rcqu~!.t 

ll<' t to fXI) the c laims submitted by lh.: l'r01 1dcr Anthem BCllS "'" ha'vl no 1i.1hd1t) 1<1 .111y pc1 ">n 
b\:cuuw nl ii~ rcjedion oflhc 1c1111c\l. 

.3 I he \.kmbcr mu't ,1d' j,~. the l ' ro~1dcr 1h,11 he or ~he "C01crcJ und~r the lknd it l'rng1.11n \\hen 

arrangement> for scr.1.:cs nrc lllJd..: 11r n, ~ron .is rl"l"'ll·lhl~ po"1hlc there 1ltcr 
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4 Anthem OCBS \\ill not routine!~ bsue a benefit p.l)lllent on lich.1lt 1,f 1he r 111plo)e1 umkr th.: 
lknclit Progr.1m of i.:,, th.111 SI 00 c'ccpl up(>n 'Hillen rcquc~ f101n 1he Member. 

5. \\'hcnc\cr Anthem DCB~ h3s made pa' men• ~ for ( ·," cred Sen ice~ on bch.111 nf the I 111pl1" er eJthc·r 
i11 c1rn1 01 111 t:\1.t:'' of lhc i\la\lmum Alln\\3blc Arnuunt 1•f 1);1~mc111 ne.:1.•,~nt) tu -.:Iii-I) the 
p 1 0\ is io11~ of the fknefit P111g1 :u11, rrrc,p.:cliH; ur10 11l10m paid. 1\nthcm B< B') h<l\ the rtghr 011 the 
bch3lf of the Fmplo} er to rccO\ er 1hc,c fl;•} mcnh 1111111 Oil<.' or more of th.: fo llO\\ mg nny JX'l"'iOllS tC'I 

t>T fM whom ~u<:h p<1)111c11h \\ Crc made, on)' i n~tn.mcc com11n11ic' '" 1111)' other orgamahons. 
,\nthcm BCB .. , ngh1 lo t'Cc11\'cr m~) inc h1a.lc ~ubtrncung from future benefit pn) mcnt~ 1loc anwunt 
Anthem BCB h::h patd i11 crrn1 '" 111 C\C<. " n1c Cm cn:d Pcr>on pcr;onall~ and on behnlf ol hrs 01 

he• D..:pcndcnl> ''ill . upon r.:<JW>t. \:\ccul<. una.l dchH 1 ' udt do.:umcnls .1 ~ m.1~ be required and do 
\\halc\<.:r c f,c •~ 11ec1..w11') tn \co.;un: Anthem LK US's right •111 hchalt of the I mplO)CI 111 rC\.11\c1 an) 
Cl 1011<.<llb ul C"-1..C>> p.n 111<:111> 

i'>IJ::,\JJJERI PJWI '/DER RI:.'J . .A TJOl\'S /llP 

The chl)kc ora Pro,idcr 1s solely the :\!ember"~ .. 

• \ nthcm OCDS doc~ not fumrsh ( O\crcJ Sc11 i1.c,, hur onl~ p101 rdc, l>encli1' on lx:h 1lf 111 I mph1)cl 

Ii r \n\ <."red 'icn i~c' re.en ed h) C'n\ ac,I 1'1..·1,011'. J\ ntht:m HC. H'i " n111 li.1hl ... fN •Ill) ad 111 
nmi-~irn1 ol .Ill) 1'111\ idcr •\ nlhl"lll Ile n<., 111hn ini,te" the fk ndit f' m[!ntlll frn I 1111'1 lHI ' id h.1, Ill) 

rnp<llhll>1lit) lor a i't<)\ 1dt:1 "\ fa i 1111 c oi 1cl11,.1f to rend..:r l m creel '-tc:r1 ice' 11> ,1 \ lcnohcr 

I he '"c 111 11111-11,c ul 1111 adjcc ll\ ,. -;11d1 ''' ·J>artii;1p.11ing·· tlr ··1'.011 Pnrt1c1~11mg .. m 111od1lyrng the 
tc1m 1'1," id1.•1 b 11ut .1 >latc111<..11l11> tu the Jb1lit.1 o f the 1'1,n 1dcr. 

A11thc111 llCB'> don 1mt 111.1J..c mcdrcnl JUd f(m.:nb \nthem 13( DS onl} .idmin i ,tcr~ th<' benefit, 
a\J11Jhk under this Ucnc111 l'r0gr.un Ptl l>c h.111 of I mpl<')er 

6. ·\nth.:m ll("l3S", ,,,Jc rbhgnt1<>11 is le) aJmini>ter the l3enc li1s Proi:ram in ac.;Mda1Kc \\Ith the 
3:.m:uncnt rCl\\CCn \ 111h,m IK us and I lll'lltl)CI. ,, Jclll'I' at la\\ h:r...:d Il l"'"'" '" '" ll Olli ,,f Ilic 
Prv1 iJcr·p.ll1~nt r~l.11 1on~h1p \\Ill I>;; lll.lllll,1in~J a1rni11't :\ mhcm BCB~ . 

• f(,'/. \.( )' HEL~ rro.\Sllll'S 

,\/EJIBER RIGHTS 

JJI:."JJBL'J( rl l'i'EAL!(,-Rlt I ;.1.\CL' l'ROCJ:.:SS 

-lppeal Grit•rn11c:t! l'm,·en for l 'rili.:111i1111 R 1•1•i1111 D 1•f1fr111ii111ti1111\ 
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I he App.: .. 1·c;,1c-.1nLc J' """c'" .1pplJ.:, to ,111) uhli£<tlion l'C\ i<·" dctcnnmauon und.:r 1hi\ Bc11c1i1 
Proiuam 111cludini:, b111 not liimtt:d lo. prc-ccmlicauon. l'rtor Au1hori1..ition or 'on ... um:nt re' tC\\. It 1s 
a\ Jth1blc Lu chc Co\C:tt:d P.r.on, th..: rnwid..:r of record or pro\iidcr, or to the dul) auth< ti1cd 
r..:pn:scnt:iti\c ol'the CO\crcJ Person 

Lc,·el I , the Complaint 

The liNt <tcp 111 the Appeal Ciric' anct' pt occs~ for u11l11t11to11 re\ 1e" detc:rnunuttmh ts 10 co11t<1c1 
l\l cmb.:1 <;el'\ 1ccs1Cmcomc1 'iel\ 11:~ When o ( mnp l:iint 1\ lilc<l rcquc~tmg n r..:1 •~" of n u11Ji1..1111on 
fC\ iC\\ uctcn11i11ation. lhc ComplJint dctcrminatlllll \\ 111 be ..:omm11nica1cd a~ npproprhllC \\1lh 111 l() d.1ys 
frum thc dmc the r.:quir cJ 111fnrmu11on n. do..:umi.:n1u1i1111 on the C'ompl<1i11t is n:cchcd 

Lei cl tJ , the Appeal 

II the C.\.11npl.11nc h~ nor bo:cn ~11 1 1,licJ Ii} follo1~111g the )lcp) m Le\ cl I abo~c. an Appeal rc~ ic1\ ma} be 
requested The Appeal re' ic11 request must~ sent in \\1 11 in~ \\llhin 60 d.l)' fr\llll the cl.lie 11f1l11: n<11icl 
ul the det<?rn11na11on made ai I c\el I. the Co111pl,11111 ll1c \ ppeal rc' ic\\cd m.1uc,1 'hould bo: m.1ilc<l 10. 

LcH'l JI) , the G ric, :incc 

Anthem llluc Cro'~ and Rlue , hield 
\ppca l Committee 
370 lhl ~)clt Hoad 

P. 0 . Bo' I 038 
:-lor th ll!11cn, Connecticut 06.t73 

II the \ppcal for a utill/allnn rc11c11 1.l..:l1.•1111111.1111111 1s 1101 ,a11,1.1clur), a Cirtc\,Uh.C 1c1 IC\\ 111.1) he 
rc4uc)lcd I he Gm:' an1:c n:11c11 re.1uest 11111>1 be Sl'lll 111 1\ nting 10 the llne1·n11co: C. l1n111111tcl.' 1\ ithm 60 
d.1\s lrulll th1. d.1l<." ol 1wlrc:~ .it th1. 1k-1c1111i11,nio11 111o1dc JI I c\d I f. the App1.·JI. ·\t 1h1s time, .in 111-

pc;·~1.1n prcs1.·nt:uit•n. tdcphl'OIC rnnfcrcncc. 'idco conference or conference 1 ia other fom1 ,)f acccp1.1hk 
1t:1.hnolo~) Illa) IX' 1cqucs1cJ and ,huulil ll<: nntcd i11 the Ciric1;11Kc r1.-q1 1<."I if if..:,11c 'I he \\rittc11 
Ciric1 an"'" rcquc't ,flould be m.1ih:tl IP 

\nthcm Blue Crn" 111111 Rluc . hicld 
c;ric' nncc Committee 

370 lfa"ell Road 
P. 0 . Box I 038 

ort h llaHn, Connecl irnl 06-'73 

1>111 11tt th" rc~ re\\ prC'lccv .. 111fo1111.11 i1•n 1ci:m,Ji11~ rri;Jlls 11> mnl.c •ur in·pcr,011 (1· 1c\anc1.• pil >Cllli11to11. 

1ekph11111c C<'nlcrcnc.: <>t cc>11fcrc11" 1in1•lhc1 f'1ll Ill uf Jn.cptnbk 11:chn,,l,•g) ''tit l'>c 'lit'' 11kd 

,\ \Hlllcll \pf"'.rl l <:\IC\\ IC<lll<.'.\I lll \Hll l t:ll lJllC\;\lll'C f\O\IC\\ l\:<IUl'>l >hv1rlJ 111dudl' <.vptl'~ ul .Ill) 

a ld1111111,1l d1i.:umcntr111t' 1 '"PP,>rti1 I! 1 11.: \pprn l 1.11 (i11..-1 .111cc 

i\11 •\ pp1.·nl rn <1ric, .11h.:<: dc1t·rn1111.1lkll111 111 be <.:ommun1catcd as approp11;itc 111 \Hit in;i 1\ th111 30 d.ry' 
11<.1111 the duw the required mlonnauon or d t>cu111c1n n11ou on the Appc.11 nr Gric' ~nee j, r.:cci1 cd I h•· 
dc1c1111inmio11 ~h.1 11 s1a1c 1hc <lc.:i,ion: the re·"''" for the dcci~ion "i1h a c11m1,,n h' pr•l' " i''"' of 1hc 
13cnclit Pro!!rnm on 1~hich the d~'1>i0n \\J~ based. 11 applrcnblc. ,rnJ l!r:ner;il 111h111n.1l11111 .1h.111t lhc nc\I 

'ilq> in the \ppcal or Grie' Jncc 1>r1.XC\\. 
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In 1hc c \ cnl tl f an cmcrttcn ... ) Cir lifc·thrca lo.: 11111@ s1tu.11ion. or \\hen a ('u,ercJ Pcr.•111 "Jcmcd bcnclit. 
for an otl1cn\isc Co\ercd Sen ice <'n the !,!round' 1h.11 11 " l' \po.:runcntal and tll.- (o,crcd Pcr'><>n ha' 
bo.:cn d 1.1gm•~cd \\ ilh a comlitinn 1hn1 creates .t hfc C\lll:-.1.SIK) of 11,!,. th.m l\\ O }Cnr' ,111 npcdllcd 
C'u111pla i111. \ ppeal or (1ril!\ance 1evic\\ Ota) he rcquc, l ~'\I /\ dc1cnnina1ion "111 t>c issued within one: 
(I l hthlllC'~ da) o t rc..:c1pl of the required <locumcnt:nion on the C.ornplarn1. /\ppenl <lr <Irie\ ancc. 

,\ ftcr lhc co111plcllo11 or the pre\ ious )!cps. a CO\ crcd l'cr~on, the pr.l \ ider of ri:c.ml or pro' 1dn. c r the 
duly authorized rcprcscntauvc 01 a Co\C~d l'ehnn or .a -.cl r-imurcd g.1l\ crnmcnt.11 ho.:allh plan '' h11:h 1 ~ 
1101 )1tbject ltl I RISA. ma) 'cd, inli.11111.tt1\!11 (111duding th,• apphca1ion) te!,!ardmg un c\lcrn.11 :tppcnl 
pro.:c•~ :id01111istcrcd b) the Co11ncc1icu1 1Jcp.11l1nc11l ul lt1'1m111cc b} contnctrni: the S1ute of <.011nc.:11cu1 
ln\ur.incc Dcp.11t111e111, I' 0 llo' 816, l lnrllord, <.I 0(1112 orb) calling {ll60) '.!97-391 1). 

I h1' n:411c,1 tur nn C\h:rnal llJIJlC.11 an11,1 be rcceh cd by the Jnsurancc Dcp.mmcm 1111h111 10 cla)' rw m 
rec Cl\ inj! the final. '' nllrn (me\ ancl' dc1crn1111a11on 

Appc•al/Gril!1w1ce Prncerr fflr \ 011-l 'tifi:nrlo11 Re1•iC'11' Deter111i1wtiom 

Tins App1,:al Gric,an.::c proec~' applk~ 10 "") 11\111 u11l11a1i1111 10.:1 le\\ detcnn111.1tion umk r this fkndil 
1'1<1L!1 am indudmg. bm not li111i1t .. J 111. I lil!ih1hl) f,11 t>c 11cli11, Ct" cra~c of da11111. daim pr. ·c"lll!.( and 
,,1rc prn1 iJcd It i\ :l\llilablc '''th« t'lll c1.-d l't't-.lll, 1hc pr1111dcr nl rc'\:nrtl 111 pw\tlkr. or to the duly 
,111lhM11cJ 1 cp1c'<:11 l.111~.: nl 1hc ( m creJ Per''"' 

I he i\p~.1 ! < 1ric1 am:c 1)11Kc" lnr n 11un·ullh1at1011 r~·\ ic\\ dctcnmna11011 has umc lram:~ 101 L\l111plcl ion 
,, 111.:h dilkr from those rcgJrding a u11 h.-a1io11 1c11c\1 d.:tc11nin.1ti1111 /\II l lc1cl' ''' thc 
\ppo.:ul Gri.:1 ;rncc pr<,Lc" 11111,1 ho.: .;omplc1cd "11h111 60 d:l\ ~ from 1h.- date a member lilc, thc l.ewl I 

( ompla1nt. unlcs~ the m.:111l:>c1 1cquc1ts an c\lc1h1l'll I he film~ o l n ('omplmnl 1\pp,-.al 1•1 <inc1:t11lc 
J..1 .1111m-111 ili1.11i1•11 re\ ic\\ dc1cn11 i 11 ~1irn1 nt.1) Ix· u11111mmirnll'd 11raJI, ckcirontl;1lh lll 111 1\1 i1i11g 

Lc\ cl I , lhl' Compl:lint 

~1111:c 1111"1 q11 r::,1 io11' c,1110.:c111111g th" llc11dit l'r"~mm can bt.• rcsoh .:d infomtall)o. th' li.-1 ~ lcp 111 lite 
\pp,• 11 (J rio:,.mcc tlrn .. c,, fvr non util1L<1tl\lll IC\ 1c" dc11.111111u11,111' " 11> 1..m1.1ct Member 
~c1\ 1.;c,( u,10111c1 ~~n tu. llpo.111 ~,nnplct i l•ll ol th-: ll•mphanl rcvi.:\\. thc do:tcrn1111atil'll \\11 1 hc 
c11mmunka1cd n~ nppropriatc 

LcH"l I I. lhc Appl·al 

lt'1hc C'mcrcJ Pc~,111 j , '101 "'111,licd \\ilh the< ,,mpln '11 d,c1s1011. :11thal 111111!. ·" ' \ J'p<-.1l 1c\lc'' 111.1) be 
1cquc,i.d If 1u1tt.:?n. the App.:?al IC\ 1c\\ 1~L111c' t 'hould t>c 111.1ilcd 111' 

Lcnl Ill, the Gricvuncc 

,\ nt hcm Bl1H' Cru~~ anti Hluc S hield 
.\ppc.-11! \0111 111i11.-c 

370 Ba1-~ctt lfo:ul , I'. 0 . Bnx 1038 
:-.lorth ll :n en,<. onnccticu l 06-H7--'20 l 

II lhl' l o,crcd l'cr,on " 1101 ~al i,Jicd 1\ ilh the Lc,l:J II Appeal d~i~1011. a (j11e1Jn~1. 1c\lc\\ 111.1~ he 
1cquc~tcd At th:it time_ an in-person p1c,,111,11 i1'll, k lcph11111c '''nlcrcncc. 1 id,.,, 1,n11 fc1«·11n 111 
"'11k1c11cc \10 <'!her for111 11ra,ccp1.1hlc t~d11111ln;:) mn) he rcquc,tcd lfl\ 1i1tcn 1h, < 1 11c,.111~c 1t'\1"" 
rc,1111:'1 'h1111ld be mailed 111· 
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Anthem Blue Cross an<l l:Uuc ~hicld 
Gric\ :lncc Commillce 

370 lla~sctt Hoad, I'. O. IJox I 038 
"fort h lhl\ en, on!H'ct icul 06437-4201 

Duron;; 1111' re' 1c\\ procc" i11fonnat1on n:gar<lmg flehb 10 111.11..o: .in 10-p.:r~on C...11c\.1m:c prc:;cmation. 
1,·kpl '"'i" confc1 encl: l•I conkr"ncc '1 1 1•thcr fonn of n..:ceplablc tc,hnolo!!) \\ill l>c ph1\ 1Jcd. 

i\n Appcnl rt\ 1cw rcquc,1 01 Uriel'ancc 1c\ic\\ r"'<lllC l ~houlJ include an} add11ionJI documcn1am111 
~11pport111111hc Appc.11 or (,rjc,ancc If the ( O\C1etl l'o:r,lln cn111ml pmrnlc the ucltlitinn:ll info11nat1011 01 
<locumrntnt ion \\ 1thi11 the 60 du} t1111c: tninic to cornplclc 111 thrc" lc\d , of the /\ppcnl •(in..,\.in..:c 
pn,.;c '· the(\,, crcd Per,nn n1.1~ r.-quo: l an C'\tcn, ion ll• du ... o . 

i\11 \ppo: ii 111 C'iric\J.lllc dctcrminuti('ln "ill he "'ucJ in '" 11111g "1 tl1111 th" n:q111rcd 60-0.t) 11111c tr.1mc 

for compktron of all 3 lc\cls llf the App.!ul'C1 11c\1111c..: prQ<.:c!> .... unlc>> the (o•c1cd l'cr><>n 1 ct1 u"·s 1~ an 
c>.tcn,1011 The dctcrminatiou ,Jrnll , 1a1c the d•\;l\hlll the n:.hnn lnr the dcc1,1011 '' iLh a cllnllon to 
prm i'll'!l' uf the Bc11clit l'rnttrnm on \\luch Lhc <l c~1>1011 \~U) ba>c<l, d uppli ... abl..: •• 1110 ~cncrnl 
1nt.-rmutu'n dh••ut the llc\t 'lcp in the \ ppc.11,11 Cim:,;111 ... c pr~~c,~ 
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APPENDIX D -- PERFORMANCE EVALUATION FORM 

Employee: __________ _ 

Date: Assignment: _________ _ 
--------------~ 

Where appropriate or necessary insert a description of the basis of the evaluation and examples 
of exceptionally poor or good performance. 
Table 1 

Description 
Exceeds expectations. Employee's performance meets defined job expectations E 
and in many instances, exceeds job expectations. 
Meets expectations. Employee's performance meets the defined job expectations ME 
and is at the level expected for employees doing this job. 
Partially satisfies expectations. Employee's performance meets some of the job p 
expectations, but does not fully meet the remainder. Improvement is needed to 
fully meet expectations.* 
Fails to meet expectations. The employee's performance generally fails to meet F 
the expectations as defined.** 

() 

*At the next review, interim or annual, the employee' s rating must improve to at least the Q 
"meets expectations" level. 

**The employee is subject to corrective action or discipline, ranging from a written warning to 
termination of employment. The employee must move to at least the "meets expectations" level 
at the next review, interim or annual. 

APPEARANCE. (Consider uniform condition, cleanliness, shoe shine, condition of leather, 
brass, haircut, equipment, conformance to Police Department policies. If civilian clothes, 
consider appropriateness of clothing for the task at hand. All consideration should be toward 
maintaining good public image of the City of Groton) 

SCHEDULING AND COORDINATING. (Consider how duties are scheduled and 
coordinated. Is there significant down time or wasted time? Do subordinates know what and 
when to complete tasks? Are deadlines met or is there a need for superior officers to continue 
to ask for work to be completed? Does employee anticipate problems and take action to prevent 
them?) 
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TEACHING AND TRAINING. (Supervisors Only). Consider how the subject instructs 
his/her subordinates in what he/she expects their performance to be. Consider his/her 
knowledge of law, policy and procedure, effective police skills and tactics and how he/she 
imparts that to his/her subordinates. Does he/she assist subordinates in self -development 
efforts?) 

JOB KNOWLEDGE. (Consider the employee's knowledge of his/her specific job. What 
he/she knows through education, training and experience. Their knowledge of criminal and 
motor vehicle law, criminal procedure, court rulings, department policies, acceptable police 
techniques and skills. Consider special skills such as diving, investigatory skills, any special 
knowledge relevant to his/her particular assignment.) 

ANALYTICAL SKILLS. (Consider the employee's ability analyze and solve issues. 
Consider how he/she are able to identify problems, determine the cause and arrive at a logical 
conclusion). 

GENERAL POLICE SERVICES. (Consider the quality of services provided to the public by 
the employee. Consider to what extent and success obtained when the employee assists 
motorists, provides medical assistance and resolves disputes). 

COMMUNICATION SKILLS. (Consider the employee's ability to clearly speak and be 
understood by peers, superiors, subordinates and the public and their attitude toward same. A 
particular ability to deal with victims and suspects and to gain difficult information would 
indicate a higher skill level. Their telephone and radio skills. Also consider the employee's 
ability to clearly write reports, accounts of incidents, search warrant and arrest warrant 
affidavits . Ability to use words effectively and to spell correctly. Ability to prepare neat letters 
and reports.) 
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LEADERSHIP SKILLS. (Supervisors only). Consider ability to bring order to chaos, stress 
management for himself/herself and his/her subordinates. Consider knowledge of employee's 
strengths and weaknesses and the appropriate use of strengths. Consider supervisor's ability to 
correctly channel efforts of subordinates and to discipline when needed.) 

ATTENDANCE. (Consider tardiness to roll calls, occasions of absenteeism) 

PRODUCTIVITY. (Consider the employee's assignment and expected productivity for the 
shift. Compare quality vs quantity if applicable. 

INCIDENT SCENE MANAGEMENT. ( Consider the employee's investigative skills, scene 
protection, ability to evaluate/organize/coordinate resources, skills in identifying evidence and Q 
then collecting/processing same) 

OTHER FACTORS. (List other factors not already mentioned that you, as the evaluator, feel 
should be mentioned regarding the employee. Factors such as judgment, suggestions for 
improvements, stressful events, etc.) 

SHORT TERM GOALS. (State briefly what your goals for self-improvement are and what 
you expect to accomplish professionally during the next rating period. This must be agreed 
upon by both the supervisor and subordinate.) 

ENDORSEMENT. (Next higher level of supervision must examme this form and the 
comments herein and state concurrence or non-concurrence. Non-concurrence must be 
followed with an explanation for disagreement.) (J 
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EMPLOYEES SIGNATURE* DATE 

SUPERVISOR'S SIGNATURE DATE 

CHIEF OF POLICE OR DESIGNEE'S SIGNATURE DATE 

HUMAN RESOURCES DIRECTOR DATE 

* Signature indicates that the rated officer has read and discussed this evaluation, but 
does not necessarily signify agreement. 

Evaluation report and job descriptions will be retained in the individual's personnel file 
located in the Human Resources Department. 
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APPENDIX E -- ALTERNATE WORK OPTIONS 

POLICE DEPARTMENT 

Transitional Work is designed to return employees who are injured in the line of duty to work as quickly 
as possible in compliance with the medical restrictions determined by the treating physician. 
Employees permitted to perform Transitional Work will not be placed in a position where they will 
have personal contact with prisoners and other members of the public. 1 Employees permitted to 
perform Transitional Work will not wear a police uniform or carry a firearm. 

The following activities may be considered for transitional work for employees m this 
Department as approved by the Department Head: 

Modified tasks within the employee's permanent position description in compliance with the medical 
restrictions determined by the treating physician. 
Temporary Assignment to Support Services Division: 

Records - Perform filing and other appropriate clerical tasks 
Communications - Dispatch 
Provide direct assistance to the Support Services Division Commander 
Operate vehicles to and from the Town Garage and other repair facilities and the car wash 
Detail vehicles - working within the medical limitations set by the treating physician 
Conduct inventories 
Delivery of mail or other appropriate material. 

Temporary assignment to the Detective Bureau: 
Filing 
Evidence Processing 
Warrant Processing 
Court Liaison 
Conduct investigations that require telephone follow-up only. 

Temporary Assignment to the Administrative Unit: 
Public relations 
Proofread reports 
Clerical Duties 
Research and draft policy 
Copy and distribute Operations Directives. 
Attend and/or conduct required training programs. 
Conduct traffic surveys - observation only. 
Presents public safety lectures in schools. 

1 Employees assigned Transitional Work as dispatchers or records personnel will converse with members 
of the public from inside the Communications Center. 

{01 28 1580.DOCX Ver. I} 84 

() 

) 

( 

ACLU of Connecticut acluct.org

2019_C_1927



APPENDIX F -- PENSION 

RETIREMENT PLAN 

FOR POLICE OF THE 

CITY OF GROTON, CONNECTICUT 

AS 

AMENDED A rn RESTATED 

EFFECTIVE JULY 1, 2016 - JUNE 30, 2021 
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I\ rnot>L ( I IOI\ 

THIS AGREC'.\IE'.\"T is lx:l\\ccn the l'1I} of Ciroton. hercmaller 1dcrrc<l to n:; the "( 11) ·· or 
' lmplo}cr'', and th.: llnitcd Hectricol I ocal 222. Connecticut lnckp.:ndent Labor 
l nion/Connccticut Independent Polic~· L nion. Local PS. hcrcinafte1 refoneJ to a:. th..: '"l nion'', 
and prO\ idc. for the folhm ing term:-. 111 cnnm:ctiun \\llh the C it}·~ Pc11-;i11n Plan tor Police 
Ollicers. 

I hc Retirement J>liin !Or Police Oniccrs of the Cit) or Groton. Connecticut, (pre\ iously referred 
to as the " Retirement Plan for I mplO)l.!CS ol the C'ny <1 1' vrnton. Ct1nncet11.:11t' d lld 1or the 
· Rd1remcnt Plan lllr Police Ofliccrs and Firemen of the Ci t) of Groton") hecame cfl'ci:t i' c as or 
I dmlllr) I. 1946. The same h.i!. lxcn restated and or amended in 1972. 1976. 1978, 198 I, 
19fN. 1997, 2001. and 2007. l hc Rct1rcment l'l,tn lor Police Ofliccr-. ol the ( ity ol'Ciroton is 
t'undrd under Group . \nnuity Contrach GR-161. (iR- 163 \, GR-13554. and·o1 other :.imil..1r or 
supl·rscdmg ( nnt r.ich " 1th I he I r,I\ d cr-; lnwr,1nec Compan) cit I l,1nl(,rd . (\1111i.:ctku1. ilnd'or 
other insurnnce companies, financial i nst itution~. hr11kcragc firms. or othc1 like entities. ami'nr 
j)ClhlOll runcl~ of th..: Cit) of { irolOtl. 

ARTICLE l - . . \~H. A D El< 1' E< ' rt VE I),\ n : 

~H"l I O:'i I. I hb Pl.111 sh,111 b..: 1.. nown as the " llctircmllll Plan for Poli-.1.: Oflilc1~ o f th.: 
C'it) nl' ( 11uton, ( \lllllci.:llcut", h1:11.!ina lter n:h:1 rnl to .b the ' Rct1rcmcnt Pl.111". l•r "Pcn~inn 
Pl,111". or "Pl:ln". 

SECT! ON 2 !'he Retirement Plan shall b~· t'urtht:r Jll1l'11<kd .md ro t.1tt·d dYc:c:ll\ e the <lat-: 
o! thi: J rhitration .rn.1rd to pnn kk thi: follow ing r.:t1 rcmcnt bcnc lits fo1 all t'ull-timc Policc 
rnfo.:.:r .. 

.\In 1c 1. 1<: 11 • n1t:J<1\1 no~s 

SEC I IO'.\' I. '-.\Jmi111, t1ah'l .. 111c.111' the Rel cement Board as dl.''>1gn.1kd 111 .1.:t.:11td:mi:c 
" ith .\rticlc X. her..:or, to pcrlonn tlK· JJmimstratm: functions of thi, Pl.m. 

"if<.{ ' rt()...; 2 "( (Hlli lllltl ll ' 'iCf\ ICl.' .. llll'.lllS th.: p.:rnid 11f Ullltl lCITllptc:d cmpll' \ mcnl ib U 

Police Officer'' ith the Ci ty of (iroton. Connect icut. 

~ECTIO 3 "Cn:Jitcd lntcrc <.t' ' means the interest on Panic ip.lllt l'ont11butions 111<1de 
fi11111 the: .ippwp1iatc (1wup 1\nnuil\ ( um1.1d J I u rate ti l four pt.•rct·nt po , 1 p.:r annum (or m 
suLh oth~r rate as ma: Ix: l'stahhshcd from time to time h) the Employer) compounded annu.111: 
ri ~~m fonu.lr) I 1, next su,,;,ccding the cl.lie "hc11 ~m.li l'tu ti1.. ip.11 1t Cu11t11liul i<111' J11.. 11i..1J1.. lu Ilic 

lir-.1 da) t'I till' calcnd . .tr Ill Oil th \\ lm:h U)ll1t:1dcs \\Ith. or n.:xl prccctk'i, the Jatc of the 
l'art iLipant'~ death prior tn n:tircmcnt. termination of cmplo) melt! or hb actti.1l 1.: l11 cmcnt d<ite, 
\\ h1clw, er I\ .-ipp1Jc,1hh.! . nic l rcdllcd lllll'rc .. t appl il Jble to the Partic1pa111 ( 'nntnhution~ made 
under the Prior Group Annuit> ContrJcts shall Ix: dc:tcrmim·d and pa) ahlc in accord,1ncc \\ 11h 
the r rm iswm. of the l'ri1'l ( rrnur 1\ 1111111t: ( '011tr,1i.:ls 
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.. Dependent C luld or<.. hild1en" means mn unmarrn:J child under the al!c or 
nineteen (19), or under the age of l\\Cnt) -four (2-1) if a fuli-umc undergraduate student ; t an 
accrcJit<:d 1:01legc or uni .. cr~1ty. said tcnn includes natural child1cn Jdopted childn:n. 
stepchi ldren nnd fo<>tcr children reported b~ the Parucipant os der>endcnts for h :deral Income 
Ta'\. purpo~c~ at the time of such Participan1's de<11h or retirement from acti\e sci\ ice It :;hall 
not mclude an) cluld born more tlwn nine {9) months after the Paruc1pant's rct1r.:ment from 
nc1i-.c sel"icc. If there is more than one child cn1i1led to receive death benefits in acco1dance 
\\llh 1\ rt1clc VII , ~uch sum shall he divi<lcd cquall) <1mung them. Pa)1m:nts due tu ,uch child or 
children shall be made 10 their legal guardian, or. if the) have no legal guilrdiilll. to such othc1 
pc1son to expcnd for th1.:111 <is thc Rl·l1re1m:nl Board ma) direct. ' 

SRCTJO:\ 5. "Dependent Parent'' mean\ the recogni1cd lawful mother or fathe1 ol the 
deceJ~ccl Part1c1p:ml \\ ho is al lea-,t fill} petccnt (50°0) dcpc.:11dc111 upon the P11J11c1p.111l for 
support at 1he date of den th of the l\1nic1pan1. 

SECTIO~ 6. "[rnplo}ce" means Jll full-time Police Officers \\Orking l\\cnt> (201 hours 
per \\ cd. or more. 

SECflO 7. ··J.mplo~ er·· means the Cily of Csroton. Connecticut. 

Si EC- 1'101\ 8. ·· r in.11 1\ \ cragc rarnings" mcJns a ParticipJnt' s annual base ~.1 1..ir). or ''age 
paid ur uccruc<l dUJ ing n calendar ) ca1. (\~ages paid -.hJll be defined <ls base p.1). lungL'\ ll) and 
compensatory 1imc bu}-bJcl. to a m.1' imum of four (4) dil)sl. :ind an) dcpJrtmcntal O\"crlimc. 
e\dusi\·c ol an) r>\crtime 1cimhur-.c<I the (it) b} outside soun:c<, oth<.'1 than nnrmal 
rcimburs..:n <.'111 hy the fo\\ n of Cirotlln lhrough llS budget process. Olll'>idc earnings, 
.1ccu1 11 ulJI\:,( s1cl. lea\ e or other emplo) mcnt ''1th the Cit> of Groton. p lO\ idcJ the Part1cip.1111 
has mudc l'artic1rant Con1rihu11011,, hcr..:umh:r. 11\l'ragcd O\cr 1hc h1ghcs1 thrcc (";) <:alL·nd.1r 
>cars of cmplo) mcnl as a Police Otlil.cr or the last thirt) -sh ~ 36) months. \\ hichcver 1s higher. 
In thc e\C.:llt that,, Purt1c1pant relllcs dunng 111 , 1.1 ... t c.:alc11Jar ) C.lr togcthc.:r \\ilh lh<: lllllllbcr ur 
his ti.il l mo111hs (lf cmplo)m<:nl in su..:h )car '>hall, in addition to the lhm: 11) highest caknda1 
)Cllt'i. he indud.:<l in tho.: <letc.:1min.11 i11n 111' the J\Crugc or ~uc.:h Part1 l'ip;ull' I 111.1l \\'l'rU~C 

I arnings. lfth1s proceJurc prl1duce~ a h1ght·r J\erage than th<.: av<.:ragc oftht: hight::.l lhrcc l3) 
1..JknJar )eJ1:. of en ice. such ,l\cr.1gc ''ill be u:.cJ J:. thc PJ1tic1pant':. fi11.tl .\1e1Jgc f'..1111111,;s . 

~CCTION 9. "Group i\nnui1: C 011tract" means a contract 1~sucd b: the lnsu1Jncc 
Comp.Ill) pru1 id111g for the pu} nwnt ol Rc1m:me111 lknelits tu P<1rt1upJnh c1" crcJ under tlm 
l'J,111. 

Sl·:Cl'ION 10 "ln!iurJ111:c Compan) .. me.ms a legal rcsen c life insur.incc compan) 
orhani1.:ed 01 inco1poratcd undc1 the l ~\\\s of an: ll llC of the Ln11c::d • I.lies Ill .-\ 1111:1 iLJ and duly 
lic.:cn-.cJ 111 the Slate ol l'onnc<:l1cut 

SEC fl 0 11 "''lrn mal Rc111 e111cnt Date" mcam, ngc lilt: (::iO). pro' 1dcd the l'art1 c.: ip.m1 has 
accrued at least t11c.:111:-fi1e (25) )e.1r., ti f conlinuous ~en ice: or age ~i:O.I) !60) 1111h ten ( 101 
) car' ( t11r nc" cmplo).:cs hircJ <'ll \11 alte1 \p1 i i I. 1976) ur continunu'i '-C.:I\ it·c.: 

~EC n ox 12. "Part1c1pant" ' lllCJil' a P,ihcc Ofliccr \\ho mceb lhc rcqu1•c1111.:n1 .. fur 
p.1rtic1p;1twn in t h~· Plan a' ~d lorth in \rli..:k II I 
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SECTJO:'-i 13 .. Purticipant C'cm1rihu1inn-;" mean~ contributions rcquircJ from ,1 Pnr11cip.1nt 
under Article Li l. Section:!. hemif. u<, .1 c1mJi t1011 of d1g1bdit) and participatio11 in thi'i Pl.in. 

~HTI OI\ 14. 
under thi'> Plan 

"Pensioner·· llH!.llh a Participant \\ho i-; cntith:d to rccci\"C n momhl) rension 

EC<l lOJ\ 15. "Prior <lroup J\nnurt~ Contract" me.111~ Group J\nnull) Contracts UR-163, 
GR- J 63A. GR-1 "'554. or uny similar or ~upcrscding Contract. ns last obligatol") and b111dinR. 

SECTION 16. '"Retirement Benefit" me.ms the nwnthly payments to which a Pa1tic1p.1111 or 
Sur\'iving Spouse/Dependent Child shall hccome entitled. 

SECTIO~ 17 '"Supplcmcntnl C'ontrihut1on,· me.ms the annual contribullons contribute<l to 
the l'lan b) both the Part il:1p.mt and th..: l:mplo)cr ..:qua! to th..: tu' rate applicable to n(ln sclf
cmployed 1-,.:r:;ono; under the l'cdcral lnsurnncc Conuihution::. Act. a...; in d le1;1 .1'i of the date such 
cunu ibu11on~ urc made. Fffccli'c 1\pril I. 1976. no further <;uch comrib1111on' an: to he made to 
the Plun anJ all Par11c1p,111t ,1ccount:. .ire su~pcndcd. 

SEC I ION 18. ·· el\ 11.:e-C:onneetcJ lk111.:lit .. mean~ .Ill) benefit pu) able upon the death of an 
employ.::c \\ho dies during the performance of cs~cntial <lu11es pert.unrni: to h1~ employment by 
the Cll) 

SEC 11 0 ' 19. ..Non Sen ice Connected Bcnclit" mean<; any benefit pi!) able upon the death 
of an cmplo)Cc \\ho dies from c.m~c' n0t rcl.1ted tu h1-, employment b~ thc Cit). 

SECTION 20. "Sun i' 111g Spouse .. 1111.:1111.,, for the pur~i~c or 1\111clc V 11 the la" ful ''iii: or 
husband ut ,1 J'.1rticipant. a'> the ca.,c 111<1~ be. pt\)\ ided th;rt the Sun l\'lllg Spm1'c 

.i I\ lust ha' c b<cn 111,1rricJ tu the l'ar 1ic1p.mt li>1 at lca~t •lth: t 1 ) yc.ir ,111J ' hall hm c [)l:cn I j, i11g 
\\i th the Participant as husb,md and ,,jfo if the Participant dies lll <1cti've emplu~llll' ll l. or 

b ~l u:.t ha\e bcc11 marricJ lo the Part11 .. 1pant lor at Jc.1!>l Unc ( I l )ear p1i01tu 11..•trrellll!llt am.I 
<;hnll h:l\ e hcen Ii\ ing '' tth the P.1r1icipan1 :h hu,h.md and " ifc nt th1.. time ol dl'ilth if the 
l'.trtic1p;mt <lies .1 rte1 1c11rcmc111 

Sl:<:<." I 10;\ 21. l he ~mguJ,ir l(.mn of an> \\Ord shJIJ inclu,lc the plur,d Jnd thl' llhl~culirK' 

shall include the fcmmme \\hc1e\c1 ncccss::ir) 101 the proper 111tcrpr~·tat1,•1111 ! lhrs l'la11. 

\ lfflCLE Ill - 1' .\RTI CI PATIO:'-i 

S l~CTIOI\ 1. ( ontlilium for l':1r licipal ion 

" I ach l'ol ii.:c Ofllcer i11cl11ckd in 1hc prior Plan as a l'a1t1C1pan1 <!::.o f \la1<:h 31. I 97Ci, .rnd llr 
th.: Prior Grnup .\rmuit} f'11n trae1 as uf such date shall continue to he n Participant from 
April I. 197&. and thc1c.ilkr. pr,n 1Jcd, ho"c' cr, that such Police Olfice1 rnntinu1:-.. his 
l'articipant Contributions n~ set forth in Article 111. Section 2 he low 
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h Each Police Ofiiccr who wus nol included in this Plan as a Part icipant immediately prior to 
the t:ffccLivc date ol the urncndc<l .md rcsL:itcd Plan of 1976. and ;Ill Po!1C1.: OOicers hir:.~d 
after April I. 1976, shall be included. as a condition of cmplO) ment, as a Part icipant on the 
initial date of hire. pro' ided, howc\ er, that no Police Oflicc1 shall b-: included in this Plan if 
his participation commences after attaining the fift ieth (50t~) annivc1sary ofh1s date of birth. 

c. Upon 1m·c1ing the n.:q u1rcmcn~ of subparng.ruph b. above. u Police Oniccr mu!)t sign such 
applic~1tion form~ as the Administmtor prescribe-; nuthorl/ing the 1-mplo}Cr to mokc payroll 
deductions or Participtlnt Contributions. as ~d forth in ccuon 2 bclO\\ , and tunush such 
other data as the Employer deems necessary or desirable. 

SF.CTIO~ 2. Participant Contributions 

a. ( 1) Each Purt iLipanl shall mukt• Partic1p,111t Conl1ibution!) to thb Plan \~l11h: he l\!mmns a 
Pai1icipant hereunder m an amount equal to seven and one quarter percent (7.25%) of 
his annual base salary. Commencing January 1, I 99<>, said contrihution shall be 
mcrl;'as..:d lo eight and onc-qu;utcr p1:rccnt (8.25%). 

(2) Said l'a1l!Lipant Contributions shall be c:-.du:.t\c l'f outside earnings. :iccumuluteJ sick 
ka~c. or other cmplo} ment with the City o!' Groton. nnd shall be con,·crtcd to a monthly 
conHibution payable through payroll decluelions. 

b. All Pnrticip::inh shall be rcquircd to contrihu1c l(l this Plan through their da) or retirement. 

ARTICLE IV - ('l{El)l'l IW SEI~ ICI·. 

SECTIO~ I. A Police Office1 \\ho meets the partic1p.it1on reqmrc111cnh ol ,\rt1dc Ill . as 
determined hy 1hc \dminio;trntor. ;;hall accrue Credited S ·rvi<.:c on th..: ht1s1s of 1hc 11 umb1.:r or 
foll yc.11'. am.I fh1ctions thcn:of to the ncar..:s l lu ll monlh ol C. lmtmuou' !'lcn i..:1.: \\llh the 
l.mploye1 as a Police Officer, compk1cd frnm the date.: he bcc.1mc d igihk Jnd elected 10 

pnnicipJle in lhe Plan tn the d.1tl.! or his tcrminut ion of cmployt11cnt of hi ... at:lual retirement cl.lie. 

SECTIO\ 2 Continuou.; Scna:c \\i th the cmphl~Cr shnll not be h1okcn in the e\enl of: 

a. 1\h:.cnec " ith the consent of the Rctir.:'ment 13onrd du1ing an} period not in excess of one 
year. except that the Adrninistrnlor may consent to extend the pcrioJ of lea\ e: or 

h. Absence from work bccau.,c of occupational initir) or dbcusc inc:um.~cl "" ,1 result of 
cmplo) m1:nt \\1th the l ~111p l o:c1 (or "h11..h ,1h,,cncc a Part11:ipant -,llJll be entitled ti) 

Workers· Compcn!>Alion pa) men1 ... 

In interpreting thi s <;cction, the \ dmmistrator ~hall npply uniform ntlc~ in n likl.' manner to 11 11 
Parnc1 µ,mt:. umlct similar cm:um~lancc:.. 

t\n 1· mplo} cc 'hall 11ot rccci\c Crcdilt"J ~en 1..:1." 111 the caso.: ol the period ul ab:.cnc1.: ~ct fo1 lh m 
,\rtick I\', <!cction 2 abo,·c. but ~hall retain Crcd11cd Scnicc nccrucd prior to ~uch nb~cnce 
l 'pon 1 dm n tu emplo~ m1.:nt ali1:r an upp1 O\ cd ab~cncc. the Panicipant <.hal I a1p.11n be ..:I igibk tu 

accrue Crcclit..:d S.:n ic..: 
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n Emplo~ ce' s period of t.:nitcd tatc:. military service shall be treated al> emplo) mcnt \\ i1h the 
Lmploycr, pro\ 1de<l the l ~mplo) c..: lc li cmphl) 1111.:nl " Hh an I mplo) cr !or mi htar~ scr\'ice nnJ 
rctumcd to his l:.mploycr during the period his m:mployrm:nt rights were guaranteed by la\\ . 

ll is pc1 io<l o f mi litur~ sen ice shall be lr..:atcd as it he had remaint-<l in c mr lo) men I \\ llh this 
Emphl~ cr during the period. in the 1ob clas-.ilicaLion occupied before k:l\ mp. for mi litnr) 
scr\'ice. 

Fai lure 10 return to lhe employ o t' the I :mployer by the end of any pe11o<l specified 111 tin: aho \I! 
-.cc tmn:-. shall he con~idcrecJ u tc1min<1Lio 11 t•f cm1>lu~nll!OL Any other •tbscncc shnll ulso be 
considered a tcrmin~t ion of' cmplo) mcnt. Any Pa11icipant whose cmplO) ment li.L~ bcl!n 
termmuk<l ~ hull. for the 1>uqx>ses ol tlm. Plan, be J ecmcd a new Part1c1punt upon rc~umption of' 
Ins cmplc1) mcnt. unless he b \ c-.11.:<l m ac<.:urJum:c \~ 1th Article VI hereof 

AIHIC'U. \ · IU:TIRE\'I E '\T B l~ EFITS 

SECTION I. :"l'ormul l'rmio11 

;1. \ J>ar11c ip.111l ma) rc.:t irc on " 111 mal P~n-,i11n on the- fi rst J.i) of un) 1rn111th ult1:r he h l'i 
.i1ta1nc<l his '\ormal Rc.: tm:ment Date, proHdc.:d he has tiled an applicr11 1on for blnc lits prior 
to the commencement of his pension. 

b. I hr onn al Pension sh,111 be a monthl) amount equal to l\\O and one hair pc.:rc.:nt I l. ~O"o} 
l .. mullipltcr .. ) of the P.u ltcipaiu ·-. hnul 1\\ eragc.: hmung.s mult irl iecl b} his Cr.:di1.·d Scr\'icc 
\\ith the I mplo:l!r a'i a Police Onicer. pa)ablc 111 the foun of a lif'c an11u1t: 1\1th ,, ti ll) 

J1CfCl'Jll (~0°n l S(10\l~t' 'eh 1!J1 cn Jt•ath bt•ncfit. ~uh1ce t 111 d lllH\ imurn ~L! ,lrl) p.:11Sllll1 n i' ..:i!'hl) 
pn c.:cnt (80'''<tJ of Im h n:d J\ vcrni.:c.: h 1mi 11p'> i" described m '\rticlc I l. Section 8 Efli:cti\ e 
l·cbrun1 y I. 2007. the 2.50°·~ "111ultiplk:1' rcl~1 cm:cd JIXl\ 1.: shall 1111:rc-.1\c.: tu 2 MP.11. 
H lc.:t>\L' Jul~ I. =:om~. the '.! Ml~o "muhiphcr'' rdcrcnc.:eJ ahme sh.i ll incr•··"•' w ., 67°., 
One l\\df!h ( I I :!ti) <if this amoulll \\ill be p.lid month!;-. 1 hc month!: pensi\lll lllJ) he 
pnt\ 1dcd. in fu ll or in p.11 l Imm •Ill un111111: pun.based under the term~ of :i Pnnr (jroup 
Annuit)' (' ont1 .Id. 

S l '.CTIO:'\ 2. I:urh Retirement l'rn•ion 

a •\ Puhcc orliccr mm 1c11rc lln .111 l·.trl) Rctm.:m1.·n• J>cnsmn on the lirst d;l\ of the m0nth 
;ifkr he hJ~ .i11.1inc<l <l ;!C 55. pro\ ided he h.is .lCCI ued at k.i~ t k11 l) ll1 ~ c.:.r1'> t h11 11c1\ 
t•mplo)ccs hut'd w1 (If ,1fter l\ pril I. JIJ76) ol L·ontm1111us sen1cc and h.1, filed an apphcntion 
for h.:ndih 

h I ht' n11 n11hl) ttllllllllll of the earl~ lkllrcmenl Pension payable to a particip.1111 1111 hi' ea rl~ 
reurcmcnc comml'.'nccmc-nt dntt· shall hL' the: amount of his mm11al pension 1cd111 .. cd b} three 
tc.:n1h., of 0 11e percen t (.3 ° 11) fo r c.:.ich month in \\ h 1d1 the 1:onunc11cc111c111 11( ~11 1.:h pc.:nsmn 
pr..:ecdcs the normal re l ircmcnt date as de tined in Article 11. Section I J. 

c. •\ 11 cmplo~ cc.: nta) n:ll1t' c.:Hrl) in li.:u ol nc('Cpling the r.;:duccd Cd.fl) rctircmL'nt 1'),,,'m;iL1n 
mentioned m 1\ rt ielc V. Section 2b. al>o\ c. s;lid cmplo) c.:c m.i: elect lo dele1 th1. l'ull 1"1C11s1tm 
anmunt unti l s,1id 'IR\ 1l'f1.·1 .. ·nLe in \rt1dc.: II. "i1.•c1 ion 11. 
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SECTION 3. Compulson Retirement. A Puh1..: Ollicer \~ill not be permiucd to \\url.. for 
the Cit) ol Gm1011 ufkr he has complclo.:d his ~1\:liclh \60'')} car since hi:. date of birth 

.'EC f'IOi\ .t. Disahilil\ Retirement. \\ hen n Pohce Officer, \\ho is disabled in 

nccordnncc '"ilh the l mploycr's Long Tenn Di:>nbi lit) pro:;ram, reaches his si\ty-litih (6:>u') 
birthday. th is Plan "ill cimtinuc to pa) such d1s..ihlctl Police Ol'ficer lhc b~nclit thot hc \\US 

r~cei\'ing under the I ong l'crm Disnbilil) progrnm. 

ARTIC LE VJ -TERMl:"iATIOi'\ 01' 'ERVJCE; \ ' ESTING 

St-:CTION I A Paruc1pant "ho tenmnotc'\ his employment ao; a Police Officer \v1th the 
Employer prior to the accrual of at least ten (I 0) years of Continuous Scn·ice shnll forfeit his 
chgibilit) for a Rct1rc11l\:nt fkndil .111d 1c~ci\ c his PJrl icipanl Conti ibutums. including 
Supplemental Contributions attributable to his contribmions, if an), wi th C1c<litcd Interest as 
prm ided under the applicable prO\ isions ol thc cum:nt or l'nor Group \nnuit; ( c11111 .1cl 

Sl•: C 110:\ 2. A P.irt1cipJnl \\ho ha-. 1:omplctcd .11 lcm;l ten ( 10) )C.1r. ot c11111tn11m1s ~cr\ice 
shall be one hundred rcrccnl ( l 00" o) full)' \·estcd in his accrued pension benefit. as dctennine<l 
in accordance "ith Anick \!. Section I. "ilh benefit pa) mcnts commencing \\hen the 
tcnnin;ited Participant attain<; hi-. s"llcth ('10 l bmhd.1). ;\n election ma) he made b) the 
tcnnin.ucd , cstcd Participant to rccl!i\c hb Participant Contributions. including Supplemental 
Cu111rihutions Ultl 1buwhk h> his contribution .... tr .111) . \\ ith ( rcdited I ntcre,, as [Jiil\ ided under 
the applicable prcw1sions of the current or Prior Grnup Annuit} Contract. thcrl!b::> forli:1ting his 
,c.,tcd risht' In all 111her hcnclit' unde1 thh Pl ,111. 

~ECTIOI\ 3. I crminat..:d \Cst.:d Participants \\ho J 1e before or allcr rctin:mcnl shall h,l\'C 
,is 11 l>cmh Bcnclil . ,,., dcte1mint'd 111 acc~>rdann· \\ i lh \ 11idc VII., cction 5, na1m:I) . thi: 1i:turu 
or his contributivn' and all Suppkmcntal Conlribulwns made on hi., b.:h.1IC \\1th C1cdi1cd 
luteresl up to his d<ite 111 de.1th 11 r 1~·11r~ mc111 \\hii:hc\l!I 1, earl ier. ii: ... , .111\ lkulh Bcno.:lit 
pa) men ts rt·cc1' cd 

s 1: c 1101' .t. :\ Pan1c ip.m1 "ho \\ i thdra\'~ or rescinds his au1hori1a1im1 w mal..: 
P.1rticipan1 C onmbutiono; sh;1ll b.: deemed to hm c 1.cas.::cl partic1p:11ion and hi:, cmplo) 111e11t 
'hul I be lcrm1na1l.'J "' uf thl' tlatc cuntnbution~ "cri: la~t culh:.::tcJ b) thc hnplm o.:r 

\IU' IC'U , \II - IH, \ 'I II IH''\FHI S 

SEC 1'10 I. Sen ice ( onncctcd l poi de,11h ,,f u P,11 110.:ip..int " w Jio.: ' du1111g the 
performance of csscn11al duties pertaining 10 hi!> tmpll•) ml'llt as a Police Olliccr. rcg<1rdk,~ of 
his years of Continuous Sen ice \IT age. his Sun·i\·ing Spouse shall 1ecche a Death lknc: lit 
equal \l) fill) percent (::-0°ol of the d1.·ccascd l'artic1pant's hnal 1\\cragc Lamings at the date ol 
hi~ death plus tm mlthtmnal tl.'n p1.·rccn1 (I Wu) ol such Final ,\\·crn~c h1rnmg~ lor each 
Dependent Child. ub,icct to an overall maximum or ~e\ ent) -fi' c percent ( 7:i» o l llf the tkcl.'.t,cd 
1'.1rt1c1p:1111 ~ l·urnl ,\\cr.1ge l· .irnings. 

If 1hc1c h 1111 111\i\ llli ' '-pou~. li ll l!t.>ll po.:11.:cnt (I'"•) or~ueh deceased Par1 11.·ipa111·s l 111al 
:\ 'vcrugc r.amings shnll be pa) able forcach Dependent ChilJ. subj1.·ct to an tn cr;1ll ma:-.imum ot 
~C\Clll) - fi\l: pcrcc11l (7.:'i"o) of lhe Jcc.:;1,eLl 1'urt11.1pan1·, 1-inal •\\emg.: 1- urnin~' 
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A deceased Participant"s Dependent Parent shall be entitled to a Death Bcncli1 pa).ihlc in <'Ill) 
om; <;uch p::m:nl equal lo lilleen pen.em (I 5%) o f the deceased J>:1rt1c ipnnt'~ Finni Avcr,1ge 
F..nminp.s. pro\ idcd no oth;:r sen ice connected death benefits become pa~ able. 

~ECTIOI\ 2. I he D~ath lkne li1 ra).tble m Artid..: V II , Section I , i subject to a rcduLl ion 
during its compensation period so that the total annual amount, 111cludin£ \\0Tkc1s' 
Compcni.;1tmn, shall not c-:cceJ 0nc hundred perce111 (I 00%) ul the ckcca~e<l l'articip,mt's I mul 
Average Earnings at the time of his death. Ot\\ ilhstanding at the time of the Part11: ip;111t'~ 
dc~1th, tin: Parucipant's <lcalh bcnl!fit shull be inm:a-.cd b) Im) applicabh.: incrcasl' in an) 
Workcrs' compcnsmion payment. .. • 

SECTION 3. ~01Mcn ice l'.onncctcd l p<m the d..:ath of n participant \\hl1 IMs completed 
m lcn~t ten (10) }Car~ o f Continuous Sci\ ice. e.\clusivc of a Purtic1ran1 who quuli fics under 
.1\rticll: 1 , S..:ction 11. aml \\ ht,,c th:ath is 11ot u result of performing the c~scntinl duties of n 
Police Oniccr. his sun h ing SJXlU~c shall rccci\'e a death bcndit ct1ual to l\\Clll) . fi,..: l'k!rn:lll 
(2'iuo) o l lh..: dccca-.cd l\1t1 icipun1 's h11.1l l\\.crngc F11mmgs at the date of his denth. plus on 
additional ten percent (Io~ o) of such l'inal :'\scrage Cam ings for c.ich dcrcmJ.:nt cluld suhjcct 
hl an Oh:rall ma,imum or fife) )X'rccnL ('O' o) of lhL' dcc.:ascd Participnnt's rinal Awr.1gt• 
l·ar11111g' 

If thc1c I' no sun t\ ing. 'P<.1llSC. lil'tcc11 pcr..:cnt l l -\0,o) of such dcce:iscd Particip.mt·~ Hnal 
. \\'cr,1gc J::irnings :.hall lie pa) Jblc for each dependent child. :.ubjcll to Jll m-.:r.111 lllJ\ lll\11111 or 
lift) p..:rccnt (50°0) nfthc dccea,ctl P.1rt1cipant's hnal 1\\'cr,1gc Famings 

.'\ d.:i..:.:a,.:d l'artil1p;111(, lkJ'k!nJ~·nt P111c111 shall be .:n111h.:d to a dcalh bcnd it p.1yal->k to onl) 
one <;udt p.11cnt cqm1l ht lilki.:n percent (I 'i<> u) of the ckccased Partic1r.111t':. l'inal A,·cr,1gc 
1 ·.irnings. p!O\ idcd no other non-se1' ice death bcm:lit' become p•1yahlc. 

SE('T I O~ -4 .'\ II death lh:nclits dcsciibcJ in A1tick VI I. ~1.:c t 1on' I :md > shall b..: pa).thlc 
a' .i momhl) lili.: ,111111111) rcllcc1111g 01tL' 111elf1h 1 I I 21

h) ol lhc amoums so de1crmincd. lknl.:lit 
pJ)lllCnts shnll lx- J u.: and p.1~ablc to the dccc.~c,I PJ1 ticipa11t' s J1.:pi.:ndcnh llll lite li1s1 da) 111 

th..: ~ah.:ndar month llC\I rnll1min!! thc (IL•alh or the l'art icipanl. Bcn..:t'll pa\'JllClllS shall CCitSC 

11 ith tin.: la:.t 1110111hl) pa) men I l"allini.: due prior to the Jc.:uh of his sun 11 mg spou'>c or uµvn 
remarriage of su1.;h spouse. 11hichc1 er tirsl <lCCuro;. 

It pa~mcnts arc bcmg m.id..: to J dcpe 11Jen1 d11ld111 dnldn:11. the la-.t month!) IKI) mcnt , h,111 tall 
Jue upon 1hc earl1c1 o l lhc death c•f the ~nung..:,1 such child or upon the )Ottngcst diild .maining 
.tgc (lf 11111ct.:..:n ( 191 or I\\ en!) -fvu1 I::!~ l if a full-tune unJcrgradu;ite '1ud..:nl ati.:ndtng Jll 

,1.:c1cd1ted L~•llcgi: or uni\c1sit1 . 

~[CTION 5 rl11..' nccumulmiH' death hcndits payment~ to the Panicip..tnt' s <lcpcnJcnh. as 
pm' 1JcJ in Arl!dc \'JI. Seclllln)> I .mJ 1. 11r the dc,11h hcnl.!lit pa1J tu thL· ckn•as1.:u Part11.:1p.mt's 
..:,talc it' 1hc Par1ic1p:mt do,•s 1101 ka\ e n sun 11 ing spuu. c. dcpenJ1.:nt child or dqli!nJcnt parc111. 
shall bi: cqu;il to his P<micipa111 Co1111 ibu111111s. 111d11d111g ,111-;upplcmcnl<1l 1.;1rn111hutn11i-. m;u.lc on 
his bch.1IL ii Wl). \\ith ( n:di tcd l111cri:s1 ns pnn1ded under the pro,is1on~ of thc applkahk Pnor 
Ciroup Annuit) Con1rac1 ~. k ss an) death bend it pil) mc 11h rc~el\ i.:J. 
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ARTICLE VIII - I'/\ \'~fEI\ J' OF BENl<:FITS 

SECTI O~ I The fonn of Retirement Benefit pa~ able to il l'cns1oncr other than n 
tcnnim1lcd \C:stcd Purt11;1pan1 shall be a lift) percent {:>OQ,o) Joint and Sur.1vor Annuity with the 
S LlrVl\ or dcsignnh.:d us the Pensioner's o;un 'i' ing spouse. or dependent child or children. 
Monthly ret irement benefits. determined in acco1ddl1cc ''ith J\rtu.:lc V, shnll commence on the 
first cla) or the mnmh Loincitlcnt \\ ith or nc,1 fo llowing the approval of the Participant's 
application for b.:ndit!> b) the Rctiicmcnt Board and shall continue for the Pcnswr11.:r·-. li fe time 
!he .lnim and ur. l\ nr \nnuny sh.111 ulso provide lor the payment ot a retirement benefit to the 
Pensioner's survi\ ing !.pousc. or dependent child or chi ldren. an amount equal lo fi fl) percent 
(50° o} of the monthly amount pa) able ll> the Pcn!.HHll.!r pnor to hi" death. Monthly retirement 
bcnl!fits ~hul l continue ut one-hull' (1• ~ > the bcnelil amount to the Pensioner's Sllr\ ' ' ing spou ·e 
for the remainder of her life \\ith the last PJ)OlCllt due the first tb~ ur month in\\ hieh her death 
occurs Jr the Pen<;i,lllcr i'> not sun 1,cd by a sun.1\.mg spouse. pn)mcnt \\ill be made to a 
dcpcndcnt chi ld until the earlier ol thc death of such chi ld or upon the )OLmgcst child all.JJnmg 
the age of ninctecn ( 19) or if u 1ull-t1111c undcrgradu11te student ut nn accredited C<Jllcge or 
univcr~ity until the age of t\\'Cnty·four (2~ ). 

SE<·noN 2. In no e' cnt <;hall the nccumulntcd monthly reti rement bcncti ts paid to .1 

Pensione1 nnd his Sul\ i' ing pou!-.e ,111tl or his tlcpcmknt child 11r children be le-,, than U1e 
Purt1cipant ('ontnbut1011.,. mcludin~ ni l -;upplcmcntnl contribtnions made on his bcholf, if an:. 
\\ith Ci edi ted Interest as ptOYided under th· pro' 1sio11~ of the applk.1hh: f'nor Ciroup i\nmnt) 
Contr.1ct. detcrm1m:<l us ol the Pensioner"<; actual n:llrcmcnl date ·1 he amount of Partic ip.mt 
Contributions and supplemental retirement bcnefib p..1i<l .... hall be pa)ablc to the c .. tate ol the 
la\I l\:elpll'llt or -.uch Jllllll t hl~ rctm:ment hcncfits 

SEC' l'I o~ 3. \ol\\ ith~t.111d i 11g ..Ill ) ot h1:r prm ISJ\lll or this Rctm:m;.;nl I' Ian, i ( nn e111plo~ cc 
sckct-; the 1,1ml and ... un irnr opti11n. hi-; mmnnl rctir.;o mcnt benefit \\'tll bt· nctuarinl l ~ ntljuste<l 10 
rl.'l1cct the ,tddcd cost or 1hi:. benclit del.1'>1011. SJ IU cb:tmll mu~t h..: m.1dc h) th..: l'.1rt1c1p.111t 0) 
\H1ttcn notice to the (.'11~ at least '"') (60) days belore the emplo)cc's nctual rcurcmelll date: 
nnJ the nmc shall l~ llTC\ ocablc. 

ARTIC LE IX - FL l\Dl;.iG 

SEC rtO'\ I Contrih ution' of the Emplonr I he Rcurcmcnt 13onrtl shall. nt least once 
C\Ct~ three )Cat s . be 1cquircd to have J.11 alluunal 'alu.itmn h~ an aLluar) ol lhL as..,eh und 
iJJbil ities ol the Rl.:lm.'rnenl Plan and of th .. · rc ... 1uircd l"{1111ributions from the Emph>:-er. \d1kh. lf1 

addition to conmbutions ot the Pnni .. ipants. \\i ll be ..1<lc4uatc tll finance the hcndit-. undl.'r the 
Retirement Plan. 

On the ba:-.i:. uf e.1th !.Uch valuJtion. the I mplt>) er sh.ill pa) each ) eat lo the Rcllrt.'lltellt Board 
an nm<~Unf \\htch \qll meet the actuarial cust ol uurent .,cr\'lec and, until 11 1s ;1mort11cd the 
unfunded nccnicd linbiln:- The annu.11 cippropriation b) the Lmploycr for Cilch of the fort) HO) 
plan }C,tr\. bq!,Hllllllg January I. 1976. sh,1 11 l~ till' ~lllll or l hc 11\llllllli CO'( fnr thc.' )C:tr UJ1J the 
annual pa} mcnt that \\nuld l:lc required on a le' cl bnsi:. 10 amort11c the unfunded .1ccrued 
habilit: o' et fort) { ~O 1 : ears fw111 Janu.ir: I. 19'7(1 I he app1op11.111nn fo1 each pl.in ~ c.u 
1hcre.1!ic:r !>h,111 be the mirm.il L<l'>I l(,r the ) car . \n: pmpo~al which \\ill change the licncti ts 
p;i) able or Participant C1m1ribulions required under the Re111c:111c111 !'Ian :-.hJI I he acrnmph,hed 
h: an e~t i mafl' h) tlw a1·111<11: of the .1dd1t1on.1l app1Ppn.it1m1' h} the J"mploy.:: r \\ hich \\'ill be 
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rcquircd to finance the ndd1tlllm1l nonrntl co,t and 10 amonizc on a le\ cl bJ:.ls the udditional 
accntcd liabi lit;. 0 \ er fort) (40) year~ from the effcdin.: d..itc or the chm1~c 

SECTI01'' 2. t\o pan or the fund" held under this Plrln shall be used for or diverted tu puq>oses 
other than for the e:-.clushe bend it or P.irtic1ranl<>, their spouso.:, or tho.:11 do.:1x:mknts ns 
hl'retl>fure dcscribo.:d . prillr to this ~at i s tiict i on of rill liabili lil'S hereunder \\;th rcspe('.l to them. 
Also. no person shall ha\'e any inte1e:.t 111 nm right It> .111) or 1he funds cuntnhuto.:d lo or held 
under 1his Plctn, C\ccpt as c\rn.:s'I) provided in 1his Pinn nnd the Group Annuit) Contract. Md 
then onl) to the extent that such fonds lm,·e been contrihutcd hy the l·mplo) e1 

A RT IC LE X - AUJ\ llN ISTR..\ T IO:"l 

~ECflOI\ I. I Im Plan shal l he administered b~ the Retirement Board. ''hieh shall rcport 
,mnually lo the \ 1a;.or and Council Scltlllg frnth the financrnl Sl<llllS of tho.: Pl.in J\11 cb:t~ ion-; or 

the Bc,.rrd. \\1th respccl lll thl! admini miuon of 1he Plan. ~hall be condu"i\'c, binding am! 
consistent in ,ill respects \\llh the intent unJ purpns..:s of t h1~ Pl • .111 It there shull urtsl' any 
mi,un,lero .. t..ind ing or a111b1gui1) c.:onccrnin~· 1he meaning. of an) or the pro' ismns of this Plru1. 
the Rcti rc.:rnc.:nt BoarJ shall huvc the sole right co w n.,truc such pt O\ hlllllS aml the Rc111emc111 
Board 's decision shall be fi nal I he Rcurcmc.:nt Board ma) cstnblbh suc.:h 1 ulc-; rn1d rcg11 la1 ions 
supplo.:mcnting this Pl:.tn. us 11 con ~iders dcs11nblc 

Alff lCLE XI - A:\-IRN l)J\11-:NT 

Sl·.C I 10 I. I his Pl,111 is o.:-.tahlish..:d and maintainl.'d !'or the c.:xd u ... i\C.: hcm:lil of 
Parl 1c ipmll~ of the h11ploycr and their dcpcn<lc.:nts. Suh_1c.:l'.l to thi' limitat i1111. <111) prm is ion ul 
th1~ Plan Ill.I) be amo.:11Jcd 0) lite l·mpln)el al ,1 11) time. 11'. \\ ith rc ... pect ll> ra:mo.:nh rc.:suhtn~ 
trnm Retircmc.:111 fkm:fits pr\\\'idcd bl.'forc the cffrclJ\"C Jute or tho.: .imcndmcnt. the .1111cndm1:11L 
dol'~ 111lt re luee the cllllUunt of an) p .1) mcnl or the term of monthl} 1x1:1m·m-.. 0 1 dcln) 1 h ~· due 
dah: nr <lll) pa) mcnt 

SEC I 10'\ 2 .-\n) pnn is11,n (lf this Pinn 1118) bl.' amend..:d in .111) rcspcd. "ithout rcg,Hd to 
the l11nitations of .\niclc XI. ~cctwn I . 11 the illll\!lldmcnl is required for quJlilication und..:r 
1m;o111c ta"' la\\ or ncc1:~sar) fiir th1~ Plan tn meet the rcquirc1m:11h of any l'lh..:r appl icable la\\. 
i\o:ither the COllSO.:nt of the Panic1pant nor that or an) othet 1ec1p10:11t IS ro.:quircJ Jill ;111) 

,11no.:nJ111c11t to lhts PIJ11 

.\ lfl I C LE '\ II - C:E~l-.R \I. INH>IO L \ T IO'I.'. 

SEC T IO;'\ J. ,\n application lor .r Ro.:tircmcnl lkndit mu't be 111.idl' 111 l\ll lill t- on •• lorm 
anJ in J 111..inner prcscn h..:,I h) 1ho.: Ret iremcm Bo.rrJ unJ shall b~· filo.:<l \\i lh the Rctircml.'111 
Ho.rrd at 1..:ast l\\O (?) mon1hs in mh .:incl.' of thl.' month for '"hich benefits ar..: tii~t J'~l) .rblc. 

';ECl'IO 2. .-\ ~in!:!.k ~um pa) mcnt in an nctuariall :- e4ui\'alcnt amount m.1y be mridc 111 

lieu (1f monthl) payments if the JlllOt111t (1f cJch 111rn11hl) Rcti1c11w11t Henc:lit )l.t\ mcnt \\uuld he 
k s-. 1han $'.20.00. 
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• EC''nO'\" 3 '\o peNlt\ entith:d 10 bcnclit' under this Plan nn) sell. n .. sii:.n. discount or 
pk <lg.c ii."> rn ll<ucrJI fo1 a loan or as .i security for the performance of an obligation or for an) 
<lthcr purpose any pa) mcnt due 10 hnn If the rcdp1c:nt or an) payment 1s a 11111101 tir an 
inc:ompell.!m person. payment lllU) bi.: 11111dc ltl the pcPWn or persons coring for nr supporting 
such r..:c1picnt in fu ll d1schnrgc of nil obligations. ns detcnnim:d b~ the Retirement Board 

' EC T ION 4 Inclusion in 1hi-, Plan shall not be construed as giving an) Part1cip:m1 the 
right 10 be retained in this scr\ ice of the Lmplo>cr "1thout 1ls con~cnt . nor shall ii intcrfc1c \\ ith 
the right of 1hc Lmplu)Cr lu disch.1rg.: the Pur11cipm11. nor shall it gt\C the Partk ipan1 any right. 
claim or interest in any benefits herein dcsc1 ibcJ, C'\Ccpt a.-; provided b) th!! Pa11ic1pnnt 
Cu111ribution., uml hi'> Supplemental Contributions. ii' any. with Credited fntcre t prior to 
rullillmcnl of lhc PTO\'ic;ions nnd requirements of this Plan 

SECl'I01' S. 1 o twithstandmg nn} pru\ision of thi~ Agreement or any prior agreement. it 
is undcr~tood am! ag11.:eJ that the prm ision~ cnnlaml!d hi;:1 ein ~hall uni) pl.'rt.11 11 to mcmbcr~ of 
this Cnllecti\c 1-{nrguinin!' L'ni t 

SECJ'ION 6. l ln le-;s othcm i~ ~pccilicd herein the partic~ ugrc<.: that th..:rc shall b.: no 
modifications or change!> in thl' PIJn from the date of signing this at:rccmcnt until June JO, 
2009 

~EC'"! ION 7. Ii" an) .\ rtu:lc or an) ~<.:clinn ol thi-. Rcuremcnt Plan i<; declared in\illid lor 
llll) rca~on such dcclnra1ion \"l f 1m alidil) shall not nfkct the other Articles and Sections or 
pm t1011~ lh\'! cof. \\l11ch ~hall bc \.tliJ. 

ARTIC LF. Xll l - Dl RATIO, 

, ECTION I. Unless othCT\\1 ~-: sp.:c1 lil'd hcrcin. thi~ .·\g.m.:m<.:nl shall h.:..:ome cfl\:clivc ns 
ol the d,llc 111 the "1g111ng, or as ,11011 thcrcartc:r as pu~o; i hk or pr,11.:tic.1blc .• ind sh.111 n:n1.1in m 
full force onJ effect up to nnd includin!:- Jun.: 30. ::!021. unJ from ) eilr to~ ..:ar thcrc.1 ftcr. unless 
c 1th1:1 pail) notified thc 11thc1 m \\Tllllll' nn lah.:r than nnc hund1cJ lilt) ( 150) d,I) sprint to thl.!" 
cxp1ra1ion dnt<.: nbon: that ii ' ' ishl'S 10 amend. mcxlify or te11ni 11ut\' tlm Agn:cmcnt. Within 
lhirl) l 10) Ja:-:. of rc<.:cipt ur such n<lticc b) either pi1rty. a confo1e11cc shJll be bdd bet\\CCn th 1.· 
p.utics reg 1rdlllt( this mati..:r 

~E(TIO'\ 2 It IS mut ual!) agro:eJ that all rutll lC l'cnswn ncgull.illllll~ hd\\Cl.!11 the parlies. 
shall onh be considered a subjc..:1 thdt ma) be rail.1.'d hy the City or thi.: Union during '>Ubseqm:11t 
n<.:gntialion' for a "iuc1.c~'l> I C'olL.:ctl\"I.' Hai g.ti •1 i11g \ grcL'llll.'111 111 .1ccorJan1.c '' 11h lhc 
pro,·is1ons of \rtidc XII nnd \niclc XIII nt-o' ~· 
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SICI\ TLIH: l'.\GI:'.. 

fl1 
IN \\I fi\F:SS \ HEREOF. th..: p;1r t 1..:~ h;l\1! c,1uscd lhci1 naml.'s to be '>igu..:d thh /3 da}" ot 
.Jul), 2016 
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APPENDIX G-- MEMORANDA OF UNDERSTANDING 

MEMORANDUM OF AGRHMENT 

Th1\ Mernorandurll of Agreem~ nt s entered into betw{'en the City of Groton. City of Groton 

Police Department and UE Local 222 CILU/CIPU 1188; 

St1pulc1ted f .ict\. 

The parties are <ub]ect lo a Collective 8argc1ining Agreement in effect frt m July 1, 201} to June 

30, 2015, 

A dispute arose between th!' plrt1es in January 1014 regarding the detPrmin tion of the timing 

of credit ing certain emplotees with vacation lc.i11e pursuant to the Collect ive Bargdinmg 

Agreement 

The Union filed a gnevance m connec t1on with thill dispute; and 

An Arbitr<1t1on d,1te m connection with that grievance IS scheduled for November 25, 201'1 

In an e ffort to resol•e this pending Arb trat1on all p.utie< <t•pulate and agrf'P ii\ follows, 

Lmplover hcH < red1ted all 1n1pacted cmployet'< with all vacat101l t1niE' .iileged hy th1• Union to 

be due to them that htld not been rred I• don their f1r\t c1nni11er\<1ry or suh\Pqut nt 

.in11i\Pr<ar1P\ which rendNed theme 1r,1h P !01 <1ddit1CJn<1 v.ictll or1 le.1w (1 P lo11grv11y 

hump d.He<) from January 7014 to he prP\Pllt, 

7 f mployer dors not waM.• ts mterpret.11 on of tlw !'(1<t1ng rontr.ut langu,11w hut 

nonetheless agrees to credit ernployet'\ with var.it ion 1l.1ys on July I 'of eMh yeilr ,:imt on dll 

,1pprop11att? anniversary and longt>v1ty hun1r\ d.1tl's, until surh turn• tholt rontr an language 

1s modified or changec1, 

3 The Un on agrees tow thdra.v tl·e Pt'nc1111g v11r.111nn gr ('11<1nce schedul1>1I for Nm.t>mlwr 15 

2014 

l . This MOA rlprr.sN1ts thl' C'1tirc agreement of the parties on the \UbJPCI m.ittPr, .rncl its 

terms may only be ch.111gcd in wr t111r. by agreement of the partoPs 

Odted NowmfJer M , 2011\ 

For EmplovE'r . ror the Un ion 

Ch1rf r honi.is Davoren 
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I Ii.: (II\ nfCillll1111 ("('it)'') Ulllkd rk.:incal [ ,><:.ti ::!2::! Ct'llll<.'Cllrnt lnJ,"penJcnl I nhor Unllll\ c \)[111<'.'.tlCUI 

l11J<'1X"J1dc111 Pnh,·c Umc>u L<xal Pl! ("Lmun"). Scl't'cant Ja."'" B1 ud,ct ("I mrl0y~'"'") .1n,I Ofli«cr !.. '"ten f d\\.H<I' 
("lmpk•~,·<'"l agr,-,: tn the followsn~ '>ttpulatC\! \ ;irc-:mcnt rcir.udmi,t 1hc ~c' ancc lo lcd b~ th.: empk')'~ '"' 

n..:,cmli..:1 IS. ~014 ,·011urn11111 1he cm11J,>~<'c,· fl:•<:ipt ,,f p1.:1111um p.t) fvr the Tha1tl..,gl\11t!_! ll<•lid;I\ ~CJ\4 
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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement is entered into between the City of Groton. City of 
Groton Police Department and UE Local 222, CILU/CIPU #88; 

Stipulated Facts: 

The parties are subject to a Collective Bargaining Agreement in effect from July 
1, 2015 to June 30, 2019; 

A dispute arose between the parties in October 2016 regarding the deployment 
of an unmanned patrol vehicle to assist in blocking access to a roadway during a 
motorcade escort of a Federal dignitary through the City of Groton; 

The Union filed a Municipal Prohibited Practice Complaint in connection with that 
dispute, and a h~e11 i11y tli:!h::i in w1111ediun with thi:lt cornplciint is scheduled for 
December 30, 2016 

Resolution: 

In an effort to resolve this pending issue all parties stipulate and agree as follows; 

1. 

2 

3. 

4 . 

Employer agrees to employ police officers for secunty/traffic details for 
Presidential secunty 
Neither Employer nor Union waive their 1nterpretat1on of the existing 
contract language, but nonetheless agree to the stipulation described in 
#1. 
The Union agrees to withdraw the pending Complaint scheduled for 
December 30, 2016, 
This MOA represents the entire agreement of the parties on the subject 
matter. and its terms may only be changed in wnting by agreement of the 
parties. 

Dated: December 29, 2CJ1o 

For Employer: For the Union: 
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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement is entered into between the City of Groton, City of 
Groton Police Department and UE Local 222, CILU/CIPU #88, 

Stipulated Facts: 

The parties are subiect to a Collective Bargaining Agreement in effect from July 
1, 2015 to June 30, 2019; 

A dispute arose between the parties in October 2016 regarding the deployment 
of an unmanned patrol vehicle to assist in blocking access to a roadway during a 
motorcade escort of a Federal dignitary through the City of Groton; 

The Union filed a Municipal Prohibited Practice Complaint in connection with that 
dispute; and a hearing date in connection with that complaint is scheduled for 
December 30, 2016. 

Resolution: 

In an effort to resolve this pending issue all parties stipulate and agree as follows; 

1. Employer agrees to employ police officers for security/traffic details for 
Presidential security. 

2 Neither Employer nor Union waive their interpretation of the existing 
contract language but nonetheless agree to the stipulation described in 
#1 . 

3. 

4 

The Union agrees to withdraw the pending Complaint scheduled for 
December 30, 2016; 
This MOA represents the entire agreement of the parties on the subiect 
matter, and its terms may only be changed in writing by agreement of the 
parties. 

Dated: December 29, 2016 

For Employer: For the Union: 
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AGREEMENT* 

The City of Groton and U. E. Local 222 hereby agree to resolve MPP 33185 as follows: 

1. The Union withdraws MPP 33185 with prejudice. 

2. The parties agree to modify Operations Directive, Non-Emergency Overtime 
Assignments, dated January 24, 2018, by providing: 

• Language to ensure member can change his/her card up until the 
time the member is offered a job. 

• Language to provide that members shall submit overtime cards 
two weeks prior to the posting of the schedule. 

• Language to provide members will submit their overtime cards 
every two weeks after the first card. 

• All attempts will be made to provide that order-ins are broken into 
four hour assignments to be split between one shift and post shift. 

• Captain approves assignment of days off to supervisors on 
holidays specific to Christmas and Thanksgiving. 

• In the event of an inadvertent violation of these provisions the 
remedy shall be governed by Article 12.15 of the contract. 

For the City of Groton For the Union 

~~z 
b ate 

9/h/f9 
~Date 

* Typed version of handwritten Agreement signed July 13, 2018. 
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AGREEMENT* 

The City of Groton and U. E. Local 222 hereby agree to resolve MPP 33228 as follows: 

1. The Union withdraws MPP 33228 without prejudice. 

2. Chief Spellman agrees he will advocate to fill the Second Lieutenant's position in the 
next budget and make every effort to obtain the funds for the staffing of the position. 

3. The City represents that the duties of the Administrative Lieutenant are not sub
contracted outside the bargaining unit. 

For the City of Groton For the Union 

~ ;;-/,/17 
Date 

Date 

* Typed version of handwritten Agreement signed July 13, 2018. 

{O 1281580.DOCX Ver. I} 102 

0 

u 

ACLU of Connecticut acluct.org

2019_C_1945



SETTLEMENT AGREEMENT* 
BETWEEN 

CITY OF GROTON 
AND 

AFSCME, LOCAL 3355, COUNCIL 4 AFL-CIO 
CASE NO. MPP-33593 

In full and final settlement of the above noted complaint, the parties agree as follows: 

3. Pursuant to Operations Directive 12-06 (4) (G) the Deputy Chief, Lieutenants and 
Sergeants will conduct investigations regarding complaints falling within this policy. 

4. Any officer may take an initial complaint pursuant to Operations Directive 11-04 (B) (2) 
(C) and shall then refer it to a supervisor. 

5. In recognition of the above, the Union withdraws MPP-33593 without prejudice. 

6. The SBLR has closed this case. 

AFSCME LOCAL 3355 CITY OF GROTON 

~ Date 

Date 

* Typed version of handwritten Agreement signed April 5, 2019. 
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